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fAGREEMENT
between
TH E BOARD OF EDUCATION OF TH E 
SCHOOL DISTRICT OF TH E 
CITY OF DETROIT 
and the
DETROIT FED ERA TIO N  OF TEACHERS 
LOCAL 231, AFT 
AFL-CIO
PREAM BLE
Agreement made effective July 1, 1979, by and between THE 
BOARD OF EDUCATION OF THE SCHOOL DISTRICT OF THE 
CITY OF DETROIT, hereinafter called “ the Board,” and the DE­
TROIT FEDERATION OF TEACHERS, affiliated with the MICH­
IGAN FEDERATION OF TEACHERS and the AMERICAN FED­
ERATION OF TEACHERS, AFL-CIO, hereinafter called “ the Un­
ion.”
The C entral Board shall be considered the em ployer for 
all con tractual and s ta tu to ry  purposes.
W H EREA S, the Board and the Union believe in the im ­
portance of schools as an agency for the preservation  and 
extension of our dem ocracy; and
W H EREA S, the parties to th is A greem ent have a com­
mon goal of providing the best possible education for all 
children; and
W H EREA S, the Board and the Union are m utually  
com m itted to the hum an rig h ts  and dignities of all, and to 
policies and program s of racial in teg ration  and desegrega­
tion as being necessary to good education, good m anage­
m ent and good governm ent; and
W H EREA S, the parties to th is A greem ent are m utually 
com m itted to the necessity of equal educational oppor­
tun ity  fo r all pupils of the D etroit Public School System 
w ith no exclusion from  any program  on the basis of race, 
religion, creed, social or economic s ta tu s ; and
W H EREA S, it is the m utual responsibility of all m em ­
bers of the D etroit Public School System  to insure th a t 
good order and discipline are m aintained th roughout the 
System  and th a t the classroom teacher is fully supported 
in all reasonable m easures taken by h im /h er to m aintain 
and effectuate good order and discipline in h is /h e r  class­
room; and
W H EREA S, the success of the D etroit educational p ro­
gram  is dependent upon the knowledge, skill and creative 
ability  of teachers; and
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1W H EREA S, the F ederation  recognizes th a t the basic 
responsibility  of each teacher is to use h is /h e r  skill and 
expertise  in the  m ost effective m anner to improve the 
quality  of education offered by the D etro it Public Schools; 
and
W H ER EA S, to obtain th is goal i t  is im perative th a t 
there be understanding  and cooperation between the teach­
ers in the  classroom  and the Board which is responsible 
for the operation of the school system ; and
W H EREA S, the parties to th is A greem ent believe th a t 
the best Interests of public education will be served by es< 
tablished procedures fo r barga in ing  w ith teach er rep re ­
sen tatives on m a tte rs  of common concern and fo r provid­
ing orderly  channels fo r  appeals should any differences 
not be resolved; and
W H EREA S, the Union has been duly elected by a m a­
jo rity  of teachers as the exclusive rep resen ta tive  of teach­
ers fo r the purpose of dealing w ith the Board on m atte rs  
of teacher concern; and
W H EREA S, the laws of the S ta te  of M ichigan au th o r­
ize collective bargain ing  for public employees and au ­
thorize public em ployers to en ter into collective bargain ing  
agreem ents w ith the represen tatives of th e ir  employees; 
and
W H EREA S, the parties desire to incorporate the ir 
agreem ents and certa in  o ther m a tte rs  into a form al con­
trac t, and believe th a t such action is in the best in te rests  
of com munity, children, school system  and teachers;
T H ER EFO R E, the parties agree as follows:
I. RECOGNITION; DEFINITIONS; UNION MEMBERSHIP
DUES OR AGENCY SHOP SERVICE FEES; POLITICAL
ACTION DEDUCTIONS; OTHER ORGANIZATIONS;
STRIKE PROHIBITION.
A. Recognition
The Board recognizes the Union as the sole and exclusive bargain­
ing representative for all elementary ar.d secondary teachers, including 
resource and relief teachers, apprentice training teachers, auditorium 
teachers, special education teacher counselors, physiotherapists, 
4  speech therapists, school diagnosticians, school social workers, 
counselors, attendance officers, teacher librarians, day trade teachers, 
TV-producer directors, work study assistants, emergency substitutes 
in regular positions serving in any of the above classifications, 
emergency substitutes serving in any of the above classifications, 
attendance agents, school-community agents, accompanists,
J .  R.O.T.C. instructors and assistant instructors, registered nurses and 
all other nonsupervisory personnel on a classroom teacher salary 
schedule (all of whom are hereinafter referred to as “ teacher” or 
“ teachers” ). In addition to these, team leaders, co-
2 K  a d d : S p e c i a l  I n s t r u c t o r
ordinators and vocational instructors and educational technicians in 
regular schools or in specially funded centers, and teachers of adults 
or others working at an hourly rate negotiated by the Union whose 
salary and fringe benefits are listed in this Agreement.
B. Definitions
W herever the term  “school” is used it is to include any 
work location or functional division or group in which a 
grievance m ay arise.
W herever the term  “principal” is used it is to include 
the adm in istra to r of any work location or functional divi­
sion or group.
W herever the term  “teacher" is used it is to include all 
m em bers of the bargain ing  un it except in situations where 
the reference is in a context which denotes application only 
to a  teaching teacher in a school classroom, i.e., school day, 
clock hours, program  assignm ent, teaching periods, etc.
W herever the singu lar is used it is to include the plural.
W herever the term  “Federation  rep resen ta tive” or 
“Union rep resen ta tive” is used it is to include the Union 
building represen tative or h is /h e r  teacher designee or any 
other rep resen tative designated by the Union.
C. Union M embership Dues or Agency Shop Service Fees
1. All employees employed in the bargain ing  unit, or 
who become employees in the barga in ing  unit, who 
are not already  m em bers of the Union, shall, w ithin 
six ty  (60) days of the effective date of this A gree­
m ent (as to presen t em ployees), or w ithin sixty 
(60) days of th e ir  date of h ire (as to fu tu re  em ­
ployees), become members, or in the a lternative, 
shall as a continuing condition of em ploym ent, pay 
to the Union each month a service fee in an am ount 
equal to the regu la r m onthly Union m em bership 
dues uniform ly required of employees of the Board 
who are members of the Union.
2. The Board upon receiving a signed s ta tem en t from  
the Union indicating th a t the employee has failed 
to comply w ith this condition shall im m ediately 
notify  said employee th a t h is /h e r  services shall be 
discontinued a t  the end of six ty  (60) days, and 
shall dismiss said employee accordingly.
3. An employee who shall tender or authorize the de­
duction of mem bership dues (or service fees) uni­
form ly required as a condition of acquiring or ob­
ta in ing  m em bership in the Union, shall be deemed 
to m eet the conditions of th is A rticle so long as 
the employee is not more than six ty  (60) days in 
a rrea rs  of paym ent of such dues (or fees).
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4. The Board shall be notified, in w riting , by the 
Union of any employee who is six ty  (60) days in 
a rrea rs  in paym ent of m em bership dues (o r fees).
5. I f  any provision of this A rticle is invalid under 
Federal or S ta te  law, said provision shall be m odi­
fied to comply w ith the requirem ents of said F ed­
eral or S ta te  law.
6. The Union agrees th a t in the event of litigation  
ag a in st the Board, its agents or employees arising  
out of this provision, the Union will co-defend and 
indem nify and hold harm less the Board, its agents 
or employees fo r  any m onetary aw ard arising  out 
of such litigation.
7. The Board shall deduct from the pay of each employee from 
whom it receives an authorization to do so the required 
amount for the payment of Union dues or Agency Shop 
service fees. Checked-off authorization for Union dues or 
Agency Shop service fees which were executed prior to the 
execution of this Agreement shall remain in full force and 
effect. Checked-off dues or fees, accompanied by a list of 
employees from whom they have been deducted and the 
amount deducted from each, and by a list of employees who 
had authorized such deductions and from whom no 
deduction was made and the reason therefore, shall be 
forwarded to the Union office no later than thirty (30) days 
after such deductions were made. Employees who have not 
authorized check-off of Union dues or Agency Shop service 
fees may pay such dues or fees semi-annually, in advance, 
directly to the Union, not later than thirty (30) days after the 
employee’s first work day each semester.
8. The Board shall inform  all p resen t employees 
w ithin th ir ty  (30) days of the opening of the school 
year, and fu tu re  employees and employees re tu rn ­
ing from  leave w ithin th ir ty  (30) days of h ire or 
re tu rn , of th e ir  obligations under th is section; pro­
vided th a t  the fa ilu re  of the Board to so inform  
shall not be a defense to any employee who has 
failed to comply w ith the provisions of th is section. 
The Board shall continue to notify  the Union of all 
new hires, and re tu rns from  absence or leave, and 
separations.
D. Political Action Deductions
The Board agrees to make payroll deductions available to mem­
bers of the bargaining unit for the Union’s Political Action Fund
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under the following conditions: The member’s authorization shall be 
voluntary. It shall not be a condition of continuing membership or 
employment. The Union agrees to pay in full all costs related to the 
implementation and maintenance of the aforementioned payroll de­
duction.
If any provision of this Article is invalid under Federal or State 
law, said provision shall be modified to comply with the requirements 
of said Federal or State law.
E. Other Organization*
Teachers have the right to join any teacher organization, but 
membership in a teacher organization shall not be required as a con­
dition of employment.
F. Strike Prohibition
The Union will not engage in or encourage strike action of any 
type during the life of this Agreement.
II. FA IR  PRACTICES
A. In accord w ith Board policy, no person or persons, 
departm ents or divisions responsible to the Board shall dis­
crim inate aga in st any employee on the basis of race, creed, 
color, national origin, sex, m arita l s ta tu s, or m em bership 
in, or association w ith the activities of, the Union.
B. In accord with its Constitution, the Union will adm it 
persons to m em bership w ithout discrim ination on the basis 
of race, creed, color, national origin, sex or m arita l s ta tus.
C. The Union and the Board agree to continue to work 
affirm atively in im plem enting the ir m utual objective of 
effective in teg ration  of faculties and student bodies in all 
D etroit schools.
III. QUALITY INTEGRATED EDUCATION
In order to assure positive action designed to im plem ent 
the com m itm ents expressed in the Pream ble of this A gree­
m ent and in fu rtherance of past recom m endations and ac­
tion of the Board, Union, A dm inistration, professional 
staff, and various concerned citizen groups, the Union and 
the A dm inistration will continue and will accelerate th e ir  
efforts to provide quality  in teg rated  education in the fo l­
lowing m anner:
A. Textbook and Curriculum  Im provem ent
1. In order to m eet the real and v ita l learning needs 
of children in this m ulti-racial, m ulti-religious, 
m ulti-ethnic society in which we live, textbooks 
and other curriculum  m ateria l for each pupil in 
all classes shall be used pursuan t to the guidelines 
established by the Board and outlined in the 1968 
Textbook Report, Publication 1-112, or its suc­
cessor, prepared by School-Community Relations. 
See also the guidelines entitled “T reatm en t of
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M inorities and W omen in Textbooks and O ther 
L earn ing  M ateria ls.”
2. Use of textbooks and other curriculum  m ateria l 
fo r each pupil in all American h isto ry  classes in 
order to cover in depth the contribution of m inor­
ity  groups in each unit ta u g h t; and inclusion of 
such m ateria l as p a r t of the course of study  in 
Curriculum  Guides.
3. Use of supplem ental reading m ateria ls dealing 
w ith  m inority  group contributions.
4. Use of com prehensive units in world h isto ry  which 
cover A frican, A sian, and Latin-A m erican h isto ry  
a t  appropria te  grade levels.
5. Use of federa l funds, if  any, available fo r th a t 
purpose, to reduce the class size in in n e r-c ity  
schools to a m axim um  of 25 students in reg u la r 
grades w ith proportional reduction in Special E du­
cation classes and classes on half-day sessions.
6. Increased use of special services in in n e r-c ity  
schools, including psychological, medical, and den­
ta l services, by tak ing  fu llest advantage of ava il­
able resources.
7. The Board shall designate personnel necessary to 
assure the im plem entation of the above sections.
8. The TV series “A m ericans from  A frica” shall con­
tinue w ith appropria te  modifications and teachers 
shall be encouraged to utilize the program .
B. StaflT In tegration
1 . The F ederation  in cooperation w ith the Board and 
the A dm inistration will fu rth e r  staff in tegration  
a t all levels and in all sections of the city.
2. A jo in t U nion-A dm inistration Com m ittee shall be 
form ed to work w ith those colleges of education 
which are w illing to cooperate in p lanning a re ­
quired course of study geared tow ard u nderstand ­
ing and w orking w ith children w ith cu ltu ral 
differences.
3. Available F ederal funds shall be utilized fo r in­
te rnship  program s and other m ethods to assis t 
teachers who are teaching for the first tim e in 
schools located in low socio-economic areas.
C. Achievem ent and Intelligence T est Revision
There shall be a com plete review and revision w her­
ever necessary of the existing  te stin g  program  in an
effort to elim inate cu ltu rally  biased tests . (See
XVII1-C Testing. Page 55.)
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D. Pupil Integration
The Union and the Administration recognize that 
compensatory educational benefits are necessary to 
provide equai educational opportunities in deprived 
areas but that such benefits do not substitute for 
Detroit’s declared goal of quality integrated edu­
cation. Therefore, a joint Union-Administration 
Committee shall continue to investigate ways of 
achieving quality integrated education and to make 
recommendations to the Union Executive Board and 
the Superintendent in order to implement programs 
which will further racial integration of pupils. 
Various plans from throughout the United States 
will be investigated along with any other new and 
creative ideas submitted for study by either party 
or from any other source.
E. Implementation of Integration and Desegregation 
Funds available for integration and desegregation 
projects shall continue to be aggressively sought for 
the purpose of implementing the Quality Integrated 
Education provisions of this Agreement.
IV. SALARY SCHEDULES
1 The salary schedules and formulas negotiated 
by the parties are set forth In the Appends 
attached*hereto and shall be In effect for 
the 1982-83 school year.
2. Pursuant to the 1966-67 collective bargaining agreement, a 
teacher employed for the full 1966-67 school year has been 
credited with an additional day’s pay based upon his/her 
1966-67 salary for each day actually worked during the 40th 
week of the 1966-67 school year. This money is payable to 
such teachers in a lump sum upon separation from the 
system.
3. Date last check of year in December on same 
dating basis used for other pay periods.
V. ORGANIZATION OF SCHOOL CALENDAR
A. Length of School Year
The annual salary shall be for 39 school weeks com­
mencing the Tuesday after Labor Day. (See Appendix.)
B. End of Semester Schedule
The use of the two-day semester break shall be planned 
by the principal in consultation with the School Union 
Committee with no less than one full day reserved for 
teacher use in their own rooms for personal planning, 
individual reorganization, records, etc.
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There shall be a  two-day period a t  the end of the school 
year fo r teachers to com plete records and o ther end-of- 
the-year activities.
C. K indergarten  Schedule
K indergarten  teachers and principals in local schools 
may jo in tly  develop an appropria te  plan fo r p a rtia l a t ­
tendance, shortened sessions, s taggered  en try , an d /o r 
o ther innovative procedures fo r k indergarten  reg istra tion  
and en try  on the two days following reg is tra tio n  day. 
Such plans m ust conform to the requirem ents of S ta te  
regulations. Upon approval of the Region Superintendent, 
such plans shall be implemented.
D. Em ergency W eather Conditions
The Board shall notify  m etropolitan radio and TV s ta ­
tions by 6:30 a.m., whenever a decision has been made to 
close schools because of w eather conditions. This clause is 
not intended to preclude a decision to close schools a f te r  
6:30 a.m., if  fu rth e r  evaluation of developing w eather con­
ditions w arran ts  such a decision.
On days when school is not in session because of con­
ditions not w ithin the control of school au thorities because 
of severe storm s, no teacher shall suffer loss of pay, nor 
have such days charged ag a in st the Sick Leave Bank.
E. Em ergency Closing and Security
The Board shall have posted on the entrance and exit 
doors of the school the city  ordinance (39-1-59,-59.1, and 
-59.4) which requires persons en tering  schools to report 
directly  to the principal or h is /h e r  designee, and make it 
unlaw ful fo r such persons to rem ain a f te r  being requested 
to leave. A dm inistrators shall be encouraged to prosecute 
violators.
In any case where school disruptions lead to a situation  
where students an d /o r teachers face physical peril while 
in school, and the school is closed to studen ts by the Re­
gion Superintendent, a jo in t A dm inistration-U nion Com­
m ittee shall m eet to determ ine w hat steps shall be taken 
so th a t school can be reopened in a reasonable clim ate of 
safe ty . Such steps shall be subm itted to the Region S uper­
intendent fo r approval to reopen.
Both parties acknowledge the ir g rea t concern for the 
security  of pupils, staff and parents. Security  or the lack 
thereof has a very significant im pact upon the teaching 
and learn ing  conditions in and around the school facility . 
A jo in t A dm inistra tion-B argain ing  U nits Com m ittee shall 
be established to study and m ake fu rth e r  recom m enda­
tions to improve security  in the D etroit Public Schools.
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The jo in t com m ittee shall be composed of represen tatives 
of A dm inistration and of each of the collective bargain ing  
units represen ting  Board employees which wishes to p a r­
ticipate.
F. Observance of Religious Holidays
A survey of the p a tte rn  of teacher absences on religious 
holidays shall be conducted annually  fo r the purpose of 
determ ining the need and adequacy of teacher substitu te  
service as fa r  in advance of such holidays as possible.
G. E arly  Dismissal
When middle or senior high school students are dis­
missed early , the feeder schools shall be notified. D is­
m issals which can be anticipated in advance should be 
coordinated.
VI. CLASS SIZE LIM ITATION
A. R egular C lasses— Maximum Class Size*
1. Grades K indergarten  • 4
The maximum class size shall be th irty -fou r (34) 
pupils.
2. Grades 5 - 1 2
The maximum class size shall be th irty-five (35) 
w ith the following exceptions: band, choir, sec­
ondary physical education, and JROTC. Sim ilar 
classes may, upon m utual agreem ent of the Board 
and the Union, have other lim its.
3. O rganization of Grades
Classes shall be “organized” fo r the fall and for 
the spring  sem esters a t levels sufficiently below 
the above maxim um s so th a t school population 
sh ifts will not resu lt in classes exceeding the 
maximums.
F or grades k indergarten  through four, classes 
shall be “organized” a t a level sufficiently below
34 so as to provide a reasonable expectation th a t 
school population sh ifts will not resu lt in class 
sizes exceeding the m andatory lim it of 34 s tu ­
dents. F or grades five through twelve, classes 
shall be “organized” a t  a level sufficiently below
35 so as to provide good fa ith  assurance th a t 
school population sh ifts will not resu lt in class 
sizes above 35.
•These m axim um s also apply Co sum m er school. The parties agree chat 
there may be exceptions. In such instances, the oversize classes shall be 
shared equitably within the area of grade an d /o r  subject assignments. 
T o tal student load shall not exceed 112 in grades K - 4 and 115 in 
grades 5 - 1 2  respectively for a teacher with three classes when it is 
necessary to m aintain the sum m er school program .
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W hen sp lit grades a re  necessary in order to com­
ply w ith the m andatory  class size m axim um s, the 
split class shall have groups which are closest to 
each o ther in read ing  achievem ent level. Split 
gTade assignm ents shall be ro ta ted  w ith provision 
fo r m utual exchange or continuation of sp lit 
classes w ith the approval of the adm inistra tion . 
Such assignm ents shall be shared equitably w ithin 
the area  of grade an d /o r  subject assignm ents.
4. Reorganization of Classes, etc.
From  and a f te r  the 4th F riday  in the fall and the 
2nd F riday  in the sp ring  sem esters, if oversize 
classes in grades K - 4 develop as a  resu lt of addi­
tional pupils en tering  the school or if  classes above 
33 are  the resu lt of inequitable school o rgan iza­
tion, classes shall be reorganized by the school ad­
m in istration  w ithin 10 school days w ith provision 
fo r additional teacher service, ex tra  assistance 
an d /o r  o ther types of relief so th a t no class ex­
ceeds the above maxim um s.
From  and a f te r  the 4th F riday  in the fall and the 
2nd F riday  in the sp ring  sem esters, if in sp ite of 
good fa ith  efforts, oversize classes in grades 5 - 1 2  
develop or if classes above 34 are the resu lt of in­
equitable school organization, classes shall be re ­
organized by the school adm inistration  w ithin 10 
school days w ith provision fo r additional teacher 
service, ex tra  assistance an d /o r o ther types of re ­
lief so th a t no class exceeds the above m axim um s.
B. Class Size Review Board
1. The Class Size Review Board shall ac t to assure 
th a t  the class size m axim um s are not exceeded. 
The Class Size Review Board shall be composed of 
a t  least th ree  teachers selected by the Union and 
a t  least th ree A dm inistra tors appointed by the 
Superintendent.
2. The Class Size Review Board shall have the power 
to investigate com plaints from  any teacher or 
from  the Union concerning violations of class size 
m axim um s as sta ted  above, or inequitable school 
organization which resu lts in class sizes over 33 
in grades K - 4 and 34 in grades 5 -12. F u rth e r, 
the Class Size Review Board shall have the power 
to act on its own m otion; to select p articu la r 
schools and p articu la r classes in selected schools 
fo r review; to effectively recommend the p rio rity  
and m ethod of correcting any inequities found in-
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eluding provision fo r additional teacher service, 
ex tra  assistance an d /o r other types of relief; and 
to recommend the use of specific S ta te  an d /o r 
F ederal Funds.
3. The Class Size Review Board in a rriv ing  a t its 
conclusions shall reasonably evaluate the num ber 
of classroom  teachers and the am ount of space 
available; the objectives of the instructional pro­
g ram ; the educational advantage and desirability  
of utilizing available teachers to reduce class size 
in basic program s and in program s where special­
ized instruction  has been determ ined to be neces­
sa ry ; and the desired goals of quality  in teg rated  
education jo in tly  shared by the Board of Educa­
tion and the Union.
4. Class size complaints are to be filed with the co-chairpersons 
of the Class Size Review Board. If they are unable to resolve 
a complaint within five (5) school days after filing, they 
shall refer the complaint to the Class Size Review Board 
which shall consider the complaint and make its recom­
mendations to the General Superintendent and the Union 
within ten (10) school days after the complaint has been 
referred to it.
5. In the event a recom m endation of the Class Size 
Review Board is not im plem ented by the adm inis­
tra tio n  w ithin 10 school days a f te r  the recommen­
dation is referred  to the General Superintendent 
and the Union, the Union m ay grieve under A rticle 
XXII of th is A greem ent beginning a t the S tep 4 
level. F or purposes of class size grievances the 
tim e allowed fo r scheduling the hearing  a f te r  re ­
ceipt of the appeal shall be 10 school days and the 
decision shall be com municated to the Union w ith­
in 5 school days a f te r  the hearing. Upon notifica­
tion of the need fo r additional tim e, one 5 school 
day extension will be gran ted  fo r com m unicating 
the decision.
In the event the Class Size Review Board does not 
tim ely agree on a recom m endation to resolve a 
class size com plaint, the Union m ay grieve under 
A rticle XXII of th is A greem ent beginning w ith 
Step 4 except th a t the abbreviated tim e lim its in 
the preceding p arag rap h  will apply.
C. Special Education Classes
The num ber of children assigned to special education 
classes shall be in accordance with s ta te  recommended 
standards. In no case shall this maximum be exceeded
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without prior consultation with the teacher and notifica­
tion to the Union.
D. Mainstreamed Students
The receiving teacher(s) shall be informed by the 
sending teacher(s), in writing, in advance, of the special 
needs of mainstreamed students. Maximum 34-35 class 
size limitations otherwise applicable shall be unchanged.
E. Counseling Loads
Counseling loads shall be surveyed in individual schools 
and adjustments made as soon as funds and/or staff 
permit.
By reallocation of clerical assignments the clerical as­
sistance provided counselors shall be increased during the 
term of this Agreement. The parties agree to cooperate in 
efforts to more effectively utilize available student assist­
ants and school service assistants to help relieve counselors 
of some of the routine tasks which now interfere with 
their successful performance of primary counseling duties.
F. Teacher Service
Relative achievement levels, reading and mathematics 
scores on standardized testa, and the economic level of the 
families of students in the local school community shall be 
considered as valid factors in determining the amount of 
teacher service available to each elementary school.
VIL SCHOOL DAY
A. Purpose
Teachers shall use the school day for:
1. Planning and preparing for their classes.
2. Teaching their pupils.
3. Evaluating pupil progress and discussing with 
their colleagues the effectiveness of their own 
planning and implementation of their plans.
4. Reporting their evaluations of pupil progress to 
the school administration and to the parents of 
the children whom they teach at appropriate times 
during the school year.
5. Assuming other responsibilities for the education, 
health, safety, and welfare of their pupils.
6. Providing professional service to the school and 
community for the purpose of assisting in the 
development and implementation of quality edu­
cation in the Detroit Public Schools.
B. Teachers’ Meetings +
1. Teachers should plan to reserve Wednesday after­
noon for building meetings called by the Superintendent,
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♦Pact Finder Award, p. 106, #5, para. 3.
principals, or departm en t heads as the need fo r these m eet­
ings arises. F or two of these m eetings each sem ester, 
school shall be dism issed one hour early  and teachers shall 
rem ain an additional half hour as necessary.
2. Both parties recognize the value of utilizing an 
occasional city-wide m eeting. W hen such m eetings are 
necessary, a ttem p ts  will be made to televise them , p re fe r­
ably on a W ednesday.
C. Clock Hours
1. In elem entary  and middle schools the regu la r school 
day fo r assigned teaching, planning, and consultation 
functions shall consist of not more than 6 Vi clock hours 
which shall include a lunch period.
2. In senior high schools the reg u la r school day fo r 
assigned teaching, planning, and consultation functions 
shall consist of not more than  7 Vi clock hours which shall 
include a lunch period. See also program  in senior high 
school.
3. R egistered N urses will continue the ir fo rm er sched­
ule of w orking hours in order to be presen t whenever the 
children are  present, accomplish the ir work load, and 
continue to make home calls.
D. P rogram  A ssignm ents
1. No classroom teacher shall be required to teach out­
side of h is /h e r  a rea  of certification. (This clause is not 
intended to change presen t tran sfe r  policy.)
Only counselors and certified teacher-guidance counse­
lors will be placed in counseling positions except on a 
tem porary  basis not to exceed 60 days or when the posi­
tion is being held because of an illness absence. Counselors 
and teacher-guidance counselors m ust be selected from  the 
official E lig ib ility  Pool established by the C entral Board 
except fo r tem porary  or illness placem ents as described 
above.
2. Teachers may express in w riting  to the ir principal 
the ir preference of grade level, subject, departm en t assign ­
m ent, ex tra -cu rricu lar assignm ent, school com m ittee. Re­
quests fo r the following sem ester assignm ent shall be 
m ade by October 15th or M arch 15th.
Such requests shall be kep t on file fo r one school year 
in an accessible place. These requests shall be given con­
sideration as vacancies occur in the building on the basis 
of seniority , p rio rity  of request in the case of tied senior­
ity, com petency of the individual in the judgm ent of the 
principal.
Requests which were not acted upon shall be re-filed 
each Septem ber to rem ain active. A teacher whose request
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wa* not acted upon may ask fo r an explanation.
In  order th a t teachers not be “fro sen ” into positions, a 
teacher upon request shall be relieved of a section w ithin 
a  grade level, room, or ex tra -cu rricu lar ac tiv ity  a f te r  a 
period of not more than  one year, or in high school one 
sem ester, a f te r  the teacher m akes such a request.
Duties shall be ro tated , w ith provision fo r m utual ex­
change or continuation of duties w ith the approval of the 
adm inistra tor.
3. School adm inistration  shall call upon the police de­
partm en t to  perform  police duties in and around schools.
Teachers should not be assigned to police off-campus 
areas. Teachers m ay be assigned to supervise students a t  
regularly  scheduled off-campus school events.
4. T entative school program s and assignm ents shall be 
posted on the official school bulletin board, or o ther readily  
accessible place, not la te r  than  ten (10) w orking days be­
fore the end of the previous sem ester. F inal p rogram s shall 
be posted when established.
5 . When t h e r e  I s  a  ch an g e  o f  a s s ig n m e n t f o r  a 
S c h o o l S o c i a l  W o rk er, s u f f i c i e n t  t im e  w i l l  b e  a llo w e d  
f o r  t h e  S o c ia l  W orker to  come to  c lo s u r e  w i th  h i s / h e r  
s t u d e n t s ,  s c h o o l  s t a f f  and  to  c o m p le te  r e c o r d s .
G. Classroom Teaching Periods
The general practice of scheduling classroom  teaching 
periods shall be covered by the following standards. Devia­
tion m ay occur where there is m utual consent fo r experi­
m ental program s or where o ther tem porary  conditions 
require it.
1. JROTC instructo rs and assis tan ts  shall assum e those 
duties assigned by the principal which are not in conflict 
w ith S ta te  accreditation  requirem ents and N orth  C entral 
regulations in addition to the p articu la r responsibilities 
related  to the ir sphere of instruction  (M ilitary  m aterie l — 
uniform s — etc).
The senior high school teaching program  shall consist 
of teacher-pupil contact by each teacher of 315 m inutes 
per day. This tim e shall be utilized fo r instructional p eri­
ods, record/hom eroom , and passing tim e between classes. 
Each high school teacher shall teach five 55-minute periods, 
one 15-minute record/hom eroom , and supervise students 
during  passing tim e between classes. A lte rna te  schedules 
m ay be developed by the adm inistra tion  as long as they 
m eet the 315 m inute requirem ent. The Union will be con­
sulted in advance concerning such proposed a lte rn a te  
schedules. W hen another assignm ent, such as a duty* or 
o ther educational responsibility which is equivalent to a 
class is assigned, the teacher will be relieved of one of the
•A  duty a t  referred  to above does not include assigned service activities 
such as Audiovisual C oord inato r o r Service G roup  Sponsor; no r does 
it include assigned educational activities such as A rt C lubs, F u ture  
T eacher C lubs. G lee C lubs. M ath  C lubs, Social Studies C lubs o r sim ilar 
assignments.
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five c last assignm ents. No teacher fo r the duration  of th is 
A greem ent will be laid off because of the 55-m inute period 
— 900-hour requirem ent.
In senior high schools sponsoring a school paper, a
yearbook or a ichool play, tha taaehari Involved shall have
no more than  five classes, one of which shall be called 
Journalism , (Y or N )* or Dram a.
The num ber of dissim ilar p reparations per teacher in 
middle and senior high schools will be kept to  the m ini­
mum consistent with im plem entation of the best possible 
educational program  in the p articu la r school. The parties 
acknowledge th a t in most cases, dissim ilar p reparations 
will be lim ited to three. P rio r to the assignm ent of a fourth  
dissim ilar p reparation , the A dm inistration and Union 
Com mittee will m eet to see if the additional dissim ilar 
p reparation  can be avoided. D issim ilar p repara tions shall 
not exceed five.
Each high school teacher shall have a 55-minute period 
daily which shall be used fo r lunch and p reparation .
Each high school teacher shall also have one 55-minute 
preparation  period daily.
2. The middle school teaching program  shall consist of 
teacher-pupil contact by each teacher of 315 m inutes per 
day. This tim e shall be utilized for instructional periods, 
record-homeroom, and passing  tim e between classes. Each 
middle school teacher shall teach five 55-minute periods, 
one 15-minute record/hom eroom  and supervise students 
during passing tim e between classes. A lte rna te  schedules 
m ay be developed by the adm inistration  as long as they 
m eet the 315 m inute requirem ent. The Union will be con­
sulted in advance concerning such proposed a lte rn a te  
schedules. W hen another assignm ent, such as a duty or 
o ther educational responsibility  which is equivalent to a 
class is assigned, the teacher will be relieved of one of the 
five class assignm ents.
Each middle school teacher shall have a twenty-five 
m inute lunch period daily.
Each middle school teacher shall have a daily p rep a ra ­
tion tim e of fifty  m inutes.
3. The Board has made a public com m itm ent to hire 
additional teachers. The Board and the Union agree th a t 
the Board — upon the h iring  of sufficient additional teach ­
ers an d /o r  the equitable red istribution  of presen t staff — 
shall provide every elem entary teacher w ith a t least three 
p reparation  periods per week, provided th a t no full tim e 
teacher in a school on a six period day shall have less than 
150 m inutes scheduled preparation  tim e per week.
•Y  designates Y earbook — N designates Newspaper.
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Beginning the sixth week of school, a jo in t A dm inistra- 
tion/U nion Com m ittee will review the schedules of each 
elem entary  school where daily p repara tion  periods have 
not been afforded to every teacher. Com m ittee m em bers 
will check the schedules in those schools where a t  least 
th ree such periods per week have not been afforded and 
shall continue checking those schools w here four and five 
such periods have not been afforded. This review shall be 
for the purpose of im plem enting additional p reparation  
periods until the goal of daily p reparation  periods is 
attained.
The Com m ittee shall be fu rth e r  charged w ith the re ­
sponsibility of investigating  particu la r instances of alleged 
inequitable distribution of p reparation  periods.
4. When a teacher’s p reparation  period m ust be a s ­
signed for o ther purposes, the assignm ents shall be ro tated  
so th a t all of the staff share these burdens equitably.
5. W henever a teacher loses scheduled p repara tion  tim e 
a t  the request of the adm inistration , the teacher shall sub­
sequently be gran ted , a t a m utually convenient tim e, tim e 
for p reparation  equal to the preparation  tim e lost. Time 
m ust be repaid w ithin five school m onths of the tim e lost.
6. S ubstitu te  service shall be provided fo r teachers 
who accom pany pupils oir APPROVED field tr ip s  w hen­
ever a school is unable to provide class coverage w ithout 
a substitu te . This clause is not intended to COVER the 
loss of p reparation  periods nor is it intended to preclude 
the vo luntary  exchange of p reparation  periods.
F. In terrup tions
Classroom in terrup tions are detrim ental to a good 
learning environm ent and to the continuity  of a well 
planned classroom operation. T herefore, teachers and ad­
m in istra to rs accept the jo in t responsibility to minimize 
such in terruptions.
G. Lunch Period
1. E lem entary
Every elem entary  teacher shall have a du ty-free lunch 
period of a t  least forty-five m inutes except in case of 
em ergencies. A rrangem ents fo r aides shall be completed 
by the fifth week of the school year.
2. Special Education
Positive action shall be taken by the A dm inistration  to 
provide Special Education teachers w ith a full lunch 
period free of supervision of children as rapidly as pos­
sible. In any school where lunch tim e relief has not been 
provided, the A dm inistration  shall, on request of the 
Union, s ta te  the reason (s) in w riting.
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3. Counselors
Counselors will have a scheduled du ty-free lunch period 
corresponding to the lunch period fo r teachers in the sam e 
building. In each building, lunch periods of counselors 
shall be scheduled so as to insure m axim um  available 
counseling service to students th roughout the lunch tim es. 
Except in em ergencies, counselors’ lunch periods will not 
be in terrupted .
H. Relief from Non-Teaching Chores
To the ex ten t th a t Federal or other funds are available 
fo r such purposes, School Service A ssistan ts should be 
provided to handle non-teaching chores connected w ith 
the classroom under the direction of the assigned teacher.
The use of teachers to perform  non-instructional func­
tions shall be kept to a minimum and positive action shall 
be taken by the A dm inistration to elim inate the need for 
teachers to perform  such functions as soon as funds and 
staff perm it. Positive action will include seeking out and 
utilizing  s ta te  and federal funds. In the event th a t it is 
necessary to assign teachers to non-teaching duties, it 
shall be on an equitable basis fo r the entire staff.
The assignm ent of school service assistan ts in a partic ­
u la r school is a proper subject of discussion between the 
A dm inistration and the School Union Com mittee. Before 
finalizing the assignm ent of school service assistan ts in 
a  particu lar school the principal will afford the School 
Union Com m ittee the opportunity  to make observations 
concerning them.
I. Release from Assigned Duties for Building 
R epresentatives
In any senior high school in which there are more 
teachers than are necessary to fill the required study hall 
assignm ents, the Union duties of the Union building rep ­
resen tative shall constitu te his duty  assignm ent.
In any elem entary  or middle school in which there 
are more teachers than there are homerooms or confer­
ence classes, whichever is applicable, the Union building 
rep resen ta tive  shall be excused from  such assignm ent. In 
schools where no such relief is possible, relief from  some 
o ther duty assignm ent shall be arranged .
I t is understood th a t in the determ ination of w hether 
o r not there are a sufficient num ber of teachers in the 
elem entary  school available to perform  required duties, 
the parties acknowledge the necessity to consider such 
fac to rs as the size and organization  of the particu lar 
school. In consideration of such factors, however, the p ri­
o rity  will be given to the School Union R epresentative 
w henever it is determ ined th a t a t  least one of the teachers
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in such building is to be released from  a duty  assignm ent. 
In no case shall release from  such assignm ent deprive 
studanta of essential services.
In determ ining w hether or not the re  a re  more teachers 
than  necessary to cover homeroom or conference classes, 
teachers assigned to more than  one school fo r the purpose 
of providing supportive services shall not be counted.
In pursuance of h is /h e r  Union duties the Union build­
ing rep resen ta tive  shall not in te rfe re  w ith any teacher 
who is engaged in a reg u la r class, a  duty, a conference, 
or a homeroom assignm ent.
VIII. D ISC IPLIN E
A. W ithin the fram ew ork of the Discipline and Cor­
poral Punishm ent Policy of the Board of Education, a con­
sis ten t and reasonable discipline procedure shall be worked 
out w ithin each un it by the school principal, ass is tan t 
principal, departm en t heads, counselors and classroom  
teachers.
B. The teacher’s au tho rity  in h is /h e r  classroom  is un­
dermined when pupils discover th a t he/she has little  or no 
adm inistra tive backing in discipline. As a resu lt the en tire 
school suffers deterioration  in standards, m orale, and 
clim ate favorable fo r teaching and learning.
C. A teacher may exclude from  h is /h e r  class a child 
who in the teacher’s opinion is causing serious disruption. 
The teacher shall be available to confer w ith the principal 
or assis tan t principal or counselor to provide the neces­
sa ry  inform ation concerning the problem and shall provide 
a s ta tem en t of the problem in w riting  as soon as possible 
not to exceed tw enty-four hours. The teacher will re ­
adm it the child a f te r  some ad justm ent has been made, 
following a conference w ith the child and a t  least two of 
the following parties as determ ined by the principal: an 
adm in istra to r, a counselor, school social w orker, school 
psychologist, attendance officer, a paren t of the child.
W hether the teacher is p resen t shall be determ ined by 
m utual agreem ent between the principal and the teacher. 
The teacher shall be inform ed as to the resu lts of the con­
ference an d /o r  the ad justm ent before the child re tu rn s to 
class.
D. Following such a conference one of several courses 
of action will be taken:
1. The child will be retu rned  to the class w ith the un­
derstand ing  th a t he/she will correct h is /h e r  behavior.
2. Depending upon the seriousness of the infraction, the 
child m ay be re tu rned  to cla-«« while h is /h e r  case is
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being referred to one of the special services by the school social 
worker, school psychologist, or an attendance officer/agent.
3. In case all the teachers who work w ith a child in reg ­
u la r classes recommend suspension and the principal 
disagrees, the teachers shall address a request to the 
region superin tendent who shall m eet w ith the prin ­
cipal and the teachers to determ ine if the child shall 
be suspended.
4. The child will be suspended by the principal.
E. Exam ples of offenses for which teachers m ay ex­
clude students from  class: profan ity  or obscenity, figh t­
ing, gam bling, possession of tobacco, class skips, deliberate 
and open defiance of au thority , inciting o thers to violence 
or disobedience, possession of pornographic lite ra tu re , 
petty  theft, petty  vandalism .
F. Exam ples of offenses which require principals to 
notify police: extortion of money or articles, possession of 
narcotics, arson or attem pted  arson (notify F ire  D epart­
m en t), use or possession of alcoholic beverage, serious 
the ft, serious vandalism , false reports of fire and bombs, 
possession of knife or o ther weapons, possession and/or 
sale of fireworks. Upon inquiry, the principal will inform  
the teacher of the s ta tu s  of the case. The principal and 
the teacher will cooperate in the prosecution of the case 
upon request.
G. Suspension m ay resu lt from  any persis ten t dis­
obedience th a t in te rferes w ith the well-being of o ther s tu ­
dents or th a t prevents the teacher from  carry ing  on nor­
mal class activities.
H. When in the opinion of the counselor h is /h e r  dis­
sem ination of a discipline decision will destroy or serious­
ly im pair the counselor-counselee relationship, the coun­
selor will so inform  the principal or h is /h e r  designee and 
request the principal or h is /h e r  designee to dissem inate 
the discipline decision.
I. A continuous record of studen t discipline cases will 
be m aintained in a place available for staff use as a basis 
fo r recom m endations for suspension and in te lligen t ad ­
m in istering  of penalties fo r misdem eanors.
J. W here a principal is unwilling or unable to support 
teachers in m ain ta in ing  school discipline, the principal’s 
superior shall counsel w ith h im /her and in the event h is / 
her perform ance is not improved fu rth e r  appropria te  ac­
tion shall be taken.
K. P rincipals shall report to the S uperin tendent and
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to tha police all case* of M iiu l t  sufforsd by teacners in 
connection with the ir em ploym ent in which in juries have 
been suffered or in which there appears to have been m a­
licious in tent. Upon request, a copy of the repo rt will be 
riven  to the teacher.
In  any reported  assau lt case the Legal A ffairs Office 
shall:
1. Inform  the teacher of h is /h e r  rig h ts  under the law 
in connection w ith assau lt, and
2. A ssist the teacher by acting  as liaison between the 
teacher, the police, and the courts.
L. A child who assau lts a teacher will be suspended. 
Age and size of the offender will be taken  into considera­
tion.
M. I t is recognized th a t, in developing responsible s tu ­
dent conduct the positive disciplinary techniques of exam ­
ple, counseling, and guidance should take precedence over 
punitive disciplinary m easures. In th is regard , th is  A gree­
m ent provides fo r  com munication w ith paren ts on m atte rs 
of discipline, sa fe ty , and other local school regulations 
(A rticle XI, Section C.), and, Union-sponsored workshops 
on classroom m anagem ent (A rticle XVIII, Section H, 
six th  p a rag rap h ).
I t  is general policy to expect th a t teachers will m ain­
ta in  discipline by m eans o ther than  the use of corporal 
punishm ent. Therefore, use of corporal punishm ent as a 
routine m easure is not contem plated. This policy does not 
prohibit corporal punishm ent (as provided by C hap ter 15, 
School Code of 1955, Section 755, et. seq.) but does restric t 
its use to those cases in which there is no adequate sub­
s titu te  trea tm en t. However, a distinction m ust be made 
between physical re s tra in t, which is occasionally necessary 
to keep a young person from  in ju ring  h im self/herse lf or 
others, and punishm ent, which is utilized to discourage 
repetition  of misbehavior.
Punishm ent which, in the judgm ent of the Superin­
tendent is m ore severe than  th a t which m ight be adm inis­
tered  by a reasonable p aren t; which is cruel or excessive; 
which is more severe than  is indicated by the g rav ity  of 
the offense, o r the ap p aren t motive and disposition of the 
offender; which is excessive w ith respect to the sex, size, 
o r physical s tren g th  of the pupil; which resu lts in lasting  
pain or in ju ry ; or which is adm inistered w antonly or from  
malice or passion, is prohibited in the D etroit schools.
I t  is essential th a t a clear understanding  should exist 
between the principal and the teachers in each school con­
cerning the above. The principal should be inform ed
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prom ptly by a teacher when incidents occur which require 
the use of physical re s tra in t or corporal punishm ent. This 
will perm it principals to be of g rea te s t assistance in w ork­
ing w ith paren ts and the teacher fo r a full understanding  
and solution of the problem.
Teachers will receive full support of the principal and 
the cen tral adm inistration  in actions taken by them  per­
ta in ing  to discipline, provided they act in accord w ith  the 
provisions of th is A rticle. This support shall include de­
fense of the teacher’s action by the principal ag a in st com­
plain ts of paren ts as well as legal assistance by the cen­
tra l  adm inistration  in the event th a t a crim inal com plaint 
is made ot civil court action is insituted for dam ages.
IX. P U P IL ’S REPORT CARD MARKS
The m ark of a teacher is the record of the teacher’s 
evaluative judgm ent of the work of a pupil. The teacher 
shall be considered the expert in evaluating  the work of 
h is /h e r  pupils and the in teg rity  of the teacher in m arking 
the pupil will be respected. I t  shall be the responsibility  of 
the teacher to m aintain  adequate records to support all 
m arks. I f  the teacher does not m aintain  such records an 
adm in istra to r m ay request the teacher to change the 
m arks, however, the m ark shall not be changed by another 
person. No minimum or maxim um  lim itations shall be set 
on the num ber who pass or fail.
E v ery  e f f o r t  s h a l l  be made to  a v o id  s c h e d u l in g  
r e p o r t  c a rd  m ark in g  and a d m i n i s t r a t i o n  o f  s t a n d a r d i z e d  
t e s t i n g  d u r in g  th e  same w eek . I f  su c h  s im u lta n e o u s  
s c h e d u l in g  i s  m ade, th e  l o c a l  s c h o o l  a d m i n i s t r a t o r  
s h a l l  g iv e  th e  b u i ld in g  r e p r e s e n t a t i v e  a  w r i t t e n  
e x p la n a t io n  a s  to  why th e  s c h e d u l in g  was u n a v o id a b le .
Student report cards shall be d istributed  twice each 
sem ester — four per year — with paren ta l conferences 
an d /o r  advance w ritten  w arning to paren ts of possible 
failures.
W hen a child’s progress is such th a t failu re seems 
likely, the counselor or principal should be advised by the 
teacher and appropriate  steps taken to see th a t the paren t 
is inform ed of the situation  well in advance.
X. PA R EN T-TEA C H ER CONFERENCES
Two half days per sem ester* shall be designated for 
paren t^eacher conferences. These conferences shall be 
held on school tim e and all regu lar classes shall be dis­
missed, or one or both of the conferences m ay be held at 
ano ther equivalent tim e, w ith classes dism issed one half 
day per conference a t a time m utually  agreed upon by the 
principal and the School Union Com mittee. T eacher a t ­
tendance is required up to six P.M. a t any conference 
scheduled outside reg u la r school hours. The dates, tim es 
and procedures fo r such conferences shall be established 
jo in tly  by the principal and the School Union Com m ittee
•U pon  request of the k indergarten teacher and approval of the principal 
and Region Superintendent, an additional half day may be used for 
parent-teacher conferences each sem ester.
21
in consultation w ith rep resen ta tives of the official paren t 
group of th a t school. In  the event a m utually  agreeable 
plan cannot be established an appeal m ay be made to the 
Region S uperin tenden t In addition to the scheduled con­
ference day or half-days referred  to above, teachers shall 
confer w ith paren ts a t  o ther tim es m utually  convenient 
to the teacher and the parent.
Special education teachers m ay, w ith the approval of 
the principal, utilize the one full day or two half-days 
designated for paren t-teacher conferences to make home 
visits or follow-up calls. In cases of p articu la r urgency, 
additional tim e m ay be gran ted  upon request and w ith the 
approval of the principal and the Region Superintendent.
E lem entary  teachers may, w ith perm ission of the p rin ­
cipal, utilize the half-day or a p a r t of the day now desig­
nated fo r paren t-teacher conferences fo r home visits.
The Union fu lly  supports com m unity and especially 
paren ta l participation  in the school program . However, 
such participation  m ust not be allowed to d is trac t pupils 
a t  work in the classroom (s), or in any way d isrup t or ob­
s tru c t the school’s instructional program . This would make 
the com m unity’s in te rest in the school operation self- 
defeating.
P aren t visits to the classroom s of th e ir  children will be 
encouraged. The adm inistration  and teacher will try  to 
p rea rrange  the tim e of the visitation. There m ay be occa­
sion when a v isit m ust be postponed.
Classroom visits by persons other than parents must be agreed 
upon by the teacher, the Union and the administrator. The purpose of 
such visits by other than parents must be clearly defined and stated in 
writing at the time the appointment is requested. Any disagreement 
regarding this paragraph should be immediately referred to the Union 
Office and the Office of Labor Affairs which will take immediate 
action in an attempt to resolve the problem on a case by case basis 
based upon the information obtained and the best judgment of the 
responsible parties (see fourth paragraph of this Article).
XI. SCHOOL COMMITTEES*
A. Com m ittee Partic ipation
I t  is recognized th a t effective m anagem ent of the 
school is dependent upon teacher participation  on com­
m ittees on school citizenship, finance, etc., or as sponsors 
of school clubs, organizations, or o ther activities. The
•See Article X X III for School Union C om m ittee and Sections H and I 
concerning faculty representation .
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dividing of these responsibilities am ong the facu lty  bene­
fits all m em bers of the school by equalizing the work load 
and providing, whenever possible, an opportunity  for 
teachers to make the ir maxim um  contributions in areas 
of in terest.
B. School Fund
Money earned through school projects shall be kept in 
the school fund. The adm inistration  of th is fund is the re ­
sponsibility of the principal. The allocation of this money 
fo r school purposes not now provided for by the Board of 
Education shall be the jo in t responsibility of the principal 
and a School Fund Committee.
Teacher members of the School Fund Com mittee shall 
be elected by the teaching faculty . M embership on this 
com m ittee shall not be dependent upon organizational 
affiliation.
A sta tem en t of all income, expenditures, and balances 
shall be posted on the official bulletin board not less than 
every th ree months.
C. Community-School
An advisory com m ittee of adm inistra tors, counselors, 
teachers (selected by the Union) and com m unity rep re ­
sentatives may be organized a t the local school level for 
the purpose of assuring  g rea te r communication with p a r ­
ents on m atte rs of discipline, safe ty , and other local school 
regulations. Such com m ittees are encouraged to coordi­
nate efforts w ithin the ir high school constellation and 
with schools in o ther constellations. P lans developed by 
these com m ittees shall not include any m a tte r which is 
inconsistent w ith the collective bargain ing  A greem ent, 
other Board of Education policy an d /o r the policies of 
other public agencies.
XII. PER SO N N EL ASSIGNM ENTS 
(See Also Article XIV.)
A. Balanced Staff Concept
The Board and the Union reaffirm  the ir com m itm ent 
to the balanced staff concept under which teachers as­
signed to schools shall have the necessary qualifications to 
teach the subject area  and grade level, and pupils shall 
have experiences w ith teachers and adm in istra to rs of d if­
fe ren t races, and shall have both new and experienced 
teachers on a facu lty  which includes both men and women. 
This concept has not been in the p as t and is not intended 
as an involuntary tran sfe r  procedure.
In order to im plem ent the balanced staff concept: In
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tilling vacancies an d /o r when a school’s staff is increased 
or decreased, appropria te  assignm ents or tran sfe rs  will be 
made in the school departm en t in which the change of 
service occurs, giving p rio rity  to the balanced staff con­
cept elem ents in the following order: neoessary qualifica­
tions to teach such area and grade level, race, experience, 
and sex.
B. Prom otion Policies Affecting Teachers
Teacher promotion policies and practices shall be re­
viewed jo in tly  by the Union and the Board of Education.
On a tr ia l basis, responses to a peer ra tin g  form  de­
veloped by the Union and the Office of Personnel will be 
utilized in evaluating  candidates for promotion. Teachers 
seeking promotion to higher sa lary  classifications m ust 
show evidence of participation  in com m unity affairs and a 
varie ty  of school experiences, one of which shall have been 
in a school located in a low socio-economic area. Teachers 
shall have completed four years of teaching before apply­
ing fo r promotion and shall have completed five years of 
teaching before promotion is effective.
C. Seniority
Seniority  in the D etroit Public School System  means 
to ta l accum ulated contract service an d /o r o ther perm a­
nent assignm ent service in this barga in ing  un it in any of 
the D etroit Public Schools since the m ost recent date of 
appointm ent (See Form  4301). Seniority  also accrues 
while the employee is on sabbatical leave, professional 
service leave, and approved m ilita ry  service leave. Senior­
ity  does not accrue while on any o ther kind of leave.
Total accum ulated seniority  in th is barga in ing  unit 
dating  from  most recent appointm ent to contract sta tu s  
fo r teachers or perm anent assignm ent service for o ther 
employees in this bargain ing  un it shall be carried  from  
one job classification to ano ther when a tran sfe r  in job 
classification occurs, e.g. school social w orker to teacher.
Building represen tatives shall be considered by reason 
of the ir position to have top seniority  fo r purposes of 
tran sfe r  and assignm ent of duties (Super-Seniority ).
Administrators who left the DFT bargaining unit and without a 
break in Detroit service thereafter returned to it. shall be accorded the 
seniority previously accrued while a member of the DFT bargaining 
unit as provided above, but shall not be accorded any seniority credit 
for the period outside the bargaining unit. Salary and fringe benefits 
shall be commensurate with their job classification and seniority.
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Seniority  fo r teachers newly assigned to a building 
shall apply only a f te r  re-organization  in the school.
D. T ransfer of Teachers
Subject to the Balanced Staff Concept, a teacher’s 
system -wide seniority  s ta tu s  shall govern when a reduc­
tion in teacher service m akes it necessary to tran sfe r  
teachers. The teachers to be tran sfe rred , w ithin the de­
partm en t affected, will be determ ined by seniority . I f  two 
teachers have the same am ount of seniority , D etroit sub­
s titu te  teaching service will be added. This rule of seniority  
does not apply when a teacher freely  requests or consents 
to a tran sfe r  or has been rated  unsatisfactory . P robation­
ary  teachers are not protected from  tran sfe r  due to re ­
duction in teacher service. Qualified bilingual teachers 
who have full endorsem ent will be protected from  reduc­
tion in service tran sfe r  if they are serving bilingual s tu ­
dents and using the ir second language in the process.
When released service tra n sfe r  is about to occur, the 
building represen tative and the involved teachers will be 
informed. Upon request, the basis for determ ination of 
such tran sfe rs  will be given to the building represen tative 
and the teachers involved.
A teacher carries seniority  only in the areas in which 
he/she is curren tly  teaching. A teacher m ay not avoid a 
tran sfe r  by requesting  a change in teaching-service de­
partm en t a t the tim e when a tran sfe r  is under considera­
tion because of released school service.
Teachers released from  a specially funded p rogram (s) 
shall be considered p a rt of the departm en t to which they 
were previously assigned in th a t sam e school if the 
specially funded p rog ram (s) assignm ent involved direct 
contact w ith children in a teacher/pup il relationship. 
N ecessary tran sfe rs  will follow C ontract provisions.
I f  the specially funded program  did not involve direct 
contact w ith children in a teacher/pup il relationship, the 
released teacher shall be placed in the same or sim ilar 
position as th a t held before assignm ent to the special 
program  as openings occur in th a t or another work loca­
tion. The released teacher in th is instance may not "bum p” 
another teacher.
C ontract teachers m ust be given one week’s notice be­
fore forced tra n sfe r  due to lowered enrollm ent, except d u r­
ing reorganization; in the fall sem ester not la te r than  the 
fourth  F riday, and in the second sem ester during the first 
ten school days. Seniority  righ ts  will be respected con­
sis ten t w ith the Balanced Staff Concept established by 
the Board and supported by the Union.
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Contract teachers shall receive at least a week’s notice before 
they are transferred from one regular assignment to another regular 
assignment unless such transfer is at the teacher’s own request. 
ESRP’s shall be given at least two days notice before an assignment is 
closed out except that vocationally certificated ESRP's and Day Trade 
teachers shall be given at least 30 school days notice before their 
assignment is closed out or they are transferred.
Any adult education teacher employed 20 hours or more per week 
will be provided a two-week notice prior to any lay off resulting from 
reduced enrollment or attendance which occurs during the school 
year.
W hen a teacher is appointed, tran sfe rred , or assigned 
to a position fo r which h e /sh e  is certificated and which 
he/she has agreed to assum e, h is /h e r  seniority  is in effect 
in th a t assignm ent, except a t the beginning of the sem es­
te r  p rior to organization-reorganization  as sta ted  p re ­
viously.
I f  a contract teacher is tran sfe rred  due to a reduction 
in teacher service and there is no vacancy in the region, 
he /she  m ay request assignm ent to another region or ac­
cept assignm ent as con tract-teacher-a t-large  (a t regu la r 
sa lary ) until an opening fo r which he/she is qualified 
occurs in h is /h e r  own region so long as he /she  is w illing 
to serve as contract-teacher-a t-large w herever assigned. 
A t the beginning of the next sem ester, he /she  shall be 
offered a position in h is /h e r  own or another region p res­
ently  vacant or being filled by an ES, ESV, or E SR P, and 
for which he/she is qualified.
A contract-teacher-a t-large m ay accept a tem porary  
assignm ent of up to one year outside h is /h e r  reg u la r sub­
ject a rea  and upon w ritten  request re ta in  sen iority  in h is / 
her original field.
A teacher forced to tra n sfe r  due to reduction in teacher 
service shall be given more than  one choice of school 
whenever available. Following such forced tran sfe r, sub­
sequent vo luntary  tra n sfe r  shall not be precluded by a 
minimum tim e requirem ent.
Teachers who wish to change the location of the ir 
teaching or the kind of assignm ent they have, m ay upply 
fo r a  tra n sfe r  by filing Personnel Form  4039, Request for 
T ransfer. The usual procedure is to subm it the tran sfe r  
form  to the principal; however, it m ay be sen t directly  to 
the appropria te  Region Office (s) of Personnel as a confi­
dential docum ent w ithout any s ignatu re  except th a t of the 
teacher.
The request m ust be renewed annually  if the individual 
wishes to have the request continue to be considered.
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T ran sfer requests are listed by the Region Office(s) in 
the order of receipt and area  of specialization.
T ransfer pools including filing and renewal dates shall 
be m aintained and made available to the Union upon re ­
quest. If  a repeated  tra n sfe r  request has not been honored 
w ithin th ree years, upon request the teacher shall be no ti­
fied in w riting  as to the reason.
A teacher who has been forced to tran sfe r  due to 
reduced teacher service shall have p rio rity  to re tu rn  to 
h is /h e r  school if a vacancy occurs for which he /she  is 
qualified, consistent w ith the Balanced Staff Concept.
W hen a position is to be filled by tran sfe r, the Office 
of Personnel will check its lis t of tran sfe r  requests aga inst 
the requirem ents fo r the position. The position will be 
offered to those m eeting the requirem ents according to 
the Balanced Staff Concept, place on the tran sfe r  list, and 
seniority.
T ransfers because of a reduction in teacher service shall 
be in accord with the Seniority and T ransfer sections.
T ransfers because of unsa tisfac to ry  service shall be in 
accord w ith Article X III, Section D.
T ransfers in response to the teacher’s own request shall 
be in accord with the Seniority  and T ransfer sections.
There are tim es when the services of a teacher m ay be 
needed more in some other school than  the one in which 
he/she is teaching. In such cases, teachers m ay be re ­
quested to change the ir locations for the best in te rests  of 
the school system .
The A dm inistration and the Union will develop proce­
dures for unusual staffing  requirem ents.
In  the event th a t a grievance is filed on a proposed 
tran sfe r, the Union m ay move directly  to the procedure 
outlined in Article XXII, D, 2, and the tim e allowed at 
each of the steps shall be reduced to no longer than  one 
week a t each step.
I t  is expressly agreed th a t the foregoing language in 
th is article  is intended to clarify  existing  seniority  and 
tra n sfe r  policies and is not otherw ise m otivated.
E. T ransfer Review Board
A tran sfe r  review board consisting of equal num bers of 
rep resen tatives of the A dm inistration and the Union will 
a t monthly m eetings review selected tran sfe rs  w ith re ­
spect to balance of staff, race, experience, and sex. If  this 
procedure does not accomplish tran sfe rs  in compliance 
w ith the Balance of Staff Concept, the parties will m eet 
to develop a m utually  agreed upon a lte rn a te  procedure.
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F. Teacher Layoff and Recall
1. Layoff
In the event that teachers are permissibly laid off, 
they shall be laid off in inverse order of seniority, i.e. the 
teacher with the least systemwide seniority shall be laid 
off first. (See definition of seniority on page 24, Article 
XII, Sec. C, paragraph 1.)
In determining layoff*, a teacher’s seniority shall be 
credited
(a) In elementary: (1) In pre-K through grade 6 in
homeroom
(2) In special subject area, e.g., 
art, music, science
(b) In secondary: In areas in which teacher was as­
signed during the school year 
preceding layoff and in areas in 
which a major is carried.
In the event of discontinuance of any regular program 
or of a change in elementary from special subject to 
homeroom of any subject area, mutually agreeable special 
provisions shall be worked out by the Board and the Union 
concerning the assignment of teachers who had been 
teaching in the discontinued program or subject area.
No teacher shall bump another teacher except to avoid 
layoff. In this case the teacher bumped shall be the teach­
er with least systemwide seniority in an area for which 
the former teacher is qualified to teach as described 
above, in this section. No layoff of a Detroit teacher 
tenured as of September 1, 1977 shall oceur with less 
than sixty (60) calendar days written notice before the 
end of the school year. No non-tenured contract teacher 
and no teacher who acquires tenure after September 1, 
1977 shall be laid off for bona fide economic reasons dur­
ing the school year except upon sixty (60) calendar days 
written notice.
These provisions concerning layoff shall not prevent 
transfers from one teaching area or grade level to another 
upon request of the teacher consistent with Article VII, 
D, 2 or, upon teacher request to avoid layoff.
A teacher who 1s scheduled for layoff shall remain 
1n the same teaching assignment until the layoff 
becomes effective unless the service 1s no longer 
required or he/she 1s replaced by a contract teacher 
who 1s not scheduled to be laid off.
Board payment of health, dental option, and life 
insurance benefits carried by regular full time employees 
laid off upon completion of the school year shall be con­
tinued through October 5 of that calendar year. This 
provision shall not apply to limited emergency substitute 
teachers. (See language on Class 2 Regular Emergency 
Substitutes, pages 78-79.)
•See Article XII. See. D, pages 23-27 for provisions affecting transfer.
28
Laid off teachers shall be perm itted  to ca rry  group 
insurance available to active employees provided th a t 
arrangem ents can be made w ith the insurance ca rrie rs .
If  layoffs are required, m em bers of the bargain ing  unit 
who are credemtialed and apply  shall be made R egular 
Em ergency S ubstitu tes. Such placem ent on the substitu te  
lis t shall not serve to deny said m em bers the ir recall 
r igh ts nor upon recall adversely affect the ir s ta tu s  and 
benefits acquired before layoff including but not lim ited 
to placem ent on the sa lary  schedule, sick leave bank, and 
other fringe benefits.
2. Recall
Teachers laid off are to be recalled in the reverse order 
of layoff following the seniority  provisions established in 
the sections above and placed consistent w ith balance of 
staff requirem ents. In the case of equal seniority , other 
D etro it teaching service both substitu te  and contract will 
be added.
On being recalled, a teacher shall become an E SR P 
(special au tho rity )*  un til such tim e as enrollm ent figures 
are verified and the perm anency of the position is veri­
fied. Such determ ination will take place no la te r than the 
end of the fifth week of school. W hen the recall has been 
determ ined to be finalized, the teacher shall, retroactive to 
date of recall, have restored  s ta tu s  and benefits acquired 
before layoff including but not lim ited to placem ent on 
the sa lary  schedule, sick leave bank, and o ther fringe 
benefits. Teachers recalled a f te r  the fifth week of school 
shall be placed on contract s ta tu s  im m ediately with 
s ta tu s  and benefits restored.
Notification on Recall will be:
a. by telephone first
b. by certified or reg istered  le tte r  if there is no 
answ er by phone.
Position will be held fo r a  response fo r 10 calendar 
days from  date of sending le tte r.
I f  the 10 days expire, the person shall be re insta ted  
for recall on h is /h e r  contacting  the Board prior to the 
opening of school. A fter classes begin, failu re to respond 
to the w ritten  notice of recall w ithin the ten day period 
will resu lt in the individual being moved to the bottom 
of the recall list. The individual will fo rfe it h is /h e r  r ig h t 
of recall if there is no response w ithin 60 days of the 
opening of the school year.
•Such teachers shall have all benefits and pay as would accrue under 
con tract except for layoff notice which would be the sam e as ESRPs. 
T he pay rate shall be the sam e as the teacher would have received if 
he /she  had not been laid off.
29
A method by which the DFT will monitor the layoff 
and recall of members of its bargaining unit will be com* 
pleted in September, 1977.
N«w teacher* shall not be hired to All vacancies for 
which laid off teachers or contract-teachers-at-large are 
qualified and can fill.
See also Article XV, Section H, page 51.
G. MDTA Layoff, Transfers and Rehiring
In the event that employees are to be laid off from an 
MDTA department or program, they shall be laid off in 
the inverse order of seniority, within pay classifications 
provided that the senior employee has proper state certifi­
cation, satisfactory performance and the ability to do the 
remaining work. The balance of staff shall be maintained.
In the event of transfers to meet the needs of the 
program: certification, seniority and experience in the 
program shall govern involuntary transfer.
The Union will be notified and consulted when layoffs 
are necessary.
Any regular employee subject to layoff due to curtail­
ment of force shall receive at least two weeks notice of 
such layoff. When layoffs due to curtailment of program 
are necessary, bumping into other departments or pro­
grams in order to avoid layoff will not be permitted. How­
ever, if a vacancy exists in another MDTA department or 
program of equal or lower classification the qualified em­
ployees scheduled for layoff may transfer to the vacant 
position provided the employee has proper state certifica­
tion and the ability to do the work. In the new position, 
the transferee will suffer no loss of seniority or other em­
ployment rights except that his/her pay will be adjusted 
to the rate for the job assumed as provided in this Agree­
ment.
Employees who are removed from regularly assigned 
jobs because of decrease of force shall be entitled to 
return to such jobs in reverse order of layoff if the jobs 
re-open.
In the event of new hiring for MDTA programs, an 
employee who is on layoff and is qualified will be eligible 
for preferential employment in his/her center.
Qualified employees will be rehired in the reverse 
order of layoff. For one year following layoff, notification 
of vacancies for which the employee is certified and 
qualified will be sent via certified mail, return receipt 
requested, to the last address given to the MDTA center 
personnel office by the employee. Failure of delivery for
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any reason relieves the Board of obligation. The employee 
m ust declare h is /h e r  intention  of re tu rn in g  to work 
w ithin 72 hours of receip t of the B oard’s notice and be 
prepared to re tu rn  to work w ithin two weeks or he/she 
shall be considered as having refused recall. An employee 
refusing  recall to any classification fo r which he/she is 
qualified shall be considered to have resigned.
Laid-off employees will be given p referen tia l em ploy­
m ent in tem porary  positions fo r which they are  qualified 
(for exam ple, substitu tes, vacation replacem ent). Refusal 
to accept tem porary  em ploym ent shall not be considered 
as resignation  or surrender of r ig h t to fu tu re  p referen tial 
em ploym ent righ ts.
H. Layoff and Recall of O ther B argaining U nit 
Members
In the event th a t members of the bargain ing  unit, ex­
cept School Community A gents and except employees 
covered in Sections F  and G above, are perm issibly laid 
off, they shall be laid off in inverse order of seniority  in 
each job classification affected based on system -wide sen­
iority, i.e. the person in the applicable job classification 
w ith the least system -wide seniority  shall be laid off first. 
(See definition of seniority  on page 24, A rt. X II, Sec­
tion C.)
Recall shall be in reverse order with the person hav­
ing the g rea tes t seniority  in each classification based on 
system -w ide seniority  being given first opportunity  of 
recall to th a t classification.
A te a c h e r  who I s  sch ed u led  fo r  la y o f f  s h a l l  rem ain  
In  th e  same te a c h in g  ass ig n m en t u n t i l  th e  la y o f f  
becomes e f f e c t i v e  u n le s s  th e  s e r v ic e  I s  no lo n g e r  
re q u ire d  o r  h e /s h e  I s  re p la c e d  by a  c o n t r a c t  te a c h e r  
who I s  n o t sch ed u led  to  be l a i d  o f f .
I. Sum m er School and N ight School Assignm ents
All teachers regu larly  assigned to  classroom  teaching 
during the school year shall have an opportunity  to teach 
in sum m er school and n igh t school assignm ents before 
other certificated persons a re  assigned.
N on-teaching teachers shall be eligible fo r assignm ent 
only when regu la r classroom teachers are not available. 
Counselors will be eligible fo r sum m er school and evening 
school teaching positions and shall have prio rity  fo r n igh t 
school and sum m er counseling positions before o ther 
certificated persons a re  assigned.
Sum m er school assignm ents shall be ro ta ted  on a 
th ree year basis w henever there a re  sufficient teachers 
available who are qualified to teach the p articu la r subject 
fo r which a sum m er school teacher is needed.
Sum m er school and evening school job opportunities 
notices will be made available th rough Region Offices 
upon personal v isit but will not be available upon tele-
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phone calls. A rticle XXIV, Inform ation, also applies to 
th is provision. (See Section K below fo r details.)
J. A fter School Teacher Assignments
All assignm ents of teachers to positions a f te r  school, 
in n igh t school, in sum m er school and in extended day 
program s including but not lim ited to S ta te  and Federally  
funded program s, if any, shall be made by the Office of 
Personnel in accordance w ith reg u la r w ritten  Office of 
Personnel selection and assignm ent procedures.
K. Procedures for A ssignm ent of Sum m er School 
Teacher Personnel
In accord w ith A rticle X II, Section I, the following 
guidelines will govern the assignm ent of teachers fo r the 
sum m er school session:
1. The ro tation  of teaching staff m em bers will be 
achieved by releasing  teachers who have served 
th ree (3) o r more consecutive years in sum m er 
school. A teacher w ill not be ro tated  unless a fully  
qualified teacher is available to replace h im /her.
2. W here it  becomes necessary to ro ta te  teachers, the 
following rules will apply, provided a balanced staff 
is m aintained:
a. W ithin a departm ent the teacher w ith the g re a t­
est num ber of consecutive years of sum m er school 
service will be released first. The nex t to be re­
leased will be the one w ith the nex t h ighest num ­
ber of years of service in sum m er school.
b. W here two individuals w ithin a departm en t have 
the sam e length  of sum m er school service, the 
individual w ith the g rea te r  system  sen iority  will 
be retained.
3. Teachers who are released because of the rotation  
policy m ust reapply  in order to be considered for 
em ploym ent in fu tu re  years.
4. In the assignm ent of teachers consideration will be 
given to building a sum m er school staff which will 
be composed of a t  least one-third of the day school 
staff. In order to achieve th is , when a vacancy 
occurs in a school, the first person from  th a t school 
on the eligibility lis t will be given preference for 
the assignm ent provided he /she  is fully  qualified 
and the assignm ent is in accord w ith the Balanced 
Staff Concept. W here no such teacher is available 
from  th a t school, the first person so qualified on the 
eligibility lis t will be offered the assignm ent.
32
5. U nusual circum stances which arise in relation  to 
the rotation  or replacem ent of staff members will be 
reviewed by a special sum m er school personnel 
com m ittee. The Union will be represented  on this 
committee.
6. Sum m er School application procedures:
a. The C entral Office of Personnel will establish a 
two week period during the sp ring  sem ester fo r 
the receipt of applications fo r sum m er school 
teaching. A pplications will be received in Region 
Offices.
b. Teachers who apply fo r these positions during 
th is tim e period will be given preference consist­
en t w ith the presen t guidelines perta in ing  to 
sum m er school em ploym ent practices.
c. Teachers who apply subsequent to the posted 
closing date will be considered fo r em ploym ent in 
order of receipt of application only a f te r  the lis t 
provided fo r in p arag raph  b has been exhausted.
XIII. RECORDS AND FILES; REMOVAL OF REPRIMANDS; 
SPECIAL COMPLAINTS; TENURE; COMPETENCE; 
RATING AND DISCIPLINARY ACTION; DISCHARGE 
OR DISCIPLINE; EVALUATION; RESIDENCY;
A. Records and Files
Personnel records shall continue to be confidential and 
carefully  guarded in the in te rest of the individual em ­
ployee. They are available only for adm in istra tive anil 
supervisory use, but they are accessible, w ith the excep­
tions noted below, to the individual employee concerned.
The individual employee may examine h is /h e r  own 
record w ith the Superin tendent or his designee. The ex­
ceptions include the te sts  and reports from  the following 
sources: the Board medical exam iners, the Psychological 
Clinic, com m ittees acting  in the selection or promotion 
processes, placem ent bureaus, and form er em ployers.
Official grievances filed by any teacher under the 
grievance procedure as outlined in th is collective b arga in ­
ing agreem ent shall not be placed in the personnel file of 
the teacher; nor shall such grievance become a p a r t of 
any o ther file or record which is utilized in the promotion 
process; nor shall it be used in any recom m endations for 
job placem ent.
No official report nor any derogatory  s ta tem en t about 
a teacher shall be filed by an adm in istra to r or supervisor 
unless the teacher is sent a dated copy a t  the sam e tim e. 
The teacher shall have the rig h t to subm it a response to 
the report or sta tem en t. Such a response shall be attached
33
to and filed with the report or statement in the teacher’s 
official personnel file.
D erogatory s ta tem en ts or reports kept by adm in istra ­
to rs a t  the school level a re  subject to the sam e provisions 
as official personnel files.
B. Removal of Reprimands
An employee may request removal of an official reprimand that 
has been in the personnel file for a three year period provided no 
other official reprimands have been received during this period. The 
reprimand will be removed with the concurrence of the administrator 
who submitted the reprimand. In the event the employee has ex­
perienced a change in his/her administrator the reprimand will be re­
moved with the concurrence of the present administrator.
C. Special Complaints
In the event a complaint or charge is made by any 
person* or group, not employed by the Board, against 
any teacher(s), about job performance, the teacher(s) 
concerned shall be promptly notified. The teacher(s) in­
volved in the complaint or charge shall be given full in­
formation with respect thereto and with respect to any 
investigation conducted by the teacher (a)' administra­
tor^).
In the event the teacher(s) is required by his/her 
administrator to answer such complaint or charge, it 
shall be in personnel session, which shall be closed to 
the public with his/her administrator(s), the Region 
Board or the Central Board, and with right of representa­
tion by the Union. The teacher(s) shall not be required 
to attend any complaint or charge hearing other than the 
aforementioned.
The teacher(s) shall be entitled to grieve as provided 
in this Agreement.
D. Tenure
The Detroit Public Schools and all other Michigan 
school districts are governed by the provisions of the 
Michigan Teachers’ Tenure Act. This legislation estab­
lishes a procedure relative to the release and discharge 
of unsatisfactory teachers which is designed both to pro­
tect the teacher and the children of the school district.
No teacher on continuing tenure shall discontinue his/ 
her services to the school system except by mutual con­
sent, without giving a written notice to the Board of 
Education at least 60 days before September first of the 
ensuing school year. Discontinuance in any other manner 
will result in forfeiture of rights to continuing tenure
•T his does not preclude the right o f a  paren t o r guardian  to m eet w ith 
the teacher o f his child (A rticle X, page 21).
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previously acquired.
F or com plete tex t of the Michigan T eachers’ Tenure 
Act, see S tate  of Michigan G eneral School Laws: A ct 4, 
1937 (Ex. Ses.), as amended.
E. Competence: Assistance and Reporting
1. Teachers
U n s a ti s f a c to ry  p ro c e d u re s  w i l l  n o t be I n i t i a t e d  
a g a in s t  te a c h e r s  who have had changes in  t h e i r  
te a c h in g  a re a  a s  a r e s u l t  o f r e c a l l  o r  fo rc e d  t r a n s ­
f e r  d u rin g  th e  f i r s t  sem este r in  th e  new a ss ig n m e n t.
Before a teacher is rated  unsa tisfac to ry  in in struc­
tional perform ance, the following steps shall have been 
taken.
a. The principal, ass is tan t principal, departm en t head 
or un it head shall have observed the teacher’s classroom  
perform ance a t least twice.
b. A C entral or Region supervisor or curriculum  
specialist shall have observed the teacher’s classroom  
perform ance a t least twice.
c. A fter the observations referred  to in a and b above 
have occurred, a conference between the teacher, the 
supervisor/curriculum  specialist and a t least one school 
adm in istra to r as nam ed in a above shall be held no la te r 
than  November 1 -or April 1 (see f. below) to put the 
teacher on notice th a t h is /h e r  work is unsa tisfac to ry  and 
to discuss w ith h im /h er ways in which he/she can im ­
prove. The principal and the teacher each shall put in 
w riting  a sum m ary of such conferences. Copies shall be 
exchanged.
d. Within the 30 day trial period, both building administrator(s) 
and supervisor/curricuium specialist shall visit the teacher's class­
room to determine if the recommendations made above are being im­
plemented. If the visitation is attempted by the building administra­
tor^) and/or supervisor/curricuium specialist, and the teacher is not 
available, the teacher shall arrange for the visitation(s) at a time that 
is mutually convenient for all parties. If the efforts of school ad­
ministrator and supervisor/curricuium specialist and teacher fail to 
raise the teacher’s performance to a satisfactory level, the admin­
istrator and supervisor/curricuium specialist shall each fill out a 
Form 4043, Special Report on Teacher Services.
e. The principal shall fo rw ard  the Form s 4045, com­
pleted by the adm in istra to r and superv isor/curricu ium  
specialist, to the Region Superin tendent who, if he /she  
approves will forw ard them  to the head of the division.
f. The principal shall fu rn ish  the teacher involved 
copies of the ra tin g s from  both the school adm in istra to r 
and supervisor/curricuium  specialist a t the tim e the 
principal forw ards the ra tings, Form  4045, to the next 
level. R atings to be effective a t  the close of the first 
sem ester m ust be presented to the teacher by the princi­
pal not la te r than  December 1; those to be effective a t  the
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end of the second sem ester, not la te r than May 1.
g. A continuing tenure teacher who is m arked un ­
sa tisfac to ry  according to procedures outlined above shall 
be transferred and given an opportunity for two consecu­
tive sem esters to b ring  h is /h e r  work to a sa tisfac to ry  
condition. A teacher tran sfe rred  according to procedures 
outlined in a through f  above will be ra ted  prior to the 
end of the second sem ester following tra n sfe r  using the 
sam e procedure described in a th rough f  above except 
th a t upon m utual agreem ent between the Union and the 
Board a different superv isor/curricu lum  specialist will 
evaluate the teacher’s perform ance. If  the ra tin g  is s a tis ­
factory  the teacher will be retained as a  continuing tenure 
teacher. If  the ra tin g  is unsa tisfac to ry , the teacher’s 
services will be term inated  pu rsu an t to the Michigan 
Tenure Act.
2. ESRPs
Before an ESR P is rated  unsa tisfac to ry  in instruc tion­
al perform ance, the following steps shall have been taken:
a. The principal, a ss is tan t principal or departm en t 
head shall have observed the E SR P ’s classroom  perfo rm ­
ance a t least twice.
b. A conference between the ESR P and a t  least one 
school adm in istra to r as nam ed above shall be held, upon 
completion of the observation, to pu t the teacher on notice 
th a t h is /h e r  work is unsa tisfac to ry , to discuss m eans fo r 
im provem ent, and to indicate w hat adm in istra tive a s ­
sistance will be provided. Notice of such conference, its 
purpose, and the teacher’s rig h t to Union rep resen tation  
shall be given in advance in w riting.
A sum m ary of the conference shall be pu t in w riting  
by both the principal and the ESRP.
c. No sooner than 10 school days a f te r  the conference, 
the principal shall confer w ith the E SR P and file a rep o rt 
on Form 4080 review ing the E SR P ’s perform ance since 
the initial conference. If  the report is unsa tisfac to ry , the 
ESRP m ay be released a f te r  two days’ notice.
3. Em ergency S ubstitu tes
The substitu te  teacher m ay be evaluated on Form  
4076, Report on Quality of Em ergency S ubstitu te  Teacher 
Service. This ra tin g  is then sent to the Office of Person­
nel, where it is placed in the substitu te  teacher’s individ­
ual file.
Evaluations of unsa tisfac to ry  service are discussed 
with the substitu te  teacher.
4. School-Community A gents
A jo in t com m ittee composed of rep resen ta tives of local
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school adm inistration , central staff adm inistra tion , the 
Union, and school-community agents shall be established 
for the purpose of developing a procedure for the evalua­
tion of the perform ance of school-community agents. Any 
such evaluation procedure m utually  agreed upon by the 
Union and the A dm inistration during the term  of this 
A greem ent, shall be incorporated as p a rt of this A gree­
ment.
5. JROTC Instructors and Assistants
The Director of Army Instruction shall supervise and evaluate all 
JROTC personnel according to criteria formulated in Military direc­
tives and regulations as set forth by the Department of the Army, the 
U.S. Training and Doctrine command, Fort Monroe, VA and Head­
quarters Second ROTC Region, Fort Knox, KY. It is recognized, 
however, that the JROTC program is part of the total teaching pro­
gram within the schools and that the school administrator shall have 
responsibility for the supervision and evaluation of the JROTC in­
structor’s performance as it relates to his/her effectiveness in the lo­
cal school setting. It is desirable that the school administrator and the 
Director of Army Instruction consult generally on evaluations of all 
JROTC instructors. Copies of evaluations shall be made available to 
JROTC instructors. Requirements and standards mutually accept­
able to the U.S. Army and the Detroit Public Schools must be main­
tained.
E. Rating and Disciplinary Action
The teacher will be notified in advance in w riting  of 
the purpose of a m eeting w ith an adm in istra to r in cases 
where an unsa tisfac to ry  ra tin g  an d /o r  disciplinary action 
— including official reprim and — is contem plated, and 
shall be entitled to have Union representation .
F. D ischarge or Discipline
N o  e m p lo y e e  sh a ll he d is c h a rg e d  o r d is c ip l in e d  u n ­
ju s t ly .
G. Teacher Evaluation
(See Appendix D for Teacher Evaluation.)
H. Residency
No employee shall be required to be a resident of the City of De­
troit as a condition of employment in this bargaining unit or as a 
condition to apply for and be placed on the eligibility list for promo­
tions into another bargaining unit, provided that if promoted the em­
ployee is governed by the contract of the applicable bargaining unit.
XIV. SUBSTITUTES
A. ES Progression to ESRP;
ESRP Progression to Contract
A tem porary  teacher in a  full tim e assignm ent shall
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be given status as an Emergency Substitute in a Regular 
Position (ESRP) on the completion of twenty (20) days 
in such assignment. Said status shall be retroactive to 
the first day of the assignment.
No ESRP shall be released except for (1) the assign­
ment of a contract* teacher certificated for the position, 
(2) unsatisfactory service as provided on “Report on 
Quality of ESRP, ES or Intern Teacher Service,” (3) the 
position is closed out, or (4) implementation of the Bal­
ance of Staff Concept. An ESRP retained for 100 school 
days in a full time assignment for which he/she has a 
provisional, permanent, continuing, or life certificate shall 
be tendered a contract* dated and effective back to the 
original date of assignment and shall, effective such date, 
be treated as a contract* teacher for all purposes of this 
Agreement except that such teacher may be transferred 
at the end of the semester, and except that an ESRP retained for 100 
days or more in an illness position will not be tendered a contract as 
long as that position is being held for the disabled teacher. (This does 
not change the present transfer policy.) The time spent in an illness 
absence shall be counted toward the 100 days if the illness absence be­
comes a vacancy.
**An ESRP who ia released after having served 100 
days in an illness position will be given priority for re­
assignment to a vacant position both during the school 
year and at the beginning of the new semester.
**An ESRP who has served 100 days in an illness posi­
tion and who is re-assigned as an emergency substitute 
to a vacant position in September will be tendered a 
contract if the position remains vacant following the 
fourth Friday enrollment count.
**An ESRP who has served 100 days in an illness posi­
tion and is re-assigned to a vacant position any time 
during the school year after the fourth Friday will be 
tendered a contract at the time the vacant position is 
confirmed but shall not have priority over a laid off 
teacher.
(Also see insurance provision and Appendices.)
B. Provision of Substitutes
In the event of a regular dassroom teacher's absence on a 
scheduled instruction day, the Board shall continue to provide all a- 
vailable substitutes. If all available substitutes have been called and 
there still are vacancies in the school, the class shall be covered in ac­
cord with the emergency plan developed by the principal in consulta-
*The Board’s standard current probationary, annual or continuing con­
tract provided that no new conditions or provisions shall ba adopted 
except in accord with collective bargaining agreement.
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**INSERT "or one-year child care leave" after the
words "100 days in an illness position"
tion with the School Union Committee. Emergency plans shall in­
volve all certified personnel, including administrators, in teaching or 
supervision of pupils.
C. Accumulation of Sick Leave—ESRPs
ESR Ps shall accum ulate sick leave on the basis of one 
day per tw enty (20) days worked. Days accum ulated shall 
be carried  over from  one ESR P assignm ent to the next if: 
(a) the break in E SR P service is of tw enty  (20) or few er 
school days duration; OR (b) if  the teacher is available 
and willing to serve in any school in the system  as as­
signed, a t least th ree days per week.
The sick bank accum ulated during  E SR P service shall 
be carried  over to contract assignm ent if the conditions 
listed in e ither (a) or (b) above are satisfied.
D. Distribution of Substitutes
To supplem ent the B oard’s p rio r efforts to provide 
equal educational opportunities to D etro it Public School 
children, the Board and the Union will work tow ard the 
equitable d istribution  of ESR Ps in all areas of the city.
Up to th ree additional attendance agents shall con­
tinue to function as relief attendance agen ts servicing 
region attendance centers as needed.
A list of available substitu te  reg istered  nurses shall 
be m aintained by the D etroit Board of Education.
A registered  nurse substitu te  shall be provided when 
the registered  nurse in a school is absent on a scheduled 
class day and a reg istered  nurse is available.
E. Resource Teachers and O ther S ubstitu tes
Resource teachers are contract substitu tes. In u tiliz­
ing resource teachers and o ther substitu tes, present p rac­
tices and procedures shall be continually reviewed and 
improved.
F. S tudent Teachers
S tudent teachers may be used as substitu tes fo r the ir 
sponsoring teachers only in accordance w ith provisions 
made by the S ta te  Board of Education. This provision 
shall not lim it the rig h t of a student teacher to substitu te  
if the studen t teacher is otherw ise qualified to substitu te  
by Special P erm it issued by the S ta te  Board of Education.
G. Substitute Calls
The substitu te  office will give prio rity  to fully certifi­
cated persons who have expressly agreed to serve in any 
school in the D etroit Public School System  in filling re-
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rquests fo r substitu tes before 7:15 a.m.
XV. LEAVE POLICY
The Board of Education upon w ritten  request may 
g ra n t leave of absence fo r a period not to exceed one 
year, subject to renewal a t  the will of the Board. Leave 
of absence fo r physical or m ental d isability  without 
request may be gran ted  for a period not to exceed one 
year. No leave of absence shall serve to te rm inate  con­
tinuing tenure previously acquired.
When it is necessary to be absent, the teacher should 
notify the school office or the person designated a t the 
tim e established by the school. The school office should 
be inform ed of an expected absence early  enough to be 
able to have the substitu te  teacher arrive before the 
opening of the school day. The absent teacher should 
notify  the school by 2:30 p.m. of the day preceding h is / 
her re tu rn  so th a t the substitu te  may be released in time 
for another assignm ent.
Employees able to an ticipate non-illness absence 
chargeable to Sick Leave m ust make application in ad­
vance on Personnel Form  4132, Request for Approved 
Absence w ith pay.
Form  4043, Request for Leave of Absence or E xten­
sion of Leave, is to be subm itted by an employee who 
wishes an approved absence, w ithout pay, for periods of 
more than four weeks (20 w orking days), w ith the ex­
ception of Sabbatical Leaves and absence for Exchange 
Teaching.
Types of Leaves are as follows: Illness o r disability 
(see also s ta tem en t of policy for m atern ity  on page 84), 
m ilitary , study, personal business, and governm ent or 
professional service. A leave of absence for study, per­
sonal business, or governm ent or professional service is 
not g ran ted  during the first year following appointm ent 
to a position.
1. Illness. An employee m ay be gran ted  a leave of 
absence for prolonged illness subsequent to the te rm ina­
tion of h is /h e r  sick leave bank. An extension of illness 
leave beyond one year m ust be accom panied by Form 
431, P hysician’s Certificate, filled out by the em ployee’s 
physician. Any fu rth e r  extension m ay be g ran ted  only 
upon recommendation of the Board Medical Exam iner.
R eturn  from  illness leave can be effected as soon as 
approval of the em ployee’s doctor and the Board Medical 
E xam iner is secured. (Form  431, Physician 's Certificate, 
m ay be obtained from  the school office or from  the Office
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of Personnel and completed by the em ployee’s doctor.) In 
general, the position will be held one year pending return .
2. M ilitary. A teacher en tering  any of the armed 
services of the United S tates — including the Red Cross 
and the M erchant M arine — will be gran ted  a leave w ith­
out pay when enrolled and assigned to active duty. If 
he/she applies fo r re insta tem en t w ith the Board w ithin 
90 days a f te r  h is /h e r  separation  from  the arm ed service, 
and if he/she is still qualified and com petent, he/she 
will be reinstated  in h is /h e r  fo rm er position (or like 
position) in the departm ent where he/she was serving 
when the leave was gran ted . A photostatic copy of h is /h e r 
m ilitary  record m ust be filed with the Office of P erson­
nel. H e/she will re tu rn  a t the sa lary  ra te  which he /she  
would have a ttained  had he /she  not been on leave. P en­
sion credit is given fo r approved m ilita ry  service, but 
annuity  deposits m ust be made by the employee.
3. Study. Beginning w ith the 1975-76 school year, 
teachers who are g ran ted  leave for study shall re tu rn  a t 
the completion of th a t  leave a t  a sa lary  level in accord­
ance w ith service credit earned a t  the tim e the leave was 
granted . On h is /h e r  re tu rn , he/she should file an official 
college tran sc rip t showing th a t he/she has completed a t 
least ten sem ester hours of credit each sem ester, or ten 
q u arte r hours each q u a rte r  (except during the sum m er) 
in a university  or college accredited by the N orth  Cen­
tra l Association of Colleges and Secondary Schools or 
equivalent agencies. R etirem ent credit is not allowable 
during such leaves.
4. M aternity . See s ta tem en t of policy for m atern ity , 
Appendix, page 84.
5. Personal Business. Leave of absence for personal 
business shall be lim ited to one year and no leaves shall 
be granted , other than Sabbatical Leaves, to Board em­
ployees fo r the purpose of engaging in sim ilar em ploy­
ment elsewhere, with the exception of leaves fo r teaching 
in foreign lands under U. S. Governm ent auspices.
6. Governm ent or P rofessional Service. A school em­
ployee may be g ran ted  a leave of absence fo r elected or 
appointed service w ith the governm ent or with a school 
employee organization. A school employee organization 
is defined as a m em bership organization, local, s ta te , or 
national, in which employees of the school system  are 
members. Such a leave shall be w ithout pay and shall be 
renewable annually  upon w ritten  request of the employee. 
R etirem ent credit fo r service w ith a school employee
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organization  m ay be gran ted  as provided in C hapter 2, 
Section 21 (d) of the R etirem ent Law fo r Public School 
Employees.
7. Ju ry  Duty. A teacher who serves on ju ry  duty will 
be gran ted  leave of absence. The teacher will be reim ­
bursed fo r the difference between ju ry  du ty  pay and 
h is /h e r  Board sa la ry  fo r the days served. W hen the 
teacher is excused from  ju ry  duty fo r a half day or more, 
he/she m ust no tify  h is /h e r  adm in istra to r im m ediately 
and repo rt to h is /h e r  school or work location fo r a su it­
able assignm ent. R eim bursem ents will be g ran ted  a f te r  
subm itting  Request for Approved Absence w ith  pay 
(Form  4132) and official proof of the num ber of days 
served to the Office of Personnel. Teachers, when sum ­
moned to ju ry  duty, should respond to such summ ons as 
directed. Classroom teachers should request to be excused 
from  ju ry  duty, or to serve the ir ju ry  duty  a t  a tim e 
o ther than during the school year. L etters to support such 
request m ay be obtained from  the Office of Personnel.
The effective date of a leave is the day following the 
last day fo r which the employee is paid.
The maxim um  allowance fo r all purposes (except pro­
fessional service) shall be th ree consecutive years. Re­
quests w arran ting  special consideration beyond the lim ita­
tions indicated m ay be referred  to a  review ing com m ittee 
for recommendation.
Leaves of absence, w ith the exception of illness leaves, 
should begin and end a t  na tu ra l breaks such as vacation 
period, repo rt card m ark ing  or end of sem ester.
Em ployees re tu rn in g  from  leave are expected to re ­
main in Board em ploym ent fo r a t  least one year.
An employee may request one to four w orking days 
w ithout pay fo r personal business. No special form  is 
required but he /she  should first have the approval of 
h is /h e r  principal.
Form  4132, Request for Approved Absence w ithout 
Pay is subm itted by an employee requesting  approval of 
absence fo r a period of one week (5 w orking days) to a 
m axim um  of four weeks.
Employees w ishing release fo r one or more of the last 
th ree days before the end of the sp ring  sem ester in June, 
in order to a ttend  an accredited sum m er school session or 
to depart fo r an accredited sum m er tour, m ust subm it 
Form  4117, Request for E arly  Dismissal, to the Office of 
Personnel.
Conditions fo r considering approval are :
a. College credit m ust be earned.
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b. Em ployees leaving early  for one of the above p u r­
poses m ust subm it tran sc rip ts  of th e ir  credits 
earned not la te r than  October 1 to the Personnel 
Records D epartm ent.
W hen an employee is absent due to personal business 
w ithout pay on the day before and the day following a 
holiday, he/she loses pay fo r all th ree days; the preceding 
day, the holiday, and the day following. However, if the 
employee is absent either before or a f te r  the holiday, but 
not both, he/she would lose pay only for the day of 
h is /h e r  absence.
A. Personal Business Leave Days
The presen t provisions allow ing five days per year for 
specified nonrillness em ergency absence shall continue in 
effect, along w ith a policy perm itting  two of these five 
days to be used fo r personal business which does not fall 
into presently  designated categories but which cannot be 
conducted a t  any tim e not in conflict w ith the norm al 
school w orking day. These days m ay not be used to extend 
a holiday.
B. Sick Leave
1. Sick leave for regular 39 week teachers shall accumulate in a 
single bank at the rate of fifteen (15) days per year with a limit of 200 
days.
Regular hourly rated employees shall accumulate sick leave at the 
rate of one hour for every twenty-five hours worked.
This sick leave provision shall apply in the same fashion as sick 
leave provisions apply to regular classroom teachers.
When an em ployee’s sick leave bank has reached the 
cu rren t allowable m axim um  as se t fo rth  in th is A gree­
m ent there shall be established a “C atastrophe B ank” 
into which all days over the m aximum shall be placed. 
When an employee has used all days accum ulated in 
h is /h e r  sick bank fo r an illness/d isab ility  extending more 
than six m onths he/she :nay then draw  from  the “Ca­
tastrophe B ank” to the ex ten t he/she has m ade con tri­
bution to said bank. (The Em ployer m ay require medical 
evidence of the illness/d isability .)
I f  a teacher is unable to work as a resu lt of a com­
pensable injury , the teacher may utilize “C atastrophe 
Bank" sick leave days to m aintain regu la r gross earnings 
w ithout affecting the teacher’s regu lar sick leave bank.
2. P robationary  I teachers shall s ta r t  w ith a bank of 
ten (10) sick days. W ith a prom issory note, they m ay 
borrow up to five (5) additional sick days fo r extended
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illness,* to be deducted a t the beginning of the following 
school year.
3. A contract teacher who has exhausted h is /h e r  sick 
bank m ay in case of extended illness* borrow  up to ten 
(10) days with a prom issory note. These days will be 
deducted a t  the beginning of the following school year.
4. Any teacher who term inates h is /h e r  em ploym ent 
shall repay  the school system  the am ount owed for sick 
leave days advanced under th is policy.
5. Teacher absences resulting from school-related assault shall 
not be charged against sick leave although the teacher’s regular gross 
earnings shall be maintained. Regular gross earnings shall be main­
tained during the period of disability, but not subsequent to the 
receipt of both of the following categories of benefits, for which the 
teacher if eligible shall apply: (1) normal retirement or disability re­
tirement benefits, and (2) Old Age and Retirement Social Security 
benefits (normal or early) or Disability Social Security benefits; 
failure of a teacher to apply for such benefits if eligible therefor, shall 
disqualify the teacher from further receipt of assault pay benefits 
under this section. Weekly Worker’s Compensation benefits (but not 
medical, hospitalization and other Worker’s Compensation benefits) 
paid relative to the same disability may be offset by the Board against 
assault pay benefits payable under this section; but the rights and ob­
ligations of the teacher and of the Board under the Worker’s Com­
pensation Act shall otherwise be unaffected. Negligent injury caused 
to a teacher in a school resulting from the negligence of a pupil will be 
treated as an assault under this section. The 1979 amendments to this 
section shall not be applied to any teacher who incurred school-re­
lated assault disability prior to September 4, 1979. (See Article XV, 
D. Appeal)
6. Members of the bargain ing  unit who are the un­
fo rtu n a te  victims of such occurrences as robbery or as­
sau lt, while in school or engaging  in school rela ted  activ i­
ties, assignm ents, o r duties regard less of tim e or place 
shall have released tim e w ith pay for court appearances 
and any o ther necessary appearances to p repare  the 
crim inal case.
7. The sick leave bank shall not be charged fo r neces­
sary  absences up to five days resu lting  from  the follow ­
ing childhood diseases: chickenpox, m easles, m um ps, diph­
theria , whooping cough, im petigo. The s ta tem en t of a 
licensed physician shall be required as proof of the cause 
of such absence.
*Extended illness shall be in terpreted  to m ean illness requiring use of 
consecutive days during o r following hospitalization o r  hom e confine­
m ent for serious illness o r accident requiring a d o c to r’s care.
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8. Sick leave provisions are designed exclusively for absences 
caused by illness, injury, or as otherwise outlined in this Agreement. 
The Board will investigate suspected instances of abuse of sick leave. 
Where warranted on the basis of investigation, the Board will under­
take remedial action.
9. An incentive plan regarding limited use of sick leave days will 
be developed by Board representatives in consultation with the Union 
during the school year 1979-80. Implementation of the plan will re­
quire concurrence of the Union.
lO.Upon retirement with a retirement allowance in accordance with 
the qualifications established by the Michigan Public School Em­
ployee’s Retirement System—School District of the City of Detroit, 
an employee will be paid an amount not to exceed one-half his/her 
unused Sick Leave days, with a maximum allowance of 35 days pay.
The esta te  of a teacher who dies during the term  of 
this A greem ent shall receive term inal pay calculated on 
same basis as if he/she had retired.
C. Illness Absence— Medical Exam inations
An employee not able to re tu rn  on Monday following 
two weeks of absence fo r personal illness m ust have a 
medical exam ination by the Board medical exam iner and 
p resen t Form  431, R eturn to Em ploym ent: P hysician’s 
Certificate, com pleted by h is /h e r  own physician before 
re tu rn ing  to h is /h e r  assignm ent. This regulation  also ap ­
plies to illness absences in June , regard less of w hether 
they  extend into Septem ber.
A fte r  11 consecutive work days of Sick Leave, a teach­
e r  m ust fu rn ish  a s ta tem en t from  h is /h e r  physician on 
Form  432, Release Pay Check: Physician’s Certificate, in 
o rder to secure h is /h e r  next pay check.
In  cases involving su rg e ry , bone frac tu res , heart, 
thyro id , and nervous disorders, the employee m ust have 
the approval of the Board of Education medical exam iner 
before h e /sh e  m ay re tu rn  to duty.
A fu rth e r  check is required on employees w ith con­
tinued illness absence extending beyond the second con­
secutive pay period. Inform ation about the condition of 
the em ployee is obtained e ith er from  the principal (or in 
a non-school departm ent, from  the departm en t head) or 
by a v isit from  the adm in istra tive  nurse. In form ation  m ay 
also  be obtained on a Form  432 com pleted by em ployee’s 
physician.
Em ployees who rem ain on extended sick leave m ay be 
asked to have a medical exam ination by the Board of 
E ducation medical exam iner during  the period they are 
absent a f te r  continued absence beyond two consecutive 
pay periods. Such exam inations are required when suf­
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ficient evidence of continued illness is not obtainable by 
o ther means.
I f  convalescence outside of town is recommended by 
one’s own physician and approved in advance by the 
Board medical exam iner, such absence m ay be charged- to 
Sick Leave.
In absences involving com pensation under the S ta te  of 
Michigan Com pensation Law, charges to Sick Leave 
allowances are made only to  the ex ten t necessary to 
m aintain  the em ployee’s reg u la r bi-weekly gross earnings.
The Office of Personnel m ay require a m edical exam i­
nation by the  Board of Education medical exam iner fo r an 
employee a t  any tim e when the m aintenance of minimum 
health  standards in a school or departm en t is in question.
An employee re tu rn in g  from  a leave of absence as 
provided for in Form  4043, Request for Leave of Absence 
or Extension of Leave, m ust have a medical exam ination 
by the Board of Education medical exam iner. Form  431, 
from  the em ployee’s personal physician, is required fo r 
re tu rn  from  leave of absence fo r illness or m atern ity .
An employee sustain ing  an in ju ry  requiring  the use of 
a bandage, cane, crutch, cast, or sim ilar type of support 
is required to have the approval of the Medical D epart­
m ent. Such cases m ust be referred  by the principal 
th rough the usual channels to the Board of Education 
medical exam iner fo r approval before the employee m ay 
re tu rn  to duty.
An employee who has been ill w ith a communicable 
disease m ust have a medical exam ination by the Board of 
Education medical exam iner.
I f  a  regu la r 39 week employee is absent fo r illness on 
the firs t day of the work schedule in the school year, the 
illness m ust be confirmed by the Medical Office, or a 
w ritten  request fo r approval from  the em ployee m ust be 
approved by the Chief F iscal Officer. This applies to 
absence fo r one or more days. A pproval by Medical Office 
requires Form  432 from  em ployee’s a tten d in g  physician 
to the Medical Office.
D. A ppeal of Board Medical Office Decision
The decision of the Board Medical E xam iner in th is 
A rticle is binding except th a t if an employee is not sa tis ­
fied w ith the decision of the Board Medical E xam iner, as 
to h is /h e r  ab ility  or disability  fo r  work, the em ployee may 
appeal the decision under the following conditions:
1. The teacher may request that an appropriate medical specialist 
be designated to determine disability. The Board and the Union shall
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mutually agree as to who the appropriate specialist shall be. Failing 
agreement by the Board and the Union on selection of the 
appropriate specialist, the teacher’s physician and the Board’s Medi­
cal Examiner shall select the appropriate specialist. The teacher shall 
consult the designated specialist, and the Board shall pay one half the 
cost of the evaluation and the teacher shall pay the other half. The 
specialist shall furnish a report relative to his evaluation to the Board, 
to the Union, and to the teacher. The determination of the specialist 
shall be final and binding as to whether the employee is able or unable 
to return to work.
2. If the Board declines to pay or to continue benefits which the 
Union believes are required under the Agreement and the report, the 
Union may submit the dispute directly to the grievance procedure 
under Article XXII, at STEP 3.
3. The Board may request at its own expense that a teacher whose 
gross earnings are being maintained under Article XV, Section B-3, 
shall submit to a re-evaluation by the specialist referred to in Section 
1 above at reasonable intervals but in no event no more frequently 
than every four months, and that the specialist provide a report as to 
whether the teacher is able or unable to return to work, which shall be 
furnished to the Board, to the Union and to the teacher. The deter­
mination by the specialist as to whether the teacher is able or is unable 
to return to work shall be final and binding on the parties. If, follow­
ing the specisdist’s report, the Board declines to pay or to continue 
benefits which the Union believes are required under the Agreement 
and the report, the Union may submit the dispute directly to the 
grievance procedure under Article XXII, at STEP 3. If the original, 
appropriate, specialist is unavailable, or is then the treating physi­
cian, the parties shall mutually designate an alternate, appropriate 
specialist. Failing agreement by the Board and Union on selection of 
the appropriate specialist, the teacher’s physician and the Board’s 
Medical Examiner shall select the appropriate specialist.
4. A teacher found disabled under this section will follow a rea­
sonable course of medical treatment as prescribed by the treating 
physician with the ultimate goal of returning to work if possible.
E. Absences C hargeable to  Sick Leave
Absences due to causes listed below m ay be charged as 
specified to Sick Leave. Absence in excess of available 
Sick Leave days or fo r reasons o ther than  those specified 
will resu lt in loss of pay.
1. Personal Illness
All absences due to illness of employee m ay be charged 
to Sick Leave until the Sick Leave Bank is exhausted.
2. Death Leave
Absence due to death of a  m em ber of the im m ediate 
fam ily may be charged to Sick Leave to the ex ten t of one
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to five scheduled w orking days as necessary fo r each 
death.
a. Included in im m ediate fam ily m em bership: husband, 
wife, children, fa th e r, m other, father-in -law , m other- 
in-law, g ran d fa th er, grandm other, bro thers, s isters, 
and any other rela tive or non-relative living and 
m aking h is /h e r  home in the household of the em ­
ployee.
b. The w orking days allowed m ust be consecutive 
scheduled w orking days:
(1) if  employee works on day of dea th : the days 
allowed do not include day of death  but begin 
w ith the first scheduled w orking day im m ediately 
following the day of death.
(2) if day of death  is a scheduled work day and em ­
ployee does not work on th a t day: the days a l­
lowed begin w ith and include the day of death.
(3) if day of death  is not a scheduled w ork day or 
occurs during  vacation periods: the days allowed 
are  those scheduled w orking days (or ac tua l w ork­
ing days following vacation period) which fall 
w ithin seven -eonsecutive calendar days including 
day of death.
3. Certain Emergencies
C ertain  non-illness absences may be charged to Sick 
Leave, bu t all such charges combined m ay not exceed a 
to ta l of five days in any one fiscal year. Two of these five 
days m ay be used fo r personal business which does not 
fall into the designated categories, but which cannot be 
conducted any other tim e because of conflict w ith the 
norm al school w orking day; otherw ise, except as indi­
cated below, absence fo r personal business beyond two 
days m eans loss of pay. A le tte r  m ust be subm itted to the 
Chief Fiscal Officer requesting  approval fo r any em er­
gency absence in excess of two days. Absences in excess 
of a to ta l of five days in any one fiscal yea r th a t do not 
fall in the categories below, will also resu lt in loss of pay.
a. Absence to a ttend  wedding of m em ber of the im m e­
diate fam ily only.
(1) NOT chargeable to Sick Leave:
(a) Absence fo r wedding of o ther than m em ­
bers of im m ediate fam ily.
(b) Absence to a rran g e  for weddings.
b. Absence fo r em ployee’s own wedding:
(1) C hargeable to Sick Leave:
(a) Such w orking days as fall w ithin seven con-
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seeutive calendar days including and subse­
quent to wedding day.
(b) Day of wedding is counted as one of seven 
days but only charged to Sick Leave if a 
scheduled w orking day.
(c) S atu rdays, Sundays, and holidays, if any, 
w ithin a seven-day period are counted as 
p a r t of this lim it.
c. Absence to a ttend  funerals other than those of mem­
bers of the im m ediate fam ily.
(1) NOT chargeable to Sick Leave:
(a) Absence to make funeral arrangem ents.
(2) Chargeable to Sick Leave:
(a) Time actually  required to a ttend  funeral 
and to return .
(b) Local funerals usually involve one-half or 
one day only.
d. Absence caused by exposure to contagious disease 
in the im m ediate fam ily  where employee, though 
not ill him self, is required by Board of H ealth  to 
be absent from  work.
e. Absence to provide necessary care fo r a m em ber of 
the im m ediate fam ily where no other arrangem ents 
are possible.
(1) NOT chargeable to Sick Leave:
(a) W here o ther relatives are available to “pro­
vide necessary care” it is assum ed th a t em­
ployee’s provision of care is not necessary 
since “o ther a rrangem en ts” are possible.
(2) Chargeable to Sick Leave:
(a) The “necessary  care” m ust be such as 
would be prescribed by a physician or re ­
quired by incompetency of relative requ ir­
ing care.
(b) In alm ost all cases, “other a rran g em en ts” 
are considered possible — certain ly  w ithin 
one day of the em ergency.
f. Absence because of required court appearance.
(1) NOT chargeable to Sick Leave:
(a) Em ployees a re  expected to a rran g e  legal 
m eetings and conferences on non-work days. 
Absences because of “required appearances” 
on work days th a t could have been sched­
uled fo r non-work days m ay not be charged 
to Sick Leave.
(b) P robate hearings are generally  se t to ac­
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com modate those involved. Such hearings 
should be se t on non-work days or during 
vacation periods.
(c) Absence fo r “ required court appearance’’ in 
cases in itiated  by employee, especially 
w here personal p roperty  gain is involved, 
is not chargeable to Sick Leave.
(d) Absence to accom pany friend or relative to 
court is not considered as “ required” and 
may not ba charged to Sick Leave.
(2) Chargeable to Sick Leave:
(a) “ Required appearance” as evidenced by sub­
poena or court summons, o r a w ritten  re ­
quest from  the Accident Prevention Bureau.
g. Absence because of transpo rta tion  fa ilu re  or b reak­
down where no o ther means of tran sp o rta tio n  is 
available.
(1) NOT chargeable to Sick Leave:
(a) Absence due to failu re to allow sufficient 
trave l tim e fo r w eather in terference and 
o ther norm al transpo rta tion  hazards (in ­
cludes grounded planes, snow-bound buses, 
and fa ilu re  to  obtain trav e l reserva tions).
(b) Absence in cases w here lack of tra n sp o rta ­
tion is due to fac t th a t employee resides 
outside city  lim its.
h. Absence due to ca tastrophes resu lting  from  fire, 
floods, tornadoes, etc., which make it impossible for 
employee to rep o rt fo r duty.
(1) NOT chargeable to Sick Leave:
(a) Subsequent to ca tastrophes, if it is possible 
to  m ake necessary ad justm en ts outside of 
w orking hours, employee is expected to re ­
port fo r duty.
i. Absence because of required observance of a recog­
nized religious denom ination.
(1) NOT chargeable to Sick Leave:
(a) I f  it is possible to fulfill necessary religious 
obligations outside of w orking hours, em­
ployee is expected to repo rt fo r duty.
F. Sabbatical Leave
A contract teacher m ay apply fo r a year of Sabbatical 
Leave a f te r  seven years of continuous or ten  years of non- 
continuous service, three years of which shall im m ediately 
precede h is /h e r  application.
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A contract teacher who is otherw ise eligible m ay move 
directly from professional service leave sta tu s  to sabbati* 
cal leave s ta tus.
G. O ther Leaves
L  R equest fo r approved absence w ithout pay for 
reason of personal business shall not require detailed 
inform ation as to reason for request. Such inform ation 
is to be entirely  voluntary.
2. A teacher who serves in the Peace Corps shall be 
entitled to experience credit for Peace Corps teaching.
3. A teacher who is g ran ted  P rofessional Service 
Leave shall be entitled to experience credit.
4. A teacher m ay qualify  for a  year of Exchange 
Teaching if he /she  has ta u g h t for the Board fo r a t least 
five consecutive years and can m eet certa in  o ther condi­
tions.
H. R eturn  from Leave
I. W hile leaves of absence are g ran ted  fo r definite 
periods, a re tu rn  from  leave before the end of the speci­
fied period may be effected provided the employee wishes 
to re tu rn  and provided a vacancy for which he /she  is 
qualified is available.
See Appendix, page 84, S tatem ent of Policy for M a­
tern ity .
A teacher re tu rn ing  a t  the expiration of leave, has 
p rio rity  over a newly hired teacher, ES, ESV, and ESRP. 
and over a  laid off teacher w ith less seniority.
P rio rity  order for re tu rn  from  leave:
(a) Illness, m ilita ry , sabbatical.
(b) P rofessional service, study.
(c) Personal business, governm ent service.
2. An employee is required to notify  the Office of 
Personnel in w riting  a t  least one month preceding the 
expiration  date of a leave of h is /h e r  wish to re tu rn , 
request an extension, or resign.
3. An employee re tu rn in g  from  a leave of absence 
m ust have the approval of the medical exam iner of the 
Board of Education prior to reporting  to h is /h e r  assign ­
m ent and m ust fu rnish  a  chest x -ray  report. An employee 
re tu rn ing  from  an illness or m atern ity  leave m ust p resen t 
Form  431, P hysician’s Certificate, a t  the tim e of the 
appointm ent w ith the Board medical exam iner.
4. A t the expiration of a leave, if an employee does 
not re tu rn  and no extension is g ran ted , h is /h e r  removal 
becomes autom atic.
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XVI. INSU RA N CE
A. Compensable (On the Job) In juries
In ease of a compensable injury , an employee is en­
titled  to receive free medical, surgical an d /o r hospital 
care a t any one of the officially designated hospitals. (See 
lis t on page 7 2 .) If the necessity fo r trea tm en t does not 
appear until a f te r  the employee has left h is /h e r  place of 
em ployment, any of the designated hospitals m ay be used.
Except where the service is furnished in an unusual 
em ergency where m inutes count, the Board will not pay 
the fees of o ther hospitals o r doctors, nor will it reim ­
burse employees for fees paid to o ther hospitals or 
doctors; and any such claim s will be refused if the Board 
finds th a t a designated hospital could have been used.
B. Group Insurance
1. Health Insurance
Effective October 6, 1975, health insurance shall be subsidized for 
regular employees and their dependents by the Board of Education in 
the amounts previously agreed upon by the parties. ESRPs are eligible 
(See also Appendix p. 79, Emergency Substitutes.)
Any additional cost of health insurance for regular employees and 
their dependents shall be paid by the Board effective October 6, 1976.
Em ployees m ust apply fo r coverage w ithin 60 days of 
in itial em ploym ent or during open enrollm ent periods.
2. Im provem ents
Effective October 6, 1975, health insurance benefits have been 
improved by availability of a program which includes:
Sem i-Private Room, 365 Days of Coverage, 45 Days 
of Coverage for TB, Nervous and M ental Conditions, 
Dependent Children Coverage th rough age 25, 
M edical-Surgical Care, No M ember’s L iability  on 
Radiological T herapy, X-rays, EKG’s, and L abora­
tory  Tests, and M aster Medical $50 Deductible with 
80-20 Co-Pay as described by Blue Cross-Blue Shield 
of Michigan.
Effective September 1, 1980, a $3.00 Co-pay Prescription 
Drug Rider shall be added to the health insurance benefit
3. H ealth  Insurance Options
Effective October 6, 1975, a regular employee may elect to apply 
the health insurance subsidy for himself/herself and dependents to 
coverage under Blue Cross-Blue Shield of Michigan, Health Alliance 
Plan or Provident Life and Accident Insurance Company. ESRPs are 
eligible.
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With respect to health insurance coverage, only, the Board may. 
following consultation with the Union choose a different carrier(s), 
but with equivalent insurance coverage and benefits. In the event of a 
dispute as to the equivalency of insurance coverage and/or level of 
benefits, such dispute shall be submitted to a mutually acceptable 
insurance actuarial consultant whose decision shall be final and 
binding. The cost, if any, shall be shared equally by the Board and the 
Union.
Employees must apply for coverage within 60 days of initial 
employment or during open enrollment periods.
4. Dental Insurance Option+
Effective October 6, 1973, regular employees shall have the option 
of selecting either the health insurance coverage described above or a 
dental insurance program for themselves and their dependents, but 
not both. The dental program level of benefits shall be as described in 
the Comprehensive Dental Expense Plan of Aetna Life and Casualty 
Insurance Company or a comparable program. ESRPs are eligible.
If a regular employee exercises the option to select 
dental insurance, such insurance shall be subsidized by 
the Board in the amounts previously agreed upon by the 
parties.
Effective November 13, 1978, regular employees are entitled to 
select coverage for themselves under both health and dental insurance 
options, and for themselves and their dependents under either of the 
programs but not both. If husband and wife are both regular Board 
employees, insurance coverage will be subsidized only on the basis of 
one employee carrying full family health insurance and the other full 
family dental insurance. There shall be no duplication of individual 
benefits for a husband and wife who are both regular Board em­
ployees.
' . . *The additional cost, if any, of the optional dental in­
surance coverage described above for regular employees 
and their dependents shall be paid by the Board, effective 
October 6, 197C for the balance of this agreement.
Effective September 1, 1981, the Board shall provide full family 
subsidy for both health and dental insurance for regular employees.
Employees must apply for coverage within 60 days of 
initial employment or during open enrollment periods.
. v  1 /t..
5. Health Insurance For Hourly Rated Employees
Regular hourly rated employees who work twenty or more hours 
per week shall be eligible for the Board subsidized health insurance,
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+Fact Finder Award, p. 105, #3.
or dental insurance, for the employee only. Nothing in this section 
ihsll reduce greater health benefits previously granted hourly rated 
employees.
6. Life Insurance
a. The Board of Education shall continue to under­
w rite  the cost of a group life insurance policy for 
all of its appointed em ployees and those Em ergency 
S ubstitu tes in R egular Positions (E S R P ) who have 
worked in th is classification fo r two years im m e­
diately preceding th e ir  death  or re tirem en t. The 
policy provides the paym ent of $1,000 if the em ­
ployee should die while in the active service of the 
Board and $350 fo r employees who have retired  
from  active service a f te r  Ja n u ary  1, 1956.
b. The life insurance program shall be improved effective Sep­
tember 1, 1979 by increasing the policy from $13,000 to 
$20,000.
c. The Detroit Public Schools shall continue to contribute ap­
proximately ten per cent of the cost of supplementary group 
life insurance.
d. The d isability  prem ium  provision under the Michi­
gan Life Insurance policy which previously was not 
available a f te r  age 60 shall now be available to age 
70 or the m andatory  re tirem en t date in the event 
it extends beyond the 70th b irthday  (basic group 
life policy only).
7. Tax Sheltered Annuity
Tax sheltered annuity  program s are available to 
eligible employees.
XVII. RETIREMENT—EMPLOYEE CONTRIBUTION
Effective Septem ber 6, 1976 the Board shall m ake the
five per cent contribution to the S tate  of Michigan E m ­
ployees R etirem ent System  of the School D istric t of the 
City of D etro it fo r m embers of th is barga in ing  unit.
XVIII. IMPROVEMENT OF PROGRAM
A. School Organizational Plans
The faculties of individual schools m ay develop o rgan i­
zational plans which they consider to be in the best in te r­
es t of the students and the local school com munity. Upon 
the concurrence and endorsem ent of the local school ad ­
m in istration , and approval of the Region Superin tendent 
and the D eputy Superintendent, Division of Educational 
Services, such plans shall be implemented.
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B. Jo in t A dm inistration/U nion Counselor’s Com m ittee
A Jo in t A dm inistra tion /U nion  Com m ittee w ith equal
members of Board and Union m em bers shall be continued 
to study and m ake recom m endations w ith respect to the 
guidance and counseling function. The com m ittee shall 
study and m ake recom m endations in such areas as:
Modification of student behavior;
Involvem ent of the to ta l school staff in the function;
A djustm ent of the counselor-pupil ratio  in order to 
fund additional clerical or co-op service;
C areer education;
Job responsibilities as outlined in the A dm inistrative 
Handbook;
The repo rt of the jo in t com m ittee on “P lan fo r res tru c ­
tu rin g  . . dated December 2, 1968; and
O ther areas in which the com m ittee feels there is a 
need.
Recommendations shall be reported by the end of the 
first sem ester and reviewed in a m onthly policy m eeting.
C. Testing
The Jo in t A dm iniatration/U nion Testing  Com mittee 
established in 1971 to  investigate all phases of D etro it’s 
te sting  program  and to make appropriate  recom m enda­
tions shall be continued. Recom mendations and im plem en­
tation of the recom m endations of the previous Committees 
shall be reviewed. Com mittee recom m endations and /o r 
changes in previous recom m endations shall be forw arded 
to the Superin tendent or h is /h e r  designee and the Union 
fo r review and consideration.
Regularly  scheduled testing  shall be set a t  tim es which 
will be least d isruptive of the instructional program .
D. Handicapped Children
A joint Administration/Union Committee shall be established 
whose purpose is to shorten the Individualized Educational Plans 
(IEP) form.
1. On request of e ither party , the Jo in t A dm in istra tion / 
Union Com m ittee shall m eet during the school year to 
consult on departm en t policies concerning the professional 
in te rests  of the Special Education Teachers which involve 
conditions of em ployment.
2. S ta te  an d /o r Federal funds shall be used to m ake 
special education classes an in tegral p a r t of the D etroit 
sum m er school program .
3. A Jo in t A dm inistra tion /U nion  Com mittee shall fo r­
m ulate plans for the utilization of two special education
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rooms of the sam e category  in a selected num ber of 
schools to be designated by the S uperin tendent on a tria l 
basis. This oommittee shall evaluate the educational bene­
fit of such organization and shall subm it a repo rt of such 
evaluation to the Superintendent.
Special Education teachers will continue to be a le rt to 
children who appear to be able to re tu rn  to regu la r grade 
or appear in need of a different Special Education place­
ment. Upon the recommendation of the Special Education 
teacher, such children, regardless of the period of tim e in 
the special program , shall w ithin one sem ester of the rec­
ommendation be re-evaluated an d /o r retested  and c a te ­
gorized in term s of em otional, academic, and physical 
factors. P u rsuan t to such re-evaluation an d /o r retesting , 
the pupil will then be appropriately  placed.
E. Sum m er School Program s
1. To the ex ten t th a t Federal funds are available for 
such purpose, free rem edial sum m er school classes shall 
be provided to any elem entary  school child who fails a 
regu lar grade. The Board shall also continue to develop 
and im plem ent program s which will provide free sum m er 
school classes to some needy children each sum m er to the 
ex ten t th a t Federal funds are available for such purpose.
2. The school social work program  and the psychologi­
cal te sting  program  shall be expanded into the sum m er 
school period.
F. Provision of Materials
Basic tex ts  shall be provided on a minimum basis of 
one book per pupil station .
The studen t supplies m andated by the M ichigan Su­
prem e Court shall be delivered so as to be available fo r 
im m ediate use when schools open. By the end of the sixth 
week of the term , the Board shall fu rn ish  the  Union a 
lis t by schools and regions of all such undelivered items. 
In addition, the Board shall publicize the lists of m ateria ls 
authorized for d istribution  so the teachers have access to 
lists of m ateria ls appropria te  to the ir pupils’ needs.
Special Education professional journals in each area  of 
exceptionality, ordered from  approved lists developed by 
Special Education supervisory  staff, shall be made ava il­
able to the Special Education staff. O rders will be lim ited 
to one copy fo r each area  of specialty  services in the 
school.
A lis ting  of appropria te  therapeutic  interview  m ate­
rials fo r group work activities shall be developed th rough 
the Office of City-W ide P rogram s and Pupil Services. So-
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cial w orkers shall be allocated m ateria ls in the am ount of 
$50.00 per school year from  th is lis ting  (ten m onths) on 
the basis of $5.00 per m onth.
G. Revisions of Materials List
A reg u la r procedure shall be adopted fo r the annual 
up-dating of supply lists fo r various instructional d ep a rt­
m ents and divisions.
T eacher(s) shall be included on any com m ittee which 
is form ed fo r the above purpose. The Union shall desig­
nate a t  least one of such teachers. Consideration shall be 
given to Union recom m endations if more than  one teacher 
serves on such a com mittee.
A jo in t A dm inistration/U nion Com m ittee shall be 
established to review lib rary  m ateria ls and purchasing 
procedures and to make specific recom m endations for 
modification. The book purchase policy shall be revised to 
include a contingency fund of up to ten percent of the 
Board allocated funds whereby school lib rarians will be 
able to purchase departm entally  approved books and other 
m ateria ls when they are u rgently  needed.
H. In-Service T rain ing
Teachers shall not be required to a ttend  m ore than a 
to ta l of th ree in-service tra in in g  sessions and workshops 
per sem ester which are held outside of reg u la r school hours 
and are conducted in compliance with the Federal court 
m andate.
The Board, upon recom m endation of the Superin tend­
ent, will authorize additional in-service tra in in g  w ork­
shops and m eetings to be conducted prior to  and subse­
quent to the im plem entation of new approaches to the 
teaching of any subject.
R egular teachers of the subject, including Special Edu­
cation teachers, shall be given priority  in the selection of 
personnel fo r such workshops and m eetings. Relief and 
resource teachers m ay also apply.
Two half days fo r school planning shall be scheduled 
for curriculum  planning, orientation  to school and com­
m unity, and planning fo r cooperative teacher effort to 
improve service to students. The first half day shall occur 
during the early  weeks of the fall sem ester when it is not 
disruptive, preferab ly  during the th ird  week. The second 
half day m ay occur la te r in the fall sem ester or early  in 
the sp ring  sem ester a t the option of the Region S uperin­
tendent in consultation w ith the school.
The principal and the School Union Com mittee will 
identify the needs of the local school. The Region Superin­
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tendent will u tilize the identified needs to  develop the 
plans fo r  the  day. C entral and Region staffs shall be 
available to aseist in the im plem entation of the plans.
Union-sponsored in-service workshops on classroom 
m anagem ent will be conducted by classroom  teachers a t  
least twice yearly  and will be available to teachers a t 
Union expense. Teachers new to the system  will be re ­
quired to a ttend  a t least one of these workshops.
Counselors shall be allowed the use of one day per 
school year fo r professional visits to o ther schools and 
colleges and one day per school year fo r the purpose of 
professional visits to business an d /o r industry. Scheduling 
such visits shall be staggered  so th a t pupils a t  all tim es 
are provided necessary counselor service. S ubstitu tes shall 
not be provided and such visits shall not constitu te  any 
expense to the Board beyond the counselor’s reg u la r daily 
salary .
R egistered  nurses in orthopedic schools shall be p ro­
vided w ith one paid day per year w ith substitu tes provided, 
to a ttend  workshops re la ting  to the ir work specialties.
Hourly rated registered nurses, psychologists, occupational and 
physical therapists shall be provided one paid day per year to attend 
workshops relating to their work specialties.
A minimum of two (2) workshops per school year will be held for 
Attendance Of fleers/ Agents, one (1) per semester; objectives to be 
worked out by the staff. A joint Administration/Union committee 
shall be established to define appropriate and necessary roles for 
officers/agents that directly relate to improving pupil attendance.
I. A ccountability
In addition to and in fu rthe rance  of the aspects of 
teacher accountability intended and frequently  expressly 
reflected th roughout th is A greem ent, the Union has 
adopted a s ta tem en t of Goals of A ccountability dated 
June 21, 1971.
I t  is understood by the parties th a t the s ta tem en t per 
se is not to be regarded as a com pilation of conditions of 
em ploym ent or work standards bu t ra th e r  as goals of ex­
cellence which both the Board and the Union endorse.
The Union will continue its classroom  m anagem ent 
workshops and other in-service tra in in g  aids and m ateria ls 
fo r teachers.
The 1974 repo rt and recom m endations of the Adm inis­
tra tion /U n ion  jo in t study com m ittee w ith respect to ac­
countability  has been accepted by the parties.
The agreed upon accountability  position paper is se t 
fo rth  under separate  cover because:
A. I t  is an  all-encom passing docum ent addressing i t ­
self to m any facets of educational accountability.
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B. The docum ent deals with more than ju s t the re la ­
tionship between the parties to the Collective B ar­
gaining A greem ent.
C. The document applies equally to all parties m en­
tioned in its contents.
D. The parties agree to the A ccountability docum ent’s 
wide d istribution  am ong the following groups: 
teachers, paren ts, students, citizens, adm inistra tors, 
o ther school board employees and the com m unity in 
general.
J . Teacher Education
The Board of Education and the Union recognize th a t 
they have a m utual responsibility in the a rea  of teacher 
education. Effective preparation  of teachers is funda­
m ental in order to provide quality  education fo r all chil­
dren. In order to carry  out this responsibility, a continu­
ing relationship and involvement in the p lanning and 
im plem entation of teacher education program s shall be 
m aintained. T herefore:
The jo in t A dm inistration-U nion-U niversity  Com mittee 
on S tudent Teaching shall be continued.
The parties shall have the jo in t responsibility  of p re­
paring reports a t  appropria te  intervals which will detail 
progress and direction desired.
Inform ation relative to existing  or prospective teacher 
education projects shall be available to the Union through 
the D epartm ent of Staff Development and Teacher T ra in ­
ing, and sponsoring teachers shall be used as consultants 
in the form ulation  of such projects. On each project, a t 
least one of these sponsoring teachers shall be selected 
from  a lis t subm itted by the Union.
K. Textbook, Curriculum  Guide, and Records Review
Textbooks shall be reviewed every five years. The Union
m ay request an ea rlie r review of a p articu la r textbook. 
Qualified teachers in several schools shall be requested to 
review and evaluate each textbook being considered. The 
resu lt of the ir review and evaluation shall be used by the 
book selection com m ittee as one of the deciding factors 
in selecting a new textbook.
The Board shall also continue the use of teachers to 
assist in the review and developm ent of curriculum  guides.
Citywide and regional com m ittees shall be established 
w ith Union and Board rep resen ta tion  to review the present 
system  of records to elim inate needless duplication and 
redundant clerical work fo r teachers. Revisions shall be 
im plem ented no la te r  th an  F ebruary .
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L. Tuition Reimbursement
Fully certificated classroom teachers with a bachelor’s 
degree and school social workers and psychologists shall 
be reimbursed by the Board the amount of tuition paid 
by the employee for courses taken under the following 
conditions:
1. The courses must have been taken by the employee 
while employed by the Board.
2. The courses must have been necessary to qualify the 
employee for a special assignment for which the 
Board will receive reimbursement from Federal or 
State funds, e.g.. Vocational Education, Special Edu- 
cation, Remedial Reading, Social Work, etc.
3. The Office of Personnel must have approved the 
taking of such courses.
4. Reimbursement sliall be made upon application to 
the Office of Personnel after all necessary courses 
have been completed and after the agreement of the 
teacher to remain in the Detroit Public School 
System for at least one year subsequent to the 
completion of said courses.
5. The employee must be willing to serve in any school 
designated by the Office of Personnel.
6. The reimbursement shall not apply to any courses 
taken prior to the summer of 1967.
M. Distributive Education Coordinators +
In an attempt to provide more flexibility in the expenditure of 
added cost supply funds, the Office of Vocational Education will set 
up a S100.00 Distributive Education Added Cost Supply Fund at all 
high schools where Distributive Education programs are eligible for 
this amount of added cost funding. This special account in eligible 
high school bookstores will provide for the purchases of small sup­
plies needed in a Distributive Education program. However, all pur­
chases of supplementary text or Audiovisual items are limited to 
those items that are on the approved list. Schools must, prior to the 
dose of the school year, submit to the Office of Vocational Educa­
tion, a detailed accounting of the expenditure of these funds includ- 
ing receipts. Unexpended funds must be returned.
It is important to note that added cost funding from the state de­
partment is not guaranteed each year and that any agreement or any 
funds set up apply only to the 1979-80 school year. If funds continue 
to be available, each succeeding year will merit individual considera­
tion.
N. Librarians
The school library media center is an areafs) in the school where 
print and non-prim media and the services of the media staff are 
readily accessible to students and teachers.
Staffed by a certified librarian/media specialist, or bargaining
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+Fact Finder Award, p. 106, #6, second paragraph.
unit member, the library media center functions to select, organize, 
coordinate and circulate the school’s learning resources; instruct, 
assist and motivate students and teachers in the use of these re­
sources, and assist in implementing the school’s total instructional 
and learning program.
A librarian assigned to a previously closed library or one formerly 
staffed by a non-librarian shall be allotted time to be determined by 
the local school administrator in consultation with the administrator 
in charge of the Library Department, to develop and implement a 
plan by which the librarian will organize the collection and files.
O. Television Teaching
Each on-cam era teacher shall have the r ig h t to review 
each recorded lesson and to propose correction of m ajor 
content e rro r or m ajor technical difficulty before the in i­
tia l re-broadcast and again , p rio r to the use of such re ­
cording, a t  the end of a th ree year period from  date of 
recording. Time and facilities shall be provided fo r such 
review. If  the teacher is no longer assigned to the D epart­
m ent of Educational B roadcasting, the tim e fo r such re ­
view shall be determ ined upon m utually  sa tisfac to ry  a r ­
rangem ents being made between the teacher, h is /h e r  
presen t principal or un it head, and the D epartm ent of 
Educational B roadcasting. The position of reg u la r on- 
cam era teacher shall be an 11 m onth position.
XIX. IM PROVEM ENT OF FA C ILITIES
Adequate lunchroom, restroom  and lavatory  facilities 
exclusively fo r teacher use shall be made available in all 
schools. All high schools shall have workrooms of suffi­
cient size to accommodate an assigned desk fo r each 
teacher.
A system atic program  is being developed to  the end 
th a t ex isting  school buildings be upgraded in these areas 
as rapidly as funds and conditions perm it.
Because of the confidential natu re  of the services pro­
vided by supportive personnel, i.e. social w orkers, psy­
chologists, speech th erap ists , and special education con­
su ltan t staff, each school shall provide, where appropria te , 
p rivate interview ing space and the use of telephone service 
in a p rivate se tting  for such supportive personnel.
W hen such facilities are not available in a given school, 
the affected employee shall discuss the problem with the 
principal and th e rea fte r, if  necessary, with h is /h e r  super­
visor, who in tu rn  will discuss the m a tte r with the Region 
Superin tendent or h is /h e r  designee. The principal who 
cannot provide such facilities should have the opportunity  
to provide an explanation to the Region S uperin tendent or 
h is /h e r  designee who th e re a fte r  will make a decision as 
to how the service is to be provided.
P r i o r  t o  t h e  b e g in n in g  o f  th e  S p r in g  S e m e s te r  19 8 3 , 
t h e  p r i n c i p a l ,  d e p a r tm e n t  h e a d ,  h e a l t h / p h y s i c a l  e d u c a ­
t i o n  t e a c h e r s  and th e  U nion r e p r e s e n t a t i v e  w i l l  
e x p lo r e  th e  p o s s i b i l i t y  o f  d e s i g n a t i n g  one  c la s s ro o m  
to  be  u se d  p r i m a r i l y  f o r  h e a l t h  c l a s s e s  i n  t h e i r  
s c h o o l  and im plem en t same w h e re v e r  p o s s i b l e .
I n  a d d i t i o n ,  t h i s  c la s s ro o m  w i l l  b e  u se d  by h e a l t h  
t e a c h e r s  to  s t o r e  m a t e r i a l s  and  to  e x h i b i t  b u l l e t i n  
b o a rd  d i s p l a y s .
The p r i n c i p a l  s h a l l  make th e  d e c i s i o n  w h e th e r  su ch  
a  c la s s ro o m  d e s i g n a t i o n  c an  be  m ade.
I f  t e a c h e r s  b e l i e v e  r e f u s a l  by th e  p r i n c i p a l  o f  
t h e  s c h o o l  to  p r o v id e  su c h  a c la s s ro o m  i s  u n r e a s o n a b le ,  
a p p e a ls  may b e  made to  t h e  R eg ion  S u p e r in te n d e n t .  The 
R eg io n  S u p e r in te n d e n t  w i l l  g iv e  a  w r i t t e n  d e c i s i o n  
s t a t i n g  h i s  r e a s o n s  f o r  th e  d e c i s i o n .
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Some means of immediate communication shall be es­
tablished and maintained between each portable and the 
main building to which it is attached.
Schools shall provide teachers new to the system or 
new to a school building with the personal clerical items 
normally considered to be part of a teacher’s equipment, 
such as staplers, rubber bands, etc.
The parties shall work in cooperation with the Detroit 
Police Department in an attempt to establish necessary 
parking facilities.
XX. PROPERTY
A. Care of School Property
Teachers will be expected to provide normal care of 
instructional school equipment. However, they shall not 
be required to do major repair or replacement work on 
equipment or property.
B. Personal Property Loss
During the term of this Agreement a fund in the 
amount of $10,000 shall be established from which indi­
vidual teachers may be reimbursed for approved claims in 
the amount not to exceed $100 for personal property loss 
due to theft, burning, or wilful or malicious damage. Per­
sonal property is defined as anything normally worn or 
carried into the building by the teacher but shall not in­
clude cash. The parties recognize and agree that a teacher 
has a moral obligation to reimburse the fund if the teach­
er also actually collects for the same loss from an insur­
ance carrier.
Settlement for such loss claimed under this section 
shall be made during the quarter in which the loss is 
verified.
School-Community Agents shall be reimbursed for loss 
of personal property under the same provisions as apply 
to other members of the bargaining unit.
XXI. MEETINGS ON POLICY MATTERS
A. The Board, through its designated representatives, 
shall meet regularly, not less than monthly, with the 
Union, through its designated representatives, for the 
purpose of discussing school policies and problems relat­
ing to the implementation of this Agreement.
B. The Superintendent and administrative staff offi­
cers shall be designated to represent the Board of Educa­
tion in all such discussions, and the following procedures 
shall apply:
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1. Form al inquiries from  the Union or requests for 
special m eetings shall be directed to the S uperin­
tendent.
2. Official replies shall be made by the S uperin tendent 
o r h is /h e r  designated agen t to all requests an d /o r 
reports made by the Union.
3. Depending on the n a tu re  of the problem, the S uper­
intendent or an adm inistra tive agen t designated by 
h im /h er shall m eet w ith the Union.
4. Following final agreem ent between the Union and 
the Superintendent, or h is /h e r  represen tative, on 
m atte rs th a t affect policy decisions, the S uperin­
tendent shall p resen t the agreem ent as a recom m en­
dation to the Board of Education.
5. In the event the Superintendent, or h is /h e r  desig­
nated  represen tative, and the Union are unable to 
resolve th e ir  differences on any policy m a tte r, they 
shall p resen t separa te  w ritten  or oral reports to the 
Personnel Com m ittee of the Board of Education, 
which repo rts  shall contain the points of agreem ent 
and disagreem ent. A Conference Com mittee com­
posed of the Superintendent, Union rep resen tatives 
(selected by the Union) and Board m embers (se­
lected by the Board) shall be established fo r the p u r­
pose of reaching an understanding and agreem ent.
6. The Conference Com m ittee shall subm it a  w ritten  
repo rt to the full Board of Education, which repo rt 
shall se t fo rth  any agreem ents reached by the Con­
ference Com m ittee or, in the absence of agreem ent, 
shall s ta te  the respective positions of the parties and 
the specific issues which the Conference Com mittee 
has failed to resolve. This w ritten  rep o rt shall be 
received a t  the next reg u la r m eeting of the Board 
of Education im m ediately following the  la st m eeting 
of the Conference Com m ittee, or a t  a special m eeting 
of the Board of Education publicly called fo r such 
purpose.
XXII. GRIEVANCE PROCEDURE
A. A grievance is a com plaint subm itted as a g riev ­
ance (see Section B, Step 1) involving the work situation , 
o r th a t the re  has been a deviation from , or a m isin terp re­
ta tion  or m isapplication of a  practice or policy; or th a t 
there has been a violation, m isin terp reta tion , or m isappli­
cation of any provision of this A greem ent.
B. Problem s and grievances shall be presented and ad ­
justed in accordance w ith the following procedures:
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The teacher w ith a problem m ay first discuss the m a t­
te r  w ith the principal, d irectly  or accom panied by the 
Union building represen tative, w ith the objective of re ­
solving the m a tte r  inform ally.
STEP 1. In th e  event the m a tte r  is not resolved inform al­
ly, the problem, sta ted  in w riting , m ay be lodged w ith or 
subm itted as a grievance to the principal of the school in 
which the grievance arises w ithin a reasonable tim e fo l­
lowing the ac t or condition which is the basis of the 
grievance.
a. A grievance m ay be lodged and th e re a fte r  discussed 
w ith the principal:
(1) by a teacher accompanied by a Union rep re ­
sentative
(2) th rough a Union rep resen ta tive  if the teacher 
so requests
(3) by a Union rep resen ta tive  in the nam e of the 
Union.
b. W ithin ter. school days a f te r  receiving the grievance, 
the principal shall s ta te  h is /h e r  decision in w riting , 
toge ther with the supporting  reasons, and shall f u r ­
nish one copy to the teacher, if any, who lodged the 
grievance, and two copies to the Union rep resen ta­
tive.
STEP 2. W ithin ten school days a f te r  receiving the deci­
sion of the principal, the aggrieved teacher m ay, on h is / 
her own or th rough the Union office, o r the Union in its 
own nam e may, appeal from  the decision a t  S tep 1 to the 
Region Superintendent. The appeal shall be in w riting  
and shall be accompanied by a copy of the decision a t 
Step 1.
a. W ithin ten school days a f te r  delivery of the appeal, 
the Region Superin tendent shall investigate the 
grievance, including giving all persons who partic i­
pated in Step 1 and rep resen tatives from  the Union 
office a  reasonable opportunity  to be heard. Upon 
request of the Region S uperin tendent or the Union, 
all parties will m eet a t  the same tim e.
b. W ithin fifteen school days a f te r  delivery of the ap­
peal the Region S uperin tendent shall com m unicate 
h is /h e r  decision in w riting , toge ther w ith the sup­
porting  reasons, to the aggrieved teacher, if any, to 
the rep resen ta tive  designated by the Union who p a r­
ticipated in th is  step, and to the principal.
STEP 3. W ithin ten school days a f te r  receiving the deci­
sion of the Region Superintendent, the Union may appeal 
from  h is /h e r  decision to the S uperin tendent of schools or
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to any designee of the Superin tendent upon whom the 
Superin tendent has conferred au thority  to ac t in the 
premise*. The appeal shall be In w riting  and shall be 
accompanied by a copy of the decision at Step 2.
a. W ithin ten school days a f te r  delivery of the appeal, 
the Superin tendent or h is /h e r  designee shall inves­
tig a te  the grievance, including giving all persons 
who participa ted  in Step 2 and represen tatives from  
the Union office a reasonable opportunity  to be 
heard. Upon request of the S uperin tendent or the 
Union, all parties will m eet a t  the sam e tim e.
b. W ithin fifteen school days a f te r  delivery of the ap ­
peal, the S uperin tendent shall com m unicate h is /h e r  
decision in w riting , toge ther w ith the supporting  
reasons, to the aggrieved teacher, if any, to the rep ­
resen ta tive  designated by the Union who partic i­
pated  in th is step, and to the principal.
STEP 4. W ithin ten school days a f te r  receiving the deci­
sion of the Superintendent, the Union m ay appeal the de­
cision in w riting  to the Board of Education, which shall 
give the Union opportunity  to be heard w ithin tw enty 
school days a f te r  delivery of the appeal and shall com­
m unicate its decision in w riting , toge ther with the sup­
porting  reasons, to the Union w ithin twenty-five school 
days a f te r  delivery of the appeal.
STE P 5. If  the Union is dissatisfied with the decision of 
the Board of Education, the Union may w ithin tw enty  
school days subm it any grievance under this A greem ent to 
final and binding arb itra tio n  under the labor a rb itra tio n  
rules of the American A rb itra tion  A ssociation, a t the 
equal expense of the parties. The Union shall have ex­
clusive au tho rity  in its discretion as to w hether to appeal 
any grievance to arb itra tion .
C. 1. In all steps of the grievance procedure, when it 
becomes necessary fo r individuals to be involved during 
school hours, they shall be excused with pay for th a t p u r­
pose.
2. No teacher a t any stage of the grievance procedure 
will be required to m eet with any adm in istra to r w ithout 
Union representation .
D. 1. If  a grievance arises from  the action of au thority  
h igher than the principal of a school, the Union may 
p resen t such grievance a t the appropriate  step  of the 
grievance procedure.
2. I f  a grievance is of such natu re  as to require imm e­
diate action such as m ay be required in tran sfe r  cases, the 
person acting  for the Union m ay appeal im m ediately to 
the office or person empowered to act, and said office or
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person will resolve the m a tte r jointly  w ith the Union rep ­
resentative. If the m a tte r  is not sa tisfac to rily  resolved, it 
may be appealed th rough the grievance procedure begin­
ning w ith Step 3.
E. 1. F ailu re a t  any step  of th is procedure to com­
m unicate the decision on a grievance w ithin the specified 
tim e lim its shall perm it lodging an appeal a t  the next step  
of th is procedure w ithin the tim e allotted had the decision 
been given. F ailu re to appeal a decision w ithin the  speci­
fied tim e lim its shall be deemed an acceptance of the 
decision.
2. The tim e lim its specified in th is procedure m ay be 
extended, in any specific instance, by m utual agreem ent 
in w riting.
F. The grievance procedures provided in th is A gree­
m ent shall be supplem entary  or cum ulative to, ra th e r  than 
exclusive of, any procedures o r remedies afforded to any 
teacher by law.
XXIII. UNION ACTIVITIES
A. The principal shall recognize the elected Union 
building rep resen ta tive  as the official rep resen ta tive  of 
the Union in the school. (See also A rticle VII, Section I.) 
If  there a re  sep ara te  facilities, there m ay be separate  
representatives.
The Union shall have the r ig h t to designate a project 
Union rep resen ta tive  who shall be recognized by the p ro j­
ect D irector as the official Union rep resen ta tive  of p ro j­
ects in sep ara te  facilities (e.g., JROTC and pre-school).
The Union rep resen ta tive  and h is /h e r  com m ittee shall 
be called the School Union Com mittee. M embership on the 
School Union Com m ittee shall be determ ined by the 
Union. The com m ittee shall include m em bers of the b a r­
gain ing un it in addition to the school Union rep resen ta­
tive.
The principal shall m eet a t least m onthly w ith the 
School Union Com m ittee, if requested by the Union rep ­
resen tative, to consult on local school problem s and poli­
cies as they re la te  to established Board policies and pro­
cedures and th is A greem ent. No other com m ittee shall 
ex ist fo r th is purpose.
The discussion of o ther m atte rs , as agreed upon fo r 
discussion by the principal and the School Union Commit­
tee, is not precluded by the above. However, the principal 
and the School Union Com m ittee do not have the au thority  
to reach any decision which changes th is A greem ent or 
any established Board of Education policy or procedure.
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B. The Union shall be provided a bulletin board or 
boards in each school and other work location fo r the post­
ing of notices and other m aterials. The bulletin board 
shall be identified w ith the nam e of the Union, and the 
authorized rep resen ta tive  of the Union, or h is /h e r  des­
ignee, shall have the responsibility for posting m ateria ls 
on the  bulletin board.
C. The Union shall have the rig h t to place m ateria l 
in the m ail boxes of teachers and other professional 
employees.
D. The Board shall designate a school in proxim ity to 
the F ederation  office (or the Federation office) which m ay 
be used by the Federation as a pickup stop fo r the purpose 
of sending and receiving authorized m aterial.
E. The authorized represen tative of the Union shall 
have the rig h t to schedule Union m eetings in the building 
before or a f te r  reg u la r class hours and during lunch tim e 
of the employees involved.
F. The Board shall perm it one or more designated reg ­
u lar staff members of the Union or off-duty teacher rep re ­
sen tatives of the Union to v isit the schools to investigate 
w orking conditions, teacher com plaints or problem s, or fo r 
any other purpose re la tin g  to the term s and conditions of 
th is A greem ent, provided always th a t there shall be no 
in terference w ith school functioning.
G. W henever m em bers of the bargain ing  un it are m u­
tually  scheduled by the parties to partic ipa te , during 
w orking hours, in conferences, m eetings or negotiations 
a t  the cen tral adm in istra tive offices, they shall suffer no 
loss in pay and substitu tes shall be provided.
H. In any instance where facu lty  rep resen tation  for 
special com m ittees is desired or needed, the Union will be 
consulted.
I. Union teacher represen tatives will serve on all Re­
gional Advisory Com mittees.
J . Released tim e on Union request.
During the life of this Agreement and upon request of the Union, 
the equivalent of 30 school days in 1979-80, 30 school days in 
1980-81, and 35 school days in 1981-82 shall be allowed without loss 
of pay or other benefits for purposes designated by the Union.
Such days if not used shall be banked cum ulatively to 
100. D uring the life of th is A greem ent the Union m ay 
borrow aga in st fu tu re  days. The daily ra te  of any substi­
tu te  service which the Board provides will be paid by the 
Union.
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XXIV. INFORM ATION
The Board shall make available to the Union upon its 
reasonable request any and all available inform ation, s ta ­
tistics, and records relevant to negotiations, or necessary 
fo r the proper enforcem ent of the term s of th is A gree­
ment. Inform ation as required by PER A  shall be available 
to tha Union upon request.
M onthly Class R eports shall be available for inspection 
by a rep resen ta tive  of the Union office a t  the Region 
office.
An exchange of memos will cover agreement reached with the 
Office of Labor Affairs, the Union and the Board Payroll Department 
to avoid problems with records and deductions.
A roster of nam es of barga in ing  un it m em bers, includ­
ing am ount of seniority , shall be provided to the building 
rep resen ta tive  and shall be regu larly  updated.
Once each year beginning approxim ately  F eb ruary  15, 
1974, the Board shall subm it to the Union Office a  profile 
of each m em ber of the bargain ing  un it which shall include 
the nam e, file num ber, social security  num ber, address, 
school location, sex, race, age, degrees, assigned teaching 
area, and sa lary  schedule step , except th a t  the address 
shall be deleted fo r any employee in the barga in ing  unit 
who shall in w riting  m ake a request to the Board fo r such 
deletion. To the ex ten t perm itted  by the B oard’s d a ta  proc­
essing system , th is profile will be categorized a lpha­
betically and by region.
The collective barga in ing  A greem ent shall contain 
m ajor policies se t fo rth  in Teachers’ Bulletin No. 4 such 
as leave of absence provisions, insurance benefits, etc.
XXV. G ENERAL
A. This A greem ent is subject in all respects to the 
laws of the S ta te  of M ichigan w ith respect to the powers, 
righ ts, duties and obligations of the Board, the Union, and 
employees in the barga in ing  unit, and in the event th a t 
any provisions of th is A greem ent shall a t  any tim e be 
held to be con trary  to law by a court of com petent ju ris ­
diction from  whose final judgm ent or decree no appeal 
has been taken within the tim e provided fo r doing so, such 
provision shall be void and inoperative; however, all o ther 
provisions of this A greem ent shall continue in effect.
B. The Board reserves all rig h ts  and powers conferred 
upon it  by the C onstitution and laws of the S ta te  of Mich­
igan and of the U nited S ta tes except as lim ited by this 
A greem ent. The Board agrees, however, th a t, except as 
to those w orking conditions incorporated in th is Agree-
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merit (which may be changed only by mutual consent), 
no change in present working conditions which have been 
set forth in writing in (a) Proceedings of the Board of 
Education, (b) the Teachers’ Bulletin, or (c) the Adminis­
trative Handbook will be made effective without notifi­
cation to the Union, and consultation with it respecting 
such proposed change. Such notification will be given as 
far in advance of the effective date of any such proposed 
change as is reasonably possible, with the objective of 
affording the Union an opportunity, if it has objections 
to any such proposed change, to resolve such objections 
with the Board or its representatives before any such 
proposed change is made effective. However, the parties 
both recognize the possibility that emergency situations 
may arise in which prior notification and consultation is 
not feasible.
C. The unchanged portions of this Collective Bar­
gaining Agreement shall be interpreted and implemented 
consistent with mutual, past interpretation and implemen­
tation.
D. A ny individual te ac h er p resen tin g  a g rievance on 
h is /h e r  own b eh a lf w ith in  the m eaning  and application  
of the proviso to Section 11 of A ct 336 of the Public A cts 
o f 1947 as am ended by A ct 379 of the Public A cts of 1965 
sh a ll no t be accom panied by nor rep resen ted  by an  officer, 
executive, delega te , re p re se n ta tiv e  o r ag e n t in any  capac­
ity  o f any  o rg an iza tio n  o th e r  than  the U nion. In such 
case of an  individual te ac h er p resen tin g  a  g rievance on 
h is /h e r  own behalf under such s ta tu to ry  proviso, the ad ­
m in is tra to r  concerned w ill provide the U nion w ith  a  copy 
o f the g rievance and w ith  a copy of any  disposition  
thereof.
XXVI. D U R A TIO N
All provisions of the 1979-82 Agreement not 
specificially changed by mutual agreement or binding 
fact-finding shall be carried forward into the new 
Agreement.
This Agreement shall be effective, except where 
expressly stated to the contrary, as of July 1, 1982 
and shall continue in effect through July 1, 1983.
69
DETROIT FEDERATION OF TEACHERS 
LOCAL, 231 
AMERICAN FEDERATION 
OF TEACHERS, AFL-CIO
John M. Elliott 
President
Carol C. Thomas
Executive Vice President
Sophie E. McGloin 
Vice President
Margaret L. Quarles 
Vice President
Emma W. Holmes
Recording Secretary
David R. Gartha 
Treasurer
David Ashley, Jr.
Amos R. Barnes
Richard Berlin
Barbara Anne Calloway
Alice Coleman
Rosemary E. Conflitti
Barbara Grisdale
Berna Friedman Ravltz
Richard H. Sale
Lois Sheely
Birdell Tompkins
70
THE BOARO OF EDUCATION 
OF THE SCHOOL DISTRICT 
OF THE CITY OF DETROIT
S/ George Bell 
P r e s id e n t
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OFFICIALLY DESIGNATED HOSPITALS
William Beaumont ..........3601 W. 13 Mile near Woodward
Detroit Osteopathic.................... 12523 Third at Highland
Doetora........................... 2730 E. Jefferson at Joa. Campau
Henry Ford .......2799 W. Grand Blvd. at Lodge Freeway
Grace—Northwest Unit......18700 Meyers near W. 7 Mile
Harper...................................... 3825 Brush at Alexandrine
Holy Cross.................4777 E. Outer Drive near Van Dyke
Metropolitan....1800 Tuxedo betw. 12th & Woodrow Wilaon
Metro West.................................. 28303 Joy Rd., Westland
Mount Carmel Mercy...... 6071 W. Outer Drive at Schaefer
Providence.................16001 W. 9 Mile Rd. near Greenfield
SL John.................... 22101 Moross at Chandler Park Drive
St. Joseph Mercy..........2200 E. Grand Blvd. at Milwaukee
Sinai........................... 6767 W. Outer Drive near Greenfield
Southwest Detroit Hospital...2401 20th St. at Michigan
OFFICIALLY DESIGNATED CLINICS 
DETROIT
Detroit Industrial Clinic....60 W. Hancock near Woodward
General Medical Center........................... 4825 E. McNichols
Maybury Clinics.................................. 8830 W. McNichols
8220 E. McNichols
Maybury Grand Clinic...... 901 W. Grand Blvd. near Myrtle
Midway Industrial Clinic........................... 8233 W. Chicago
lUth St. Clinic ..............  8500 lfcth St.
SUBURBAN NORTHEAST
Detroit Industrial Clinic East....................24425 Hoover Rd.,
south of 10 Mile Rd.
Emergency Industrial Clinic....... 24157 Van Dyke, Centerline
Schoenherr Medical Center.. . . . .  .27643 Schoenherr, Warren
NORTH
Birwood Medical Center... 28780 John R., Madison Heights
Boileau Clinic.................2075 E. 14 Mile Rd., Birmingham
Redford Medical Center........................25210 Grand River
near 5 Points, Redford
Troy Industrial Medical Center......1663 Stevenson Hwy.,
Troy
Waterford Medical Associates......3560 Pontiac Lake Rd.,
Pontiac
WEST
Dearborn Medical Center..........10149 Michigan, Dearborn
Industrial Medical Association Ltd....27570 W. Outer Drive,
Lincoln Park
Melvindale Industrial Clinic.................... 2429 Oakwood at
Schaefer, Melvindale
Metro Industrial Clinic............. 7845 Middlebelt. Romulus
Suburban Medical Center......36616 Plymouth Rd., Livonia
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APPENDIXES
A. SALARY SCHEDULES AND FORMULAS* + 
CLASSROOM TEACHERS 10 MONTHS (39 weeks)** 
Effective July 1 of each year
Less than Master’s
Step
1981-82
Soltxy
1. S15,027
2. 15,983
3. 17,300
4. 18,193
5. 19,060
6. 19,952
7. 20,848
8. 21,745
9. 22,609
10. 23,501
11. 25,274
12. _____
aster’s
Step
or Equivalent
1981-82
Soldy
1. 516,535
2. 17,667
3. 19,207
4. 20,312
5. 21,389
6. 22,463
7. 23,571
8. 24 , 643
9. 25,750
10. 26,825
11. 29,000
12. —
•see also Article XXVI. p. 69 for 1981-82 
••Includes “ Teacher, Guidance Counselor”
+Fact Finder Award, pp. 102-103, #7.
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Master’s plus 30 Hours
Step
198I-82 
Salary
1. 516,835
2. 17,967
3 19,507
4. 20,612
5. 21,689
6 22,763
7. 23,871
8. 24,943
9. 26,050
10. 27,125
11. 29,300
12. 29,700
Earned Doctorate
rEPS
1 9 8 1 -8 2
S a la ry
1. $ 1 7 ,1 3 5
2. 1 8 ,2 6 7
3. 1 9 ,8 0 7
4. 2 0 ,9 1 2
5. 2 1 ,9 8 9
6. 2 3 ,0 6 3
7. 2 4 ,1 7 1
8. 2 5 ,2 4 3
9. 2 6 ,3 5 0
10. 2 7 ,4 2 5
11. 2 9 ,6 0 0
12. 3 0 ,0 0 0
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1. RE-EM PLOYM ENT OF DETROIT TEACHERS
a. S alary  Rate
A teacher* who resigns and subsequently is re ­
employed by the Board shall be re-employed as a p roba­
tionary  teacher but shall be given experience credit up to 
the sa lary  step  to which h is /h e r  previous D etroit experi­
ence entitles h im /h er or, if it is g rea ter, to the sa lary  
step  to which he /she  is entitled as a resu lt of h is /h e r  
combined D etroit and o ther teaching experience w ithin 
the lim its of No. 2 below.
b. Restoration of Sick Leave Hank
A t the end of the one year of successful re-em ploym ent 
by the Board and upon completion of each subsequent 
year of re-em ploym ent the sick leave bank of such re tu rn ­
ing teacher shall be restored  in annual am ounts equal to 
the num ber of days which rem ained in the teacher’s sick 
leave bank a t  the tim e of la s t resignation  divided by the 
num ber of years during which the teacher was not em­
ployed in the D etroit Public Schools. R estoration of sick 
leave in this m anner shall continue until all the sick 
leave days have been restored. This provision is not re tro ­
active. I t is effective fo r teachers re-employed com­
m encing 1967-68.
2. O UTSIDE TEACHING EX PER IEN C E
New teachers hired beginning w ith the 1971-72 
school year shall be allowed credit on the sa lary  schedule 
for up to eight years outside teaching experience. Credit 
is g ran ted  only if a t the tim e the teaching service was 
rendered the teacher m et the present D etroit minimum 
requirem ents fo r contract sta tus.
Not less than one full year of verified experience is 
creditable on the D etro it sa la ry  schedule. P a rtia l school- 
year or part-tim e service is not applicable.
One y ea r’s cred it on the sa lary  schedule is allowed for 
180 days of substitu te  service in the D etro it Public 
Schools. The m aximum allowance fo r such substitu te  
teaching is g ran ted  on the same basis as credit is gran ted  
for outside teaching service upon subsequent approval 
for contract sta tus.
One year of m ilita ry  service may be used in lieu of one 
year of teaching experience as outlined above.
•A  teacher who has previously achieved tenure in D etro it will not be 
put on probation  but will im m ediately be placed on tenure at the 
salary step as described in this section. Refer to M ichigan T enure Act, 
as am ended.
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3. D IFFER EN TIA LS
F or school social w orkers, senior teachers, auditorium  
teachers, psychologists, physical th e rap is ts , speech th e r­
ap ists, occupational th e rap is ts , and special education 
teachers and teacher-consultants of the educable m entally 
im paired, physically handicapped, hearing  im paired, learn ­
ing disabled, and vision im paired, add $125 a t each step 
of the appropria te  sa lary  schedule.
F or teachers and teacher-consultants of em otionally 
im paired classes, add $225 a t each step  of the appropria te  
sa lary  schedule.
4. ANNUAL SALARY
A ssignm ents made for o th e r than  39 weeks will be a t 
a proportionate annual sa lary .
5. M ASTER’S EQ UIV A LEN T
The equivalent fo r a M aster’s Degree shall be 32 or 
more sem ester hours approved work beyond the Bache­
lor’s Degree in courses approved in advance by an evalu­
ation com mittee.
Teachers who take required work beyond the bac­
calaureate to m aintain  the ir specialized certificate an d /o r 
who take underg raduate  courses on a planned program  
which has been approved by the Com m ittee on E quiva­
lencies m ay have the ir w ork credited fo r sa lary  purposes 
to m eet the M.A. or equivalent schedule, or the M.A. plus 
30 hours schedule.
6. TWO-YEAR M ASTER’S PROGRAM
School social w orkers who have completed a required 
tw o-year M aster’s Degree or o ther instructional person­
nel who have completed a tw o-year M aster’s Degree pro­
gram  shall be credited for sa la ry  purposes as being on 
the M.A. plus 30 schedule. (The MSW Degree requires 
two years of supervised work in an approved social agency 
in addition to the usual academic requirem ents.) The Ju ris  
Doctor shall be paid a t  the M.A. plus 30 schedule.
7. M ASTER’S PLU S 30 HOURS
Commencing w ith the 1967-68 school year, a teacher 
w ith eleven or more years credit on the sa lary  schedule 
shall move directly  to the m aximum sa lary  step  of the 
M.A. plus 30 or the doctorate schedule on the nex t regu la r 
pay period following application (Form  4005) and presen­
tation  of sa tisfac to ry  proof of having completed the
76
necessary requirem ents for receipt of such advanced 
preparation  differential.
8. SALARY VARIATIONS
A pprentice tra in ing  teachers who have had the re ­
quired apprenticeship and journeym an experience may be 
inducted a t the sixth sa lary  step.
The salary  schedule fo r TV producer-director and 
junior com munications assis tan t is the same as through 
Step 9 of the sa lary  schedule.
Beginning w ith the 1973-74 school year, the salary 
schedule for attendance agents and com m unity agents is 
the same as th rough Step 10 of the sa lary  schedule. Be­
ginning in 1975-76 attendance agents who have earned 
a t least 18 sem ester or 27 q u a rte r  hours credit beyond 
the B.A. degree from  an accredited college or university  
in a planned course of study directly related  to th e ir  pro­
fessional developm ent shall advance th rough Step 11 of 
the sa lary  schedule.
An attendance agen t who a tta in s  classroom teacher 
qualifications while employed by the Board of Education 
may apply fo r and will be considered for prom otion to a 
position of classroom teacher a t the sa lary  level which 
is closest to but not less than the sa lary  he/she had been 
receiving as an attendance agent.
School-Community A gents may use earned vacation 
days during the fiscal year earned or during the 18 
months following the fiscal year in which earned.
In the event of term ination of a project under which 
school com munity agents are funded, the released agents 
will have p rio rity  for em ployment in related positions for 
which the agents are particu larly  suited because of the ir 
tra in ing  an d /o r Board experience.
Adult education teachers and coordinators shall be paid the work­
shop rate for orientation days. Adult education teachers and coor­
dinators shall be paid for all regular school holidays if the individuals 
would have been scheduled to work on said holidays. They shall be 
paid at their regular rate for the number of hours they would have 
worked.
All day trade teachers, hired to teach reimbursable vocational ed­
ucation courses in the Detroit Public Schools, shall receive annual in­
crements through the tenth step of the salary schedule, providing they 
make satisfactory progress on the improvement and validation of the 
Michigan Vocational Education Certificate required. Day trade 
teachers who earn a Bachelor’s Degree, qualify for a Michigan Se­
condary Provisional Certificate and are granted a Detroit teaching 
contract, shall then progress in regular fashion on the teacher salary
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schedule. This provision is not retroactive. (Job and certification re­
quirements will be printed once each semester in the Principal's 
Notes.)
Any teacher who is scheduled to teach a class shall be paid for the 
full class time until such class is officially canceled.
MILEAGE +
The mileage rate for a maximum of 600 miles per calendar month 
per employee shall be $.17 effective July l, 1979, $.18 effective July 
1,1980 and $.18 effective July 1,1981. Teachers shall receive mileage 
reimbursement when traveling from center to center to teach classes 
during the same day.
9. PROMOTION AND INCREMENTS
Annual increments will be either February or September, which­
ever is closer to date of regular contract employment or promotion.
10. LONGEVITY BONUS
All employees who, as of June 30 in any year, have completed 15 
or more years of service as fulltime employees of the Detroit school 
system (and are on the payroll November 1) shall receive $150 added 
pay. This shall be paid as a lump sum each December on a special 
payroll. This lump sum shall be increased to $250 in December, 1981.
The Detroit Board of Education, in cooperation with the Union 
and other collective bargaining units, shall actively participate in ef­
forts to improve retirement benefits.
SUBSTITUTE SERVICE RATES
A. Emergency Substitutes
Class 1. Limited emergency substitutes (KSI shall be defined as 
substitutes who have not been selected for Class 2.
Emergency substitutes classified as Class I who are available five days 
per week and who are willing to serve in any school in the system as 
assigned shall be given employee only health insurance. (See Article 
XVI. B-2 Health Insurance.)
An Emergency Substitute on Direct Call (ESDO shall be defined as a 
limited emergency substitute who is assigned to one or more schools at 
the option of the Board. Nothing contained herein shall obligate the 
Board to continue to maintain such a classification.
1981-82
180 or fewerdays service................  S49.65
181 to 360 days service............. ......  52.01
361 and more days service............... 54.40
Class 2. Regular emergency substitutes (RES) shall be defined as 
substitutes 1) who are fully certificated, and 2) who are available five 
days per week, and 3) who are willing to serve in any school in the 
system as assigned. They shall be assigned work each day school is 
scheduled to be in session for students, according to the following 
schedules:
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+Fact Finder Award, p. 104, A., 1., second paragraph.
a. Approximately 250 teachers in this group shall be offered daily 
employment beginning about the second week of the fall semester 
and ending about one week before the end of the school year.
b. Approximately 300 additional teachers shall be offered 
daily employment beginning approximately November I and 
ending approximately May 1.
Representatives of the Board and the Union shall meet monthly 
to examine the reports of substitute service. Based on need, the 
above numbers shall be increased or decreased by the Board in 
consultation with the Union. Duration of employment of any 
individual in this category is at the discretion of the Board and 
notice of layoff will be given in accord with Article XII, Section D, 
Layoff of ESRPs. Laid off Class 2 substitutes are eligible for 
Class 1 service.
During the period of their employment as Class 2 substitutes 
and for one month following the month of their layoff. Regular 
emergency substitutes shall be eligible for the Board subsidized 
health insurance or dental insurance for the employee only. They 
shall have the option to purchase full family health insurance 
coverage at the group rate during that period if they choose health 
coverage for themselves.
Laid off contract teachers are to be offered the above Class 2 
assignment in the reverse order of layoff, following the seniority 
provisions in Article XII, Section F, 1 and 2. Acceptance or refusal 
of a Class 2 assignment shall not affect the contract teacher’s place 
on the recall list.
1981-82
180 or fewer days service...................  $58.22
181 to 360 days service.......................  60.63
361 and more days service.................  63.07
B. Emergency Substitutes in Regular Positions (ESRPs)
Class 3. Emergency substitutes in regular positions in this class 
qualify under the Michigan State Certification Code for 90 day 
permits.
Biweekly
1981-82
180 or fewer days service...................  $594.52
181 to 360 days service.......................  636.27
361 and more days service.................. 678.06
A differential of $6.41 and $11.54 respectively is added to the 
bi-weekly pay at each salary step of ESRPs in positions described in 
Apprendix A. Section 3 page 75.
Class 4. Emergency substitutes in regular positions in this class are 
regularly certificated under the Michigan State Certification code or 
have one year special permits.
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Biweekly'
1981-82
180 or fewer days service.................... $770.62
181 to 360 days service........................ 819.64
361 and more days service.................. 887.18
A differential of $6.41 and $11.54 respectively is added to the bi­
weekly pay at each salary step of ESRPs in positions described in 
Appendix A. Section 3 Page 75
B. OTHER SALARY SCHEDULES AND FORMULAS 
SUMMER SCHOOL AND OTHER HOURLY RATES 
PER HOUR
1981-82
Teacher, Summer School, Remedial Instructions, 
Special Ability, After School, Night School,
and Adult Classes.......................   $12.28
Accompanist — Regular and Sunday . 10.93
Counselor ..........................................   12.28
Educational Technician...................... 9.56
Occupational Instructor .................... 12.28
Occupational Therapist.....................  12.28
Physical Therapist.............................. 12.28
Psychologist .......................................  12.28
Registered Nurse.................................  12.28
School Social W orker........................ 12.28
Social Work Assistant........................ 12.28
Team Leader.......................................  10.47
Teacher-in-charge...............................  13.10
Work Study Assistant.......................  12.11
WORKSHOP RATES
The hourly rate for workshops held outside of regular school 
hours: 1981-82
Teachers .........   $10.12
Educational Technicians...................  5.40
COUNSELORS 
10 Months (39 Weeks)
Counselors directed in writing by administration to work in school 
before the first day of the school year or after the last day of the 
school year shall be paid at their regular daily rate of pay.
The requirement of a written directive does not apply when all 
counselors are scheduled to work before the first day or after the last 
day.
The differential in the “ promoted” counselors maximum and the 
M.A. maximum shall be maintained during the term of this Agree­
ment.
•This schedule is the same as the first three steps on the Teacher Salary Schedule in the 
column headed "Less than Master’s." Advanced degree credit is not included.
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COUNSELORS
Master'!
Step
6
7
M.A. + 30 
Step 
6 
7
Earned
Doctorate
Step
6
7
1981-82
S30.400
S30.700
31.100
S31.000 
31,400
ACCOMPANISTS 
10 Months (39 Weeks)
The increase in the salary of Accompanists shall be the same per­
centage increase as the percentage increase in the B.A. minimum.
Step
1
2
3
4
5
After eleven years of service.
1981-82
SI 4,427 
15.023 
15.608 
16.197 
16,7X7
SI50. Effective 19X1, add S250.
REGISTERED NURSES 
10 Months (39 Weeks)
Salaried registered nurses (orthopedic and Medical Office) shall 
be placed on Steps 1-4 of the teachers salary schedule.
Experience and credit shall be granted on the salary schedule for 
hospital and industrial clinic experience.
Effective July I. 1979
Substitute salary shall be 1/195 of the minimum annual salary.
1981-82
$77.06
After II years of service, longevity pay at the rate of SI80 
annually for 52 week employees and pro-rated proportionately for 
less than 52 week work schedules, will be paid on a bi-weekly basis. 
Effective July 1, 1981, the longevity pay rate will be increased from 
SI80 to $300.
81
J.R.O.T.C. INSTRUCTO RS  
10 M onths (39 W eeks)
1981-82
STEPS Salary
1 $13,723
2 15,358
3 17,136
4 18,357
5 19,901
J,R .O .T.C . ASSISTANT INSTRUCTORS
1981-82
STEP Salary
1 $13,474
2 14,222
3 15,865
4 16,934
5 18,087
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INTERSCH O LA STIC A THLETIC PROGRAM
All coaches, a ss is tan t coaches, and other coaching per­
so n n e l m ust be approved annually  by the high school p rin ­
c ip a l and reg istered  in w riting  w ith the Supervisory Of­
fice o f H ealth  and Physical Education D epartm ent.
T eachers in both the G irls’ and Boys’ Interscholastic 
A th le tic  P rogram  are obligated to coach a t  least one sport 
ea ch  sem ester (two sports per year) if requested to do so, 
e x c e p t th a t  teachers of after-school modern dance classes 
sh a ll  no t be obligated to coach more than  one spo rt per 
y e a r . The la tte r  coaching assignm ent shall occur a t a tim e 
m u tu a lly  sa tisfac to ry  to the parties. W henever there is a 
sh o r ta g e  of coaching staff in a particu la r school, o ther 
in te re s te d  and qualified teachers shall be employed as 
coaches.
Coaches of G irls’ In terscholastic A thletic Activities 
sh a ll  be paid a t the sam e ra te  per event as coaches of 
B o y s’ In terscholastic  A thletic A ctivities fo r officially 
schedu led  or required com petitive events of the sam e 
sp o r t.
Rates Per Season 1981 82
Football:
Head Coach (1) $1,702
Assistants (2) 1,002 ea.
Basketball:
Head Coach (2) 1,702 ea
Assistants (2) 1,002 ea.
Cheer leader (1) 1,702
Track Coach (2) 1,402 ea
Swim Coach (2) 1,201 ea
Baseball Coach (1) 1,201
Softball Coach (1) 1.201
Field Hockey Coach (1) 1,201
Volleyball Coach (1) 1,201
Cross Country Coach (1) 801
Golf Coach (2) 801 ea
Tennis Coach (2) 801 ea.
Numbers in ( ) refer to number of coaches and/or assistant coaches per school.
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C. STA TEM EN T OF POLICY FOR M ATERNITY
The in tent of this Board S ta tem en t of Policy is to 
establish personnel practices and conditions concerning 
m atern ity .
Absences from  work which are associated w ith p reg ­
nancy, childbirth , and child care shall be subject to the 
respective reg u la r Board provisions as applicable for 
approved illness absence, Leave of Absence fo r illness 
(w ithout pay because sick bank is exhausted ), approved 
absence w ithout pay, or Leave of Absence fo r Personal 
Business (except as specifically otherw ise provided in this 
S ta tem en t of Policy).
A te a c h e r  who ta k e s  a o n e -y e a r  le a v e  o f  ab sence  
fo r  p e rs o n a l b u s in e s s  fo r  th e  c a re  o f  a newborn o r 
newly adop ted  c h i ld  who so re q u e s ts  s h a l l  r e tu r n  
to  h i s /h e r  p o s i t i o n  a t  th e  e x p i r a t io n  o f  th e  le a v e . 
T h is w r i t te n  re q u e s t  m ust be made b e fo re  th e  
t e a c h e r 's  le a v e  b e g in s .
Since continuing to  work, disability  absence, and re ­
tu rn  to work are predicated on medical conditions, the 
fa ilu re  of a  p regnan t employee to give required notice and 
subm it the required medical evaluations an d /o r certifica­
tions from  her physician shall be cause, a t  the discretion 
of the Board, a f te r  10 days notice, to place the employee 
on Leave of Absence fo r Personal Business.
1. Requirements for Continued Work
a. The em ployee who has become p regnan t Is ex­
pected to no tify  her principal or o ther adm inis­
tra to r  as soon as possible a f te r  her condition is 
confirmed, but shall so no tify  the adm in istra to r 
before the end of her fou rth  m onth of pregnancy.
b. In order to provide fo r m axim um  continuity  of in­
struction , the employee is expected to inform  her 
adm in istra to r in w riting  of the ten ta tive  dates of 
leaving and re tu rn ing  as soon as possible a f te r  
her condition is confirmed. Notification of te n ta ­
tive dates shall be given in w riting  no la te r than 
the end of the fou rth  m onth of pregnancy. T en ta­
tive dates m ay be revised.
c. An employee m ay continue work in her cu rren t a s­
signm ent provided th a t the employee shall subm it 
Form  4306, Medical Office Physician Certificate 
— M atern ity  (Only) from  her personal physician 
which shall certify  the an ticipated  date of delivery; 
and th a t she is able to work in her cu rren t assign ­
m ent; and fu rth e r , provided th a t she is able to, 
and continues to fulfill all conditions and requ ire­
m ents of em ploym ent in her cu rren t assignm ent 
and dem onstrates ab ility  to conduct her reg u la r 
duties and activ ities on the job.
2. Requirements for Approved Illness, Absence for Dis­
ability (Illness) with Pay, or Leave of Absence for
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a. The date of leaving work because of disability 
shall be determ ined by the employee and her phy­
sician provided th a t i t  is certified by the em­
ployee’s personal physician and confirmed by the 
Board Medical E xam iner th a t the employee is 
unable to work.
b. D uring the period of absence because of d isability  
associated with pregnancy an d /o r childbirth, the 
employee is entitled to approved illness absence 
w ith pay to the ex ten t of her sick leave bank sub­
ject to all provisions for illness absence, provided 
th a t disability to work is certified by her personal 
physician and confirmed by the Board Medical 
Exam iner.
c. An employee shall not move from  any unpaid 
Leave of Absence sta tu s  to paid d isability  absence 
sta tus.
d. An employee shall not move from  a disability ab ­
sence to an approved absence w ithout pay except 
th a t the employee may request an approved ab ­
sence w ithout pay w ithin the last four (4) weeks 
preceding the end of a sem ester.
3. Requirem ents for Leave of Absence for Personal
Business W ithout P ay:
An employee shall upon request be gran ted  Leave of 
Absence fo r Personal Business for absences which are not 
disability absences but are related to the p reparation  for 
childbirth an d /o r the care of a newborn or newly adopted 
child. Such Leave of Absence is subject to the regu lar 
provisions fo r Leave of Absence fo r Personal Business 
except th a t the instructional employee shall specify a 
Leave of more than four (4) weeks to end a t the change 
of a sem ester which falls w ithin tw enty-four (24) months 
of the date of the beginning of the Leave.
4. Requirem ents for R eturn to W ork:
a. A fter childbirth, the em ployee’s re tu rn  m ust be 
approved by the em ployee’s personal physician 
and the Board Medical Exam iner.
b. D uring the period of absence because of disability, 
or approved absence w ithout pay of up to four (4) 
weeks, the em ployee’s regu la r position will be 
held, subject to the regu la r procedures fo r ap-
Illness (w ithout pay because sick bank is exhausted ):
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proved illness absence, and the reg u la r procedures 
fo r approved absence w ithout pay.
c. R egular conditions and provisions applicable to 
re tu rn s to active em ploym ent from  illness ab­
sence, Leave of Absence fo r Illness, Leave of Ab­
sence fo r Personal Business or resignation  shall 
apply.
5. Related Conditions:
a. R egular conditions and provisions fo r continuation 
of insurance which apply to approved absences 
an d /o r Leave of Absence shall apply.
b. The decision of the Board Medical E xam iner is 
binding except th a t if an employee is not satisfied 
w ith the decision of the Board Medical Exam iner, 
as to her ab ility  or d isability  fo r work, the em­
ployee m ay appeal the decision under the follow­
ing conditions:
The Board Medical Office shall provide a lis t of a t 
least th ree appropria te  specialists. The employee 
shall consult any one of those designated a t  her 
own expense. The determ ination of the specialist 
shall be final and binding as to w hether the em­
ployee is able or unable to work.
c. The Office of Personnel m ay require a medical 
exam ination by the Board of Education Medical 
E xam iner fo r an employee a t  any tim e when the 
em ployee’s ab ility  or disability  fo r work is ques­
tioned.
D. TEACHER EVALUATION
The goal of the annual Teacher Evaluation is to improve the quality of 
instruction. It is expected that such improvement will result in in­
creased student achievement.
All members of the DFT bargaining unit, including Probationary 
I, II, and First Year Tenure Teachers will participate in this Teacher 
Evaluation Plan. This procedure shall not replace existing rating pro­
cedures which have been established by agreement between the Board 
and the Union for: (a) probationary teachers, (b) unsatisfactory 
teachers, (c) substitute teachers. It shall not be used as documentation 
for a Special Report on Teacher Services (Form 4045).
The teacher and the principal of the school, or an administrative 
designee, will serve on an Evaluation Team. The teacher may select 
one or more teachers or other professional resource persons whose 
advice and background are valued for some special competency. The
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teacher will select the entire team with the exception of the adminis­
trative member.
ID EN TIFICA TIO N  OF SCHOOL PROBLEM S AND 
NEEDS. A t the beginning of the fa ll term , the teaching 
and adm inistra tive staff in each school or un it should re ­
view m ajor needs, identify  problem s and set action p rio ri­
ties fo r th a t school year. They should also identify  those 
s tren g th s on which solutions to the problems can be built. 
A prepared sta tem en t of the proposed areas of concen­
tration , i.e. the school plan, will be made available to all 
staff members, to the region office, and to the local school 
community.
TEACHER EVALUATION PROCEDURE. Consistent with the 
school or unit plan, each teacher will develop a personal evaluation 
plan for the year to include four basic elements:
1. OBJECTIVES: statements of intent toward specific self-im­
provement and their anticipated effect on student behavior;
2. STRATEGIES: suggested ways the teacher will work toward 
the attainment of the objectives including any anticipated pro­
blems;
3. EVIDENCE: types of data to be used to indicate progress to­
ward the objectives, and methods of gathering and interpreting 
that data; and
4. ORGANIZATION OF EVALUATION TEAM: a teacher 
evaluation team will include: the teacher; the principal or his/ 
her administrative designee; and, if requested, one or more 
teachers or other professional resource persons.
INITIAL TEAM SESSION. As early as possible in the first 
semester, each teacher shall convene a meeting with his/her planning 
team in their school.
1. Teachers who work in more than one school will develop their 
plan at the payroll school unless an alternative plan is mutually 
developed between the teacher and the concerned administra­
tors.
2. Members of the DFT bargaining unit in non-teaching assign­
ments will develop their plan in their work assignment with the 
administrator to be identified by their unit heads.
3. A written plan shall be presented at the initial meeting of the 
evaluation committee by the teacher being evaluated. The form 
in the appendix is provided only as a guide to be used at the dis­
cretion of the teacher. Different written methods of presenta­
tion may be developed as long as the presentation includes the 
four stated elements.
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4. Teachers transferred or newly assigned at mid-year should 
participate in the evaluation process in their new school to the 
extent possible.
5. The team members may suggest improvements which might in­
clude additional resources, modification of objectives, alterna­
tive strategies and/or better ways to gather evidence. If appro­
priate, the teacher should revise the plan accordingly with the 
assistance of the team. The principal shall sign the plan to 
indicate its compatibility with the school plan. If agreement on 
the plan cannot be reached by the teacher and the administra­
tor, the matter shall be referred to the Region Superintendent 
or his/her designee for final resolution.
IMPLEMENTATION. The teacher implements the plan and 
works to attain the agreed upon objectives he/she has set for 
himself/herself and his/her students.
The teacher shall arrange interim review session(s) with his/her 
evaluation team, to discuss progress and any difficulties he/she may 
have encountered. At this time, team members may make rec­
ommendations which refer to planning and teaching skills; and to 
working relations with students, staff, community.
Occasionally the-teacher may ask team members at a mutually 
convenient time to observe his/her teaching and to offer suggestions 
concerning a particular aspect of his/her teaching behavior.
FINAL EVALUATION MEETING. The teacher arranges a final 
evaluation session with his/her team during the last 2 months of the 
school year. At that session, the teacher reports efforts of self- 
improvement and presents evidence of attainment of objectives.
Based on the evidence presented by the teacher, the team 
members may make recommendations to the teacher for future use.
The official form is to be signed at this meeting. Each member of 
the team signs the form to show that he/she has participated in the 
process. No additional information shall accompany the form.
The principal or his/her designee will record the findings 
regarding the attainment of the objectives. Copies will be provided to 
the teacher, the principal, and the personnel file. The teacher may 
attach a separate statement to the principal’s for placement in the 
personnel file.
The teacher shall not be held responsible for any aspect of the 
educational program over which he/she has no control.
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DETROIT PUBLIC SCHOOLS
ANNUAL TEACHER EVALUATION REPORT
Evaluation Team
Teacher’s Name
File No.
Grade or Subject
School
STATEMENT OF ADMINISTRATOR
Signature of Teacher Signature of Principal
Date Date
Evaluation Report has been discussed 
with teacher and copy presented.
□  Adm inistrator
□  Teacher Copy
□  Personnel File
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ADDITIONAL RECOMMENDATIONS
1. The equivalent of two additional days of released time shall be 
provided at local school option to develop school and individu­
al teacher plans.
The existing contractual days for in-service training (ARTI­
CLE XV1I1, H.) and/or between the semesters (ARTICLE V, 
B.) may also be used to work on evaluation plans or scheduled 
team sessions.
2. Consideration shall be given to the development of a central 
professional growth days bank from which teachers may apply 
to attend local, regional or national professional meetings, 
workshops and/or programs.
DETROIT PUBLIC SCHOOLS 
OUTLINE FOR EVALUATION PROCESS
TEACHER’S NAME ................................................................
WORK ASSIGNMENT ............................................................
SCHOOL YEAR ........................................................................
This optional form may be used as a guide by the teacher in 
clarifying his/her improvement plan to his/her team members.
I. OBJECTIVES (statements of intent toward specific im­
provement and their anticipated effect on student be­
havior):
I ...............................................................................................................................................................
2.
3.
II. STRATEGIES (methods to be used to meet objectives):
III. EVIDENCE (type of data to be used to indicate progress 
toward the objectives, methods of gathering and interpret­
ing that data):
IV. ORGANIZATION OF EVALUATION TEAM: TEAM 
MEMBERS:
1............................ .......
2....................................
3..............................................................................................
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1382
T u e sd a y , S e p t e m b e r  7 -  1 p .m .  T e a c h e r s  r e p o r t  t o  s c h o o l s .
W ednesday, S e p t e m b e r  8 -  S c h o o l s  o p e n  f o r  t e a c h e r s  an d  s t u d e n t s .
( H a l f - d a y  o n l y  f o r  s t u d e n t s )
T u e sd a y , O c to b e r  5 -  S c h o o l s  r e o p e n  f o r  t e a c h e r s  an d  s t u d e n t s .
T h u rsd a y , November 11 -  S c h o o l s  c l o s e  a t  noo n  f o r  V e t e r a n s '  Day
o b s e r v a n c e .
W ednesday, November 2L -  S c h o o l s  c l o s e  a t  en d  o f  d ay  f o r  T h a n k s g i v i n g .  
M onday, November 29 -  S c h o o l s  r e o p e n
T h u rs d a y , D ecem ber 23 -  S c h o o l s  c l o s e  a t  en d  o f  d a y  f o r  C h r i s t m a s  R e c e s s .
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M onday, J a n u a r y  3 -  S c h o o l s  r e o p e n .
F r i d a y ,  F e b ru a ry  18 -  End o f  f i r s t  s e m e s t e r .
M onday, F e b ru a ry  21 -  S e c o n d  s e m e s t e r  b e g i n s .
T h u rs d a y , M arch 31 -  S c h o o l s  c l o s e  a t  en d  o f  d a y  f o r  Good F r i d a y  
a n d  E a s t e r  R e c e s s .
T u e sd a y , A p r i l  5 -  S c h o o l s  r e o p e n .
M onday, May 30 -  S c h o o l s  c l o s e  f o r  M e m o r ia l  Day O b s e r v a n c e .
Wednesday, June  29 -  End o f  second s e m e s te r  f o r  c h i l d r e n .
F r i d a y ,  J u l y  1 -  L a s t  day f o r  t e a c h e r s .
s c h o o l  c a l e n d a r  f o r  i 982-8?
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INDEX
A
Absences: emergency substitute 
plan, 38; 1st day of school 
year, 46; leave policy, 40-51; 
maternity, 41, 46, 84-86; 
medical exam, 40, 45-47, 51, 
86; prc/poM holiday, 43; 
without pay, 40, 42, 43,
47-51, 85-6
Accelerated action: class size, 
10-11; in grievance XXII,
D.2, 65; school visits, 22; 
transfers, 27 
Accompanists, 80, 81 
Accountability, 58-59 
Address deletion, 68 
Administration/Union (see 
committees)
Adoption, 85
Adult Day teachers: insurance, 
eligibility, 53; hourly rate, 77, 
80; sick bank, 43 
Agency Shop, fees, 3-4 
Agents: 31, 37, 39, 62, 77;
workshops, 58 
Aides, 12, 16, 17 
Annual increments, 78 
Appeal: class size, II; facilities, 
61; grievance, 64-66; leave 
extension, 42; maternity, 86; 
medical, 46-47; non-parent 
visits, 22; parent conference 
days, 22; transfers, 27 
Apprentice training teachers, 77 
Arbitration, 65 
Assault, 20, 44 
Assignment, 13-17, 23-33; 
coaching, 83-84; counselors, 
13, 31; following tuition 
reimbursement, 60;
M.D.T.A., 30-31; summer 
school, 30-31 
Athletic, 83
Attendance agent, 39, 58, 77; 
mileage, 78
B
Balanced staff, 23-32, 38; 
recall, 29; summer school, 32; 
transfer review, 27 
Band, class size exception, 9 
Bank, Illness, 43-50, 85; Union 
days, 67
Bargaining unit members, 2, 77;
pay for scheduled meetings,
65, 67; evaluation procedure, 
35-37; 86 
Bilingual, 25 
Binding: arbitration, 65;
insurance decision, 53 
Board of Education, 71; central 
board as employer, 1; 
complaint against teachers,
34; grievance, 65; 
information, 3-4, 68, 69 
Books, 5, 56, 59 
Borrowing: sick days, 43-44;
Union days, 67 
Building representative, 3, 66; 
duty release, 17-18; 
grievance, 64; seniority lists, 
25, 68; super seniority, 24; 
teacher discipline meeting, 
35-37; updated roster, 68 (see 
School Union Committee) 
Building security, 8, 22;
upgrading, 61 
Bulletin board, union, 67 
Bumping, 25, 28, 30
C
CTAL, 26, 30 
Calendar, 7, 90 
Care of school property, 62 
Catastrophe: bank, 43; weather, 
8, 50
Certification, 13, 30, 38, 39, 60, 
78, 80
Change in working conditions, 
23, 55, 66, 69
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Choir, class size exception, 9 
Check-off, 4 
Childbirth, 84-86 
Childhood diseases, 44, 46, 49 
City ordinance, 8 
Class 2; regular-emergency 
substitute, 74-75 
Classroom: interruptions, 16; 
teaching periods, 14-16; 
visits, 22, 35
Class size, 6, 9-11; exceptions, 
•9; report, 68
Clerical assignments, 17; work, 
review, 59 
Clock hours, 3,13 
Coaches, 83
Committees XI, 22; XV1I1, 54; 
accountability, 58; book 
selection, 56, 59; class size, 
10-11; conference, 63; 
counselors, 55; disruptions, 8; 
elementary prep, periods, 16; 
equivalencies, 76; 
integration, 6-7; library, 57; 
mileage, 74; records, 59; 
regional, 67; school 
community agents, 36; school 
union committee, 7, 8, 15,
17, 21, 38, 57, 66; security, 8; 
special, 67; special education, 
55; student teacher, 6, 59; 
summer school, 33; supplies, 
57; testing, 55; transfer 
review, 27
Community: 2; agents, 31, 36, 
37, 62, 77; region advisory 
committees, 67; school 
committee, 23; shifts, 9; 
visits, 22
Compensable injuries, 44, 46, 
52. 72
Complaints, against teachers, 
34-37; agency shop, 4; 
grievance, 63; class size, 9-12 
Conference: committee, 63; 
in discipline cases, 18; parent- 
teacher, 12, 21, 22
Confidential: personnel files, 
33; supportive personnel, 61 
Consistent inierpretation, 23, 
54, 66, 69
Contagious diseases, 44, 46, 49 
Contract: 100 day, 38; teacher- 
at-large, 26, 30 
Convalescence, 46 
Co-Pay-Prescriptions, 52 
Corporal punishment, 20 
Counselors, 13, 31, 55, 58, 
80-81; counseling loads, 12; 
discipline, 18, 19; lunch, 17; 
professional visits, 58 
Court: 20, 21, 44, 49-50, 56-57, 
68
Credit, prior teaching, 24, 41, 
51, 75
Curriculum, improvement, 5, 
54-61
D
Day trade, 26, 77 (see 
Vocational)
Death, 45, 47-49; insurance, 54 
December check date, 7, 78 . 
Deductions; dues, or fees, 3-4;
political action, 4-5 
Dental insurance, 53 
Derogatory statement, 33 
Desgregation, balanced staff, 
23-32; integrated education,
1. 5-7
Differentials, 76, 79 
Direct Call Substitutes (ESDC), 
78
Disability, 44, 46-47; 
catastrophe bank, 43; 
insurance, 52-53; leave, 40; 
maternity, 84-86 
Discharge, 37
Discipline, 1; policy, 18-21; 
teacher, 37
Discrimination, fair practices, 5 
Dismissal, school, 8, 9, 13, 21, 
57, 91 (see Termination)
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Disruption: class, 18; school, 8, 
14, 22, 55
Distributive Coordinators, 60 
Due process: discharge or 
discipline, 37; grievance- 
procedure, 63-66; leave 
policy, 40-51, 84-86; rating,
33-37; records, 33; transfers, 
25-27, 30 
Dues, 3-4
Duration of agreement, 69 
Duty: building rep. relieved, 
17-18; lunch, 16; rotation, 14
E
ES, ESRP, ESV (see 
Substitutes)
ESDC, 78
Early dismissal, 9, 13, 21, 57, 
90; #4117, 42
Economic level of students, 6, 
12, 24; summer school, 56 — 
Educational technician, 3, 80, 
(see hourly)
Elementary: class size, 6,
9-12; lunch period, 17; 
preparation periods, 15-16 
Eligibility: counselor
assignment, 13, 31; summer 
school, 31-33
Emergencies: absence, 48-50; 
changing conditions, 69; 
discipline, 18-21; family, 
48-49; lunch period, 16; 
school disruption, 8, 22; 
substitute plan, 38; 
weather, 8, 50 
End of semester, 7, 38, 42,
85, 90
Equivalent, Master’s degree, 76 
Evaluation: 35-37, 86-90;
pupil progress, 12, 21 
Exceptions, class size, 9 
Exchange of duties, 14; 
preparation periods, 16; 
splits, 10
Exchange teaching, 40 
Exclusion, discipline, 18-19 
Exclusive representation of 
teachers, 2, 23, 65, 69; 
Experience credit, 24, 41, 51, 
75, 77, 81
Extended: day programs, 
31-32; grievance time, II, 
66; illness, 40, 44-47, 84-86; 
leave, 40, 42, 51
K
Fact Finder's Report 
Failures, 21, 56 1 00-1 08
Fair practices, 5 
Family: insurance, 52-53, 79;
leaves, 47-49, 84-85 
Federal: funds, 6, 11, 17, 25,
32. 55-56, 60; law, 68 
Field trips, 16
First day: school year, 7, 80 
91; absence, 46 
Forced transfer, 25-27, 30, 36 
Forfeiture of: recall rights, 29;
tenure rights, 34-35 
Forms for teachers (Board of 
Education’s): 431 Doctor’s 
Certificate, 40, 45, 46, 51 
432 Release pay, 45-46 
4005 Master’s plus thirty, 76 
.4039 Transfer request, 26 
4043 Leave of absence, 40, 46 
4045 Rating, contract, 35, 86 
4076 Rating, Substitute, 36 
4080 Rating, ESRP, 36 
4117 Early Dismissal, 42 
4132 Absence, 40, 42 
4301 Personnel Action 
Record, 24 
4306 Maternity, 84 
E v a l u a t i o n ,  8‘)
Fortieth week pay, 7 
Fourth Friday: class size, 10;
100 day ESRP, 38; 
transfer notice, 25
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Funds, state, federal: 6, 11, 
55-56, 60; aides, 17; 
programs, 25, 32 
Funerals, 48, 49
G
Government service, 41, 51 
Grievance, 63-65; accelerated 
action, 11, 22, 27, 65; class 
size, II; complaint against 
teacher, 34; individual in own 
behalf, 69; medical appeal, 
47; personnel file, 33; 
transfer, 27
Gym, class size exception, 9 
H
Handicapped children, 55-56 
(see Special education)
High School; class size, 9-11; 
programs, 14-15; workrooms, 
61
Holidays, 77, 90; extended by 
absence, 43; religious, 9, 50 
Home visits, 22 
Hospitals, 52, 72 (see Illness) 
Hourly rate, 43, 53-54, 77, 80
I.E.P., 55
Illness, 40-47; counselor, 13; 
ESRP, 38; family, 47-49; first 
day of school, 46; insurance, 
28, 52-54, 86; position, 38
Improvement, of facilities, 
61-62, of programs, 2, 5-6, 
54-61
Increments, 73-74, 78-82
Information: absence without 
pay, 51; agency shop, 3-4, 
complaints, 34; pupil disci­
pline, 18-20; made available 
to union, 16, 56, 63, 66-69,
79
Injury: assault, 20, 44; corporal 
punishment, 20; on the job, 
44, 46, 52; requiring crutches, 
etc., 46
In-service training, 6, 20, 57-58 
Insurance, 52-54, 78, 79; 
continuation, 28-29, 86; re. 
loss, 62
Integration, I, 5, 6, 11; 
balanced staff, 23, 27, 29, 30, 
32
Interns, 6
Interruptions, 16-18, 67; disrup­
tions, 8; testing, 55; visits, 22 
Inverse seniority, 28-31, 79 
Involuntary: leave, 40, 84; 
transfer, 25-27, 30, 36
J
JROTC, 2, 14, 37, 66, 82;
class size exception, 9 
Journeyman, 77 
Juris Doctor, 76 
Jury Duty, 42
Just cause (see Discharge or 
Discipline, 37)
K
Kindergarten, 8; class size, 9-10; 
conferences, 21
L
Laws: 4, 66, 68; City, 8, 
compensation, 44, 46; 
Michigan, 2, 20, 35, 68 
Layoff, 28-31, 79; MDTA,
30-31
Leave policy, 24, 40-51, 84-86 
Lesson planning, 12 
Librarians, 57, 60, 61 
Life insurance, 28, 54 
Limited substitute, 78 
Longevity bonus, 78, 81 
Loss: of Non DI-'T seniority,
24; pay re: absence, 43,
47-50; personal property, 62; 
preparation periods, 16
%
Lunch: period, 13, 15, 16; room 
for teachers, 61; Union 
meetings, 67
M
M.A. plus thirty, 74, 76 
MDTA, 30-31; hourly rate, 80 
Mail boxes, 67
Maintenance of conditions, 23, 
54, 66. 69
Mainstreaming, 12, 55 
Master’s degree, 73 
Maternity: 41, 46, 51, 84-86 
Medical: appeal, 46-47, 86; 
exam, 40, 45-47, 51, 84, 86; 
insurance, 28, 52-54; leave, 
40, 84-86
Meetings; evaluation, 35-37, 
86-90; parent conference, 
21-22; teachers, 12; union, 67 
(see Committees)
M easels, mumps, 44 
Michigan: laws, 2; school code, 
20; certificate, 13, 30, 38,
60, 78-80; compensation law, 
44, 46, 52; tenure, 34, 75 
Middle school, 9-10, 15, 17 
Mileage, 78
Military: leave, 24, 41, 51; 
material, 14 (see JROTC); 
service. 75
N
Negligent injury, 20, 44 
Night school, 31-32; hourly 
rate, 80
Non-teaching chores, 7, 12, 17, 
59
Nurses, 13, 39, 58, 80 
O
Open enrollment, 53 
Opening of school: absence, 46; 
class size, 9; supplies, 56;
100 day ESRP, 38 
Organization. 54; class si/c, 9; 
school day, 12-17 
P
PAC, 4-5
Paraprofessional aides, 12, 17 
Parent conferences, 12, 18, 
21-22
Parking, 62
Past practices, 23, 54, 66, 69 
Payroll problems, 68 
Peace corps, 51 
Peer rating, 24 
Personal: business days, 43, 
48-50, 85; information, 33, 
51; leave, 41, 85-86 
Personal property loss, 62 
Personnel: assignments, 23-33, 
coach, 82; files, 33; (#4301), 
24; summer school, 31-33 
Physical restraint, 20 
Pick-up, use by DFT, 67 
Planning: lesson, 12, school 
21-23, 54-59, 87-88; undersize 
classes, 6, 9 
Police, 14, 19, 20, 62 
Policy: classroom visits, 22; 
committee, 62-63; discipline 
and corporal punishment, 
18-21; leaves, 40-51; 
maternity, 84-86; promotion, 
21, 24, 37; rotation, 10, 14, 
16, 31-33
Portable, communication with, 
62
Posting: city ordinance, 8; 
school funds, 23; summer 
school, 33; programs, 14; 
Union, 67 
Pregnancy, 84-86 
Preparation periods, 15-16 
Prior teaching credit, 24, 41,
51, 75
Privacy, 33-37, 61 
Probationary: contract, 38; sick 
days bank, 43; transfer, 25 
Professional: journals, 56;
service leave, 24, 41, 50, 51 
Profile, 68
Program assignments, 13-18;
improvement. 54-61 
Promotion, 24, 37; pupils, 21
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Property, 62 
Prosecution, 8, 19 
Psychological, 8, 40, 61; clinic, 
33; testing, 36 
Pupil: class size, 6, 9-12: 
discipline, 18-21; integration, 
6; program improvement, 
54-61; report cards, 21; 
stations. 36
R
R.E.S. (Class 2), 28, 78 
R.O.T.C., 2, 9, 14, 37, 66, 82 
Rating, 35-37 
Recall, 29-31, 75 
Recognition, 2
Record: keeping, 7, 12, 18-21; 
personnel, 33; review 
committee, 59, room, 14-18 
Red cross service, 41 
Reimbursement: borrowed days, 
43-44; jury duty, 42; personal 
property loss, 62; tuition, 60 
(see Restoration)
Release: agent 77; teacher,
25-32; time, 9. 13, 21, 42, 
57-58, 67, 90
Religion, 1, 5, 9; holiday, 9, 50, 
91
Re-opener clause, 69 
Re-organization, 10, 25 
Report cards, 21 
Reprimand, 34, 37 
Residency, 37
Resignation, 7, 75; tenure act, 
34
Resource teachers, 39; in- 
service training, 57 
Restoration: military, 41; 
preparation periods, 16; sick 
bank, 75; status after layoff, 
29 (see Reimbursement) 
Retirement, 41, 42, 44, 45, 54, 
78; fortieth week pay, 7 
Return from leave, 4, 40, 42,
51, 86
Review Board, class size, 10-11;
transfer, 27; (see Committees) 
Robbery, 19, 44, 62 
Roster, 68
Rotation, 10, 14, 16, 31-33 
S
Sabbatical, 24, 40, 50 
Salary, 7, 73; experience credit, 
24, 41, 51, 75-77, 81 
Saving Clause: 4 5; XXII F,
66, XXV A, 68 
School: day, 12-17; fund, 23;
security, 8, 14, 19; visits, 22 
School community agent, 31, 
36-37, 62, 77
School service assistant, 12, 17 
School Union Committee, 66; 
aide assignments, 17; dissimi­
lar preparations, 15; end of 
semester, 7; parent 
conferences, 21; school plan­
ning days, 57; school 
security, 8; substitute emer­
gency plan, 38 
Semester break, 7, 42, 90 
Senior high school: class size, 
9-10; programs, 14-15; work­
rooms, 61 
Senior teacher, 76 
Seniority, 13, 24-32, 51, 68 
Separation pay, 1966-67, 
fortieth week pay, 7; sick 
bank on retirement, 45 
Security, 8, 14, 22 
Shortened sessions, 8, 9, 13, 21, 
90
Sick leave, 29, 38, 43-46, 75, 
84-86
Social work, 18, 56, 60, 61,
76, 80
Snow day, 8
Special education, 6, 55-56; 
class size, 6, II; conferences, 
22; differentials, 76, 79; 
lunch, 16; tuition reimb. 60; 
visits, 22
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Split grades, 10
Staff integration, I, 6, 23-32,38 
State, 68; scheduled days in 
kindergarten, 8; school code, 
20; special certificate, 30, 39, 
78-80; special education, 11, 
55-56; tenure, 34, 35, 40, 75 
(see Funds)
Storm day, 8 
Strike, prohibition, 5 
Student, 6, 8-12, 21, 54-56,
(see Pupil)
Student teachers, 39, 59 
Study leave, 40, 41, 51 
Substitutes, 36, 37-39, 78-80; 
ESRP insurance, 52x54; 
release, 26, 51; service, 9, 16, 
26, 38, 58, 67, 75; special 
authority ESRP, 29 
Summer school, 31-33, 55-56;
class size, 9; pay, 80 
Super seniority, 24 
Supplies, 56-62 
Supportive services, 6, 18-21, 
55-61
Suspension, 19
T
Tax sheltered annuity, 54 
Teacher: bargaining unit 
members, 2, 77; comDlaints 
against, 34-37; evaluation, 
35-37, 86-90; programs,
13-18; representation, 2, 
35-37, 65-68; supplies, 56-62; 
training, 6, 57-58 
Television, 2. 6. 8. 13. 61, 77 
Tenure, 28, 34-36, 40, 75 
Terminal pay, /, 4j 
Termination: agency shop 
clause, 3; fortieth week pay, 
7; layoff and recall, 27-31; 
program, 28, 77; non-return 
at leave expiration, 51; re­
fused recall, MDTA, 30-31; 
retirement, 45, 54, 78; tenure, 
34; unjust, 37; unsatisfactory, 
36
T es ts ,  6,  12, 55 
Textbook, 5, 56, 59 
Transfer, 24-30, 36, 38, 87 
Travel, 16, 49-50; visits, 22, 58.
67; mileage, 78 
Trips, 16 (sec Visits)
Tuition reimbursements, 60 
U
Union, 1, 2, 62-70; building 
representative, 3, 17-18, 24, 
25, 64-66, 68; representation,
34- 37, 67; school union com­
mittee, 7, 8, 15, 17, 21, 38, 
57, 66 (see Committees)
Unjust discipline, 37 
Unlimited, class 2 R.E.S., 28, 
78-79
Unrestricted leave days, 43, 48 
Unsatisfactory rating, 25. 27,
35- 37
Unused sick bank, 43, 45, 75 
V
Vacation days, community 
agents, 77 
Visits, 22, 58, 67 
Vocational day trade, 26; reim­
bursement, 60; salary. 77 
Voluntary: info. re. absence 
without pay, 51; transfer 
request (#4039), 25-27
W
Weapons, 19
Weather, emergency, 8; teacher 
absence, 50 
Wedding, 48-4U
W o r k e r s ’ c t ru ip c u s a t io n ,  44 ,  46, 
52, 72, (see Compensable in­
juries)
Workrooms, 61 
Workshop, 20, 57-58, 77, 80 
Workstudy Assistant, 80, 82 
X
X-Ray, 51
/.
Zero Hasc, 69
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BINDING FACT FINDER AWARD
A. Board P r o p o s a l s
1 .  Non-Payment o f  l o n g e v i t y  p a y .
The r e q u e s t  o f  t h e  Board t o  e l i m i n a t e  t h e  
l o n g e v i t y  fo rm s o f  $ 2 5 0 .0 0  to  e a c h  em ployee  
w i t h i n  f i f t e e n  (15 )  o r  more y e a r s  o f  f u l l - t i m e  
• • r v l c *  i s  r e s p e c t f u l l y  d e n i e d .  To g r a n t  su c h  
r e l i e f  would be  i n  e f f e c t  c u t t i n g  t h e  m a j o r i t y  
o f  t h i s  g ro u p s  t a k e -h o m e  pay  f o r  t h i s  y e a r .
2 .  C l a s s  s i z e .
The r e l i e f  so u g h t  by  t h e  Board t h r o u g h  t h e  
means o f  i n c r e a s i n g  t h e  c u r r e n t  c o n t r a c t u a l  
l i m i t s  a s  t o  t h e  number o f  s t u d e n t s  i n  a  c l a s s ,  
would be  o b t a i n e d  by t h e  l a y o f f  o f  a  s i z e a b l e  
number o f  t e a c h e r s  f o r  t h e  r e m a in d e r  o f  t h i s  
s c h o o l  y e a r .  The r e q u e s t  i s  t h e r e f o r e  d e n i e d .
3.  A l l  a v a i l a b l e  s u b s t i t u t e s  -  
A r t i c l e  XIV, S e c t i o n  B.
The Board r e q u e s t e d  i t  be  r e l i e v e d  from t h e  
c o n t r a c t u a l  o b l i g a t i o n  t o  p r o v i d e  " a l l  a v a i l a b l e  
s u b s t i t u t e s "  t o  c o v e r  an  a b s e n t  t e a c h e r  on a 
s c h e d u le d  i n s t r u c t i o n  d a y .  The s t a t i c  s t a t u s  
from " s u b s t i t u t e "  c o v e r a g e  would be  a g g r a v a t e d  
by t h e  e l i m i n a t i o n  o f  t h i s  c o n t r a c t u a l  o b l i g a ­
t i o n ,  and t h e  c o s t  s a v i n g  i s  m i n i s c u l e .  T h i s  
form  o f  econom ic r e l i e f  i s  t h e r e f o r e  d e n i e d .
A. R e g u la r  em ergency  s u b s t i t u t e s  ( "R E S " ) .
The Board i d e n t i f i e d  a  d a i l y  pay d i f f e r e n t i a l  
r e c e i v e d  by t h e  "RES" s u b s t i t u t e s  o v e r  t h e  "ES" 
s u b s t i t u t e s ,  and a sk e d  t h a t  i t  be  e l i m i n a t e d  
f o r  t h i s  y e a r .  T h i s  r e l i e f ,  even  i f  c o n f i n e d  to  
t h e  seco n d  h a l f  o f  t h e  s c h o o l  y e a r  i n  a d d i t i o n  
t o  t h e  wage f r e e z e  would c o n s t i t u t e  a  c u t  i n  t h e  
e a r n i n g s  o f  a  g ro u p  o f  t e a c h e r s  a t  o r  n e a r  t h e  
l o w e s t  ru n g  o f  pay on t h e  s a l a r y  s c a l e .  R e l i e f  
from  t h i s  s o u r c e  o f  c o n t r a c t u a l  o b l i g a t i o n  
p e r t a i n i n g  t o  t h i s  g ro u p  o f  e m p lo y e es  a s  su c h  
d o e s  n o t  seem r e l a t i v e l y  r e a s o n a b l e  and i s  
t h e r e f o r e  d e n i e d .
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5. Common p r e p a r a t i o n  p e r i o d s .
The Board a s s e r t e d  t h e  s c h e d u l i n g  o f  
a l l  p r e p a r a t i o n  p e r i o d s  o f  t h e  t e a c h e r s  a s  
t h e  l a s t  p e r i o d  o f  t h e  day  would p r o v i d e  
a s u b s t a n t i a l  r e l i e f .  I t  s u g g e s t e d  v a r i ­
o u s  l i m i t s  by s c h o o l  l e v e l s  t o  e f f e c t  t h i s  
m o n e ta ry  r e l i e f .
In  t h e  F a c t  F i n d e r ' s  v i e w ,  t h e  r e l i e f  
so u g h t  by t h e  Board by s u c h  s c h e d u l i n g  
would r e s u l t  from  t h e  l a y o f f  o f  t e a c h e r s .  
W ith o u t  f u r t h e r  a n a l y s i s  and comment on 
o t h e r  c o n s i d e r a t i o n s ,  a s  a  m a t t e r  o f  
c o n s i s t e n c y ,  he  m ust  d e n y  t h i s  a v en u e  o f  
r e l i e f .
6 .  Non-Payment o f  a n n u a l  i n c r e m e n t s .
The Board p r o p o se d  t h e  n o n -p ay m en t  o f  
a n n u a l  s a l a r y  s t e p  i n c r e m e n t s  d u r i n g  th e
1982-1983  s c h o o l  y e a r  a s  a  means f o r  su b ­
s t a n t i a l  r e l i e f s
One c a n  a r g u e  w hat  t h e  t e a c h e r  h a s  n o t  
y e t  r e c e i v e d  h e / s h e  w i l l  n o t  y e t  m i s s .
T h i s  i s  t r u e  when a t  c o n t r a c t  t im e  n e g o ­
t i a t i o n s  on e x p e c te d  o r  hoped f o r  s a l a r y  
i n c r e a s e s  a r e  a n t i c i p a t e d .  In  t h e  c a s e  o f  
s a l a r y  s t e p  i n c r e m e n t s ,  t h e  i s s u e  i s  b a s i c ­
a l l y  d i f f e r e n t .
The t e a c h e r  i s  t o l d  upon employment 
a b o u t  s t a b i l i t y ,  s e c u r i t y ,  t e n u r e ,  compe­
t e n c e ,  e t c .  The k ey  s u b s t a n c e  from an 
econom ic  s t a n d p o i n t  i s  t h e  g o in g  r a t e  o f  
t h e  t e a c h e r  p o s i t i o n  i n  r e s p e c t i v e  
c a t e g o r i e s ,  i . e . ,  B .A . ;  B.A. + 30;
M .S . ;  e t c .  The h i r e - i n  r a t e  i s  n o t  t h e  
g o in g  p r o f e s s i o n a l  r a t e .  The l a t t e r  i s  
t h e  s a l a r y  g i v e n  a  t e a c h e r  w h ich  i n c l u d e s  
t h e  l a s t  s t e p  o f  t h e  I n c re m e n t  s c a l e .
The t e a c h e r  r i g h t f u l l y  may a n t i c i p a t e  t h e  
g o in g  p r o f e s s i o n a l  r a t e  when h e / s h e  p u t s  
i n  h i s / h e r  t im e  a t  t h e  l e v e l  o f  h i s / h e r  
l e a r n i n g .  H e / s h e  may h ave  made economic 
com m itm ents  on hom es, a p p l i a n c e s ,  c h i l d r e n ' s  
e d u c a t i o n ,  e t c .  To t a k e  away t h e  s t e p  
i n c r e a s e  would d e n y  t h e  v a l u e  o f  t h a t  s t e p  
b o t h  i n  r a n k  and i n  p o c k e t .
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The F a c t  F in d e r  i s  t h e r e f o r e  d e n y in g  th e  
B o a r d ' s  r e q u e s t  t o  o b t a i n  econom ic  r e l i e f  
t h r o u g h  t h i s  i s s u e .  Each t e a c h e r  s h a l l  
r e c e i v e  t h e  t r a d i t i o n a l  s t e p  p r o g r e s s i o n s  
and pay i n c r e m e n t s  t o  w h ich  t h e y  a r e  
e n t i t l e d .
However, he  d o e s  n o t  I n t e n d  to  b u rd e n  th e  
Board w i t h  t h e  o b l i g a t i o n  o f  lum sum r e t r o ­
a c t i v i t y .  I n s t e a d  he i s  d i r e c t i n g  t h e  Board 
t o  im plem ent  t h e  f o l l o w i n g  p r o c e d u r a l  s t e p s  
on b e h a l f  o f  e a c h  t e a c h e r  e l i g i b l e  f o r  an  
a n n u a l  s t e p  i n c r e a s e  t h i s  s c h o o l  y e a r  and 
i s  on t h e  a c t i v e  p a y r o l l  a s  o f  J a n u a r y  15 ,  
1983 :
S te p  #1 -  Each e l i g i b l e  t e a c h e r  s h a l l  have  
h i s / h e r  s a l a r y  a d j u s t e d  t o  i n c l u d e  t h e  
a n n u a l  s t e p  in c r e m e n t  d u e  h i m / h e r .  Such 
a d j u s t e d  s a l a r y  s h a l l  be  p l a c e d  i n  e f f e c t  
i n  pay p e r i o d  #15 b e g in n i n g  J a n u a r y  15 ,
1983 and t h e r e a f t e r .
S te p  #2 -  The Board s h a l l  d e t e r m i n e  t h e  
u n p a id  p o r t i o n  o f  t h e  a n n u a l  s t e p  in c r e m e n t  
due  e a c h  e l i g i b l e  t e a c h e r  from t h e  b e g in n i n g  
o f  t h e  1982-83  s c h o o l  y e a r  t h r o u g h  
J a n u a r y  14 ,  1983.
S te p  #3 -  Such u n p a id  amount s h a l l  be  
d i v i d e d  i n t o  t w e lv e  (1 2 )  e q u a l  i n s t a l l ­
m e n t s .  Each su c h  i n s t a l l m e n t  s h a l l  be  
p a id  t h e  t e a c h e r  on  t h e  r e s p e c t i v e  pay 
d a t e s  o f  pay p e r i o d s  # f i f t e e n  (1 5 )  t h r o u g h  
# t w e n t y - s i x  ( 2 6 ) ,  i n  t h e  c u r r e n t  s c h o o l  
y e a r ,  1 9 8 2 -8 3 .
7 .  Normal p a id  d a y s  w i t h o u t  com pensa­
t i o n  and t im e  o f  c o m p e n s a t i o n .
I t  i s  by t h i s  v e h i c l e  t h a t  t h e  F a c t  F i n d e r  
i s  t h e  most  c o m f o r t a b l e  i n  p r o v i d i n g  th e  
Board a  p o r t i o n  o f  t h e  r e l i e f  i t  s e e k s  from 
t h e  DFT i n  r e d u c i n g  i t s  o p e r a t i n g  d e f i c i t .
I t  s o u g h t  r e l i e f  i n  a n y  c o m b i n a t i o n  o f  
c a t e g o r i e s  o f  e x p e n s e  s a v i n g ,  c o s t  c u t t i n g  
o r  o u t r i g h t  c o n t r a c t u a l  c o n c e s s i o n s .
The F a c t  F i n d e r  i n  a d h e r i n g  t o  t h e  e a r l i e r  
i d e n t i f i e d  c o n c e p t s  e l i m i n a t e d  a l l  o t h e r  
Board p r o p o s a l s  f o r  f i s c a l  r e l i e f  e x c e p t  
t h i s  i s s u e .  He h a s  f u r t h e r  i n d i c a t e d  t h a t  
any  r e l i e f  he  d o e s  d i r e c t  w i l l  be  o f f s e t
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e v e n t u a l l y  by a d e f e r r e d  payment a r r a n g e ­
ment o f  t h e  amount o f  r e l i e f .  He t h e r e f o r e  
found i t  n e c e s s a r y  to  e x te n d  t h e  s u b s t a n p e  
and d e t a i l  o f  t h i s  form o f  r e l i e f ,  i n  o r d e r  
t o  g r a n t  t h a t  m e a su re  o f  r e l i e f  he  f e e l s  
t h e  Board n e e d s ,  a s  a m a t t e r  o f  p e r s o n a l  
s a c r i f i c e  and communal c o n c e r n  on t h e  p a r t  
o f  e a c h  DFT b a r g a i n i n g  u n i t  e m p lo y ee .
He d i r e c t s  t h e  p a r t i e s  im plem ent t h e  
f o l l o w i n g  d e t a i l :
a .  The Board s h a l l  d e d u c t  one (1 )  d a y ' s  
pay from e a c h  o f  t h e  t e n  (10 )  c o n s e c u t i v e  
pay p e r i o d s  b e g in n i n g  w i t h  pay p e r i o d  #15 
t h r o u g h  pay p e r i o d  #24.
b .  The Board s h a l l  r e p a y  su c h  d e d u c te d  
pay by  m aking t e n  (10)  d a y s ’ p a y ,  a t  t h e  
t h e n  c u r r e n t  p r e v a i l i n g  s a l a r y  r a t e s ,  a s  
f o l l o w s ,  w h ic h e v e r  o c c u r s  f i r s t :
1) B e g in n in g  w i t h  t h e  s c h o o l  y e a r  
1 9 8 4 -8 5 ,  on th e  f i r s t  pay  d a t e  in  
December o f  e a c h  o f  t e n  (10) 
c o n s e c u t i v e  s c h o o l  y e a r s ,  one 
d a y ' s  d e f e r r e d  payment s h a l l  be 
p a id  t h e  DFT u n i t  member.
or
2) Upon t h e  p e rm a n en t  s e p a r a t i o n  o f  
t h e  DFT U n i t  member from employment 
w i t h  t h e  B o a rd ,  t h e  b a l a n c e  o f  t h e  
d e f e r r e d  pay  t h e n  owing.
In  e i t h e r  e v e n t ,  t h e  s a l a r y  r a t e s  p r e ­
v a i l i n g  a t  t h e  t im e  o f  r e q u i r e d  r ep ay m en t  
s h a l l  a p p l y .
c .  A l l  c a t e g o r i e s  o f  s u b s t i t u t e s  a r e  
e x c lu d e d  from t h i s  r e l i e f  g r a n t e d  t h e  B oard .
d .  The Board a t  i t s  o p t i o n  may make 
d e f e r r e d  paym en ts  o f  t h e  t e n  (10) d a y s  o r  
any  b a l a n c e  t h e r e o f  a t  any t i m e ( s )  e a r l i e r  
t h a n  t h e  d u e  d a t e ( s )  s t a t e d  in  P a r a g r a p h  b 
o f  t h i s  i s s u e .
8 .  H e a l t h  i n s u r a n c e  c o -p a y  and 
d e d u c t i b l e s .
The Board t o u c h e d  t h e  m ost  s e n s i t i v e  
n e r v e  among t h e  t e a c h e r s  when i t  so u g h t  
r e l i e f  by i n c r e a s i n g  h e a l t h  c a r e  d e d u c t i b l e s  
and s p o n s o r e d  em ployee  c o - p a y .
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VI n  e f f e c t ,  t h e  Board r e q u e s t  was s p o n s o r i n g  
a  new o u t - o f - p o c k e t  e x p e n s e  a t  a  moment o f  
i l l  h e a l t h .  The t w o - f o l d  c o m b i n a t i o n  i n  t h i s  
e m o t i o n a l  a r e a  i s  to o  much from  w h ic h  to  
e x p e c t  t h e  F a c t  F i n d e r  t o  p r o v i d e  f i s c a l  
r e l i e f  t o  t h e  B o a rd .  He m ust  r e j e c t  t h i s  
r e q u e s t  and d eny  t h e  r e l i e f  s o u g h t .
A. Union P r o p o s a l s
1 .  M i le a g e  r a t e  i n c r e a s e .
The u s e  o f  o n e ' s  own a u t o m o b i l e  f o r  s c h o o l  
f u n c t i o n  s h o u ld  n o t  f i n d  t h e  owner b e a r i n g  
t h e  b u r d e n  o f  s u b s i d i z i n g  t h e  c o s t  f o r  t h a t  
u s e .  A l th o u g h  t h e  e c o n o m ics  o f  t h e s e  e n t i r e  
n e g o t i a t i o n s  m i l i t a t e  a g a i n s t  a d d in g  c o s t s  
t o  t h e  o p e r a t i o n  o f  t h e  S c h o o l  D i s t r i c t ,  
t h i s  F a c t  F i n d e r  d o e s  n o t  f e e l  he  i s  f l o u t i n g  
t h e  f i s c a l  f a c t s  o f  l i f e  by i n c r e a s i n g  t h e  
p r e s e n t  e i g h t e e n  (1 8 c )  c e n t s  p e r  m i l e  a l l o w ­
a n c e  f o r  o f f i c i a l  u s e  t o  t w e n ty - o n e  (2 1 c )  
c e n t s  p e r  m i l e .
T h e r e f o r e  e f f e c t i v e  J a n u a r y  1 5 ,  1983 ,  
t h e  m i l e a g e  r a t e  r e f e r r e d  t o  i n  t h e  c u r r e n t  
a g re e m e n t  ( J o i n t  E x h i b i t  #10) u n d e r  t h e  
t i t l e  M i l e a g e  i n  t h e  se c o n d  (2nd)  p a r a ­
g r a p h  on Page  78 s h a l l  be  i n c r e a s e d  t o  
tw e n ty - o n e  (2 1 c )  c e n t s .
2 .  E a r l y  r e t i r e m e n t  i n c e n t i v e  p l a n
The F a c t  F i n d e r  p o n d e re d  l o n g  h o u r s  a s  t o  
t h e  p r o c e d u r e  he  sh o u ld  d i r e c t  t h e  p a r t i e s  
t o  e x e c u t e ,  e s p e c i a l l y  w i t h  r e g a r d  t o  f a c t  
f i n d i n g  o f  i s s u e s  -  a d v i s o r y  o r  b i n d i n g  
f a c t  f i n d i n g .  The r e s u l t s  o f  t h e  p a r t i e s '  
m u tu a l  e f f o r t  sh o u ld  p r o v i d e  i n c e n t i v e s  
f o r  e a r l y  r e t i r e m e n t  and c o s t  r e d u c t i o n s  
f o r  t h e  Board  n e e d s .
H is  c o n c e r n  r e g a r d i n g  b i n d i n g  f a c t  f i n d i n g  
c e n t e r e d  on t h e  many and v a r i e d  a s p e c t s  t h a t  
w i l l  i n  a l l  p r o b a b i l i t y  s u r f a c e  w h ic h  w ould  
h ave  s i g n i f i c a n t  im p a c t  on t h e  p a r t i e s '  m a in ­
s t r e a m  o f  r e l a t i o n s .  P u t t i n g  s u c h  u l t i m a t e  
a u t h o r i t y  i n  t h e  h a n d s  o f  a t h i r d  p a r t y  m ust  
be  by a g re e m e n t  a t  t h e  p o i n t  o f  k n o w led g e  o f  
t h e  i s s u e s .  At t h e  same t i m e ,  c o n c e r n  fa c e d  
t h e  F a c t  F i n d e r  a b o u t  t h i s  i s s u e  and  i t s  
s i g n i f i c a n c e  b e in g  l o s t  i n  t h e  s h u f f l e  o f
1983-84  c o n t r a c t  n e g o t i a t i o n s .
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He h a s  t h e r e f o r e  f a s h i o n e d  t h e  
f o l l o w i n g  p r o c e d u r e  and d i r e c t s  t h e  
p a r t i e s  t o  im plem en t  i t s  t e r m s :
a .  B e g in n in g  T u e s d a y ,  F e b r u a r y  1 ,  1983 
and e v e r y  o t h e r  T u esd ay  t h e r e a f t e r  ( o r  any 
o t h e r  s c h e d u l e  o f  d a y s / d a t e s  m u t u a l l y  
a g r e e a b l e  t o  t h e  p a r t i e s )  t h e  p a r t i e s  a r e  
d i r e c t e d  to  b e g in  and e n g ag e  i n  j o i n t  
d i s c u s s i o n s / n e g o t i a l i o n s  t o  d e v e l o p  th e  
n e c e s s a r y  a c t u a r i a l  d a t a  f o r  a n a l y s i s  and 
th r o u g h  good f a i t h  c o l l e c t i v e  b a r g a i n i n g  
h o p e f u l l y  r e a c h  an  a g r e e m e n t .
b .  F a i l i n g  to  r e a c h  an  a g re e m e n t  by no 
l a t e r  t h a n  May 3 ,  1983 ,  t h e  p a r t i e s  s h a l l  
a d v i s e  t h e  M ic h ig a n  Employment R e l a t i o n s  
Commission o f  t h i s  f a c t  and s h a l l  r e q u e s t  
t h a t  Com miss ion t o  su b m i t  a p a n e l  o f  t h r e e  
(3 )  F a c t  F i n d e r s  t o  t h e  p a r t i e s  f o r  s e l e c ­
t i o n  o f  one  o f  them . Such s e l e c t i o n  p r o c e s s  
i s  t o  be  c o m p le te  by May 1 7 ,  1983.
c .  The s e l e c t e d  F a c t  F i n d e r  s h a l l  h o ld  
fo r m a l  h e a r i n g s  on t h e  r e m a in i n g  e le m e n t s  
i n  i s s u e  i n  t im e  t o  be  a b l e  t o  r e n d e r  h i s  
fo r m a l  re c o m m e n d a t io n s  t o  t h e  p a r t i e s ,  t h e  
M ic h ig a n  Employment R e l a t i o n s  C om miss ion,  
and t h e  p u b l i c  by J u n e  1 7 ,  1983.
d .  S in c e  t h e  F a c t  F i n d e r  r e c o m m e n d a t io n s  
a r e  n o t  b i n d i n g  e x c e p t  by  m u tu a l  a g ree m e n t  
o f  t h e  p a r t i e s ,  t h e  p a r t i e s  w i l l  make p u b l i c  
t h e i r  r e s p e c t i v e  r e s p o n s e s  t o  t h e  recommenda­
t i o n s  o f  t h e  F a c t  F i n d e r ,  a c c e p t a n c e  o r  
o t h e r w i s e ,  by J u n e  3 0 ,  1983 .
3 .  D e n ta l  i n s u r a n c e  p l a n  c a r r i e r .
The Board i s  d i r e c t e d  t o  name a s  i t s  
d e n t a l  i n s u r a n c e  c a r r i e r  D e l t a  D e n ta l  o r  
an y  o t h e r  c a r r i e r  l i s t e d  on Union E x h i b i t  
It 144 w h ic h ,  i n  t h e  s o l e  ju d g m en t  o f  t h e  
B o a rd ,  c o u ld  g e n e r a t e  c o s t  s a v i n g s  g r e a t e r  
t h a n  t h e  s a v i n g s  p r o v i d e d  by a d o p t i o n  o f  
t h e  D e l t a  D e n ta l  P l a n  w i t h o u t  ch an z in g  o r  
r e d u c i n g  t h e  b e n e f i t s  o f  t h e  p r e s e n t  p l a n .  
T h i s  s h a l l  t a k e  e f f e c t  no l a t e r  t h a n  
March 1 ,  1983 .
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4 . L o se r  p a y s  a r b i t r a t i o n  c o s t .
The U n i o n ' s  p r o p o s a l  c h a t  t h e  l o s e r  p a y s  a l l  
c o s t s  o f  g r i e v a n c e  a r b i t r a t i o n  i s  g e n e r a l l y  t h e  
r e s u l t  o f  a n  e x te n d e d  p e r i o d  o f  a l l e g e d  a b u se  
a n d / o r  m is u s e  o f  t h e  g r i e v a n c e  r e s o l u t i o n  
p r o c e s s .
The a c t u a l  e v i d e n c e ,  d e s p i t e  t h e  c l a i m  o f  
i n c r e a s i n g  f r e q u e n c y  and w i n - l o s s  r e c o r d , 
I n d i c a t e s  t h e  p a r t i e s  h ave  r e a l l y  n o t  engaged  in  
much a r b i t r a t i o n  o v e r  many y e a r s  o f  r e l a t i o n s h i p .  
I n  a d d i t i o n ,  t h e  o b l i g a t i o  o f  l a b e l l i n g  a  p a r t y  
l o s e r  o f t e n  s p o n s o r s  t h e  d e s i r e  f o r  t h e  " l o s e r "  
t o  want  t o  b e  a " w i n n e r " ,  t h u s  f u r t h e r i n g  t h e  
p o t e n t i a l  o f  more a r b i t r a t i o n .
The F a c t  F i n d e r  t h e r e f o r e  d e n i e s  t h i s  Union 
r e q u e s t .
5 .  L e n g th  o f  t e a c h e r s '  m e e t i n g s .
The U n i o n ' s  r e q u e s t  f o r  t h i s  l i m i t a t i o n  s te m s  
from an a l l e g e d  a b u s e  by some p r i n c i p a l s .  O f t e n  
i n  i s o l a t i o n  one  p r i n c i p a l ,  i f  g u i l t y  o f  su c h  
a b u se  d o e s  n o t  r e a l i z e  t h e  im p a c t  o f  h i s / h e r  
h a n d l i n g  o f  t h i s  s i t u a t i o n  upon  a l l  o t h e r  
p r i n c i p a l s .
At t h e  same t im e  h e a l t h y ,  sound r e l a t i o n s  
b e tw ee n  a  p r i n c i p a l ,  u n io n  and c o n s t i t u e n t s  
s h o u l d ,  w hen ev e r  p o s s i b l e ,  b e  p r e s e r v e d .
The F a c t  F i n d e r  t h e r e f o r e  d i r e c t s  t h a t  u n l e s s  
t h e  p r i n c i p a l  and t h e  u n io n  a g r e e  o t h e r w i s e  i n  
a d v a n c e ,  t h e  l e n g t h  o f  W ednesday t e a c h e r s '  
m e e t in g s  s h a l l  be  l i m i t e d  to  one  (1 )  h o u r .
6 .  D i s t r i b u t i v e  e d u c a t i o n  added  c o s t s  
s u p p ly  fund  I n c r e a s e .
The r e q u e s t  o f  t h e  Union f o r  t h e  i n c r e a s e  o f  
t h e  p r e s e n t  $ 1 0 0 .0 0  " d i s t r i b u t i v e  e d u c a t i o n "  
s u p p ly  fund  a t  e a c h  " e l i g i b l e "  h i g h  s c h o o l  seems 
t o  be  a  r e a s o n a b l e  r e q u e s t .  M o re o v e r ,  i t  i s  
so u g h t  i n  t h e  i n t e r e s t  o f  t h e  s t u d e n t s ,  n o t  a s  
an  econom ic  g a i n  f o r  t h e  t e a c h e r s  p e r s o n a l l y .
T h e r e f o r e ,  t h e  F a c t  F i n d e r  d i r e c t s  t h e  fund 
be i n c r e a s e d  i m m e d ia t e ly  t o  $ 2 0 0 .0 0 .
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7. Parkins on heavy snow days.
Knowing t h e  p r o p e n s i t y  o f  t h e  F a c t  F i n d e r  
t o  s e e k  D iv in e  g u id a n c e  i n  h i s  s e a r c h  f o r  
r e s o l u t i o n  o f  e a c h  i s s u e  b e f o r e  h im , h i s  
p r a y e r s  r e l a t i v e  to  t h i s  i s s u e  may h ave  
so m e th in g  to  do w i t h  t h e  l a c k  o f  any  snow 
i n  D e t r o i t ,  c a u s i n g  t h i s  i s s u e  t o  be  moot 
t o  d a t e .
S e r i o u s l y ,  t h e  U n i o n ' s  p r o p o s a l ,  u n d e r ­
s t a n d a b l e  a s  i t  may b e ,  i s  f r a u g h t  w i t h  many 
a s p e c t s  t h e  a n sw e rs  t o  w h ich  makes t h e  
b u rd e n  a t  t h i s  t im e  more t h a n  sh o u ld  be  
t a c k l e d .  T o - w i t :
a )  Does t h i s  c a l l  f o r  p u r c h a s e  o r  r e n t a l  
o f  snow re m o v a l  eq u ip m e n t?
b) Does t h e  w o rk e r  complement r e q u i r e  
an  i n c r e a s e ?
c)  Are t h e  a d j a c e n t  s t r e e t s  t o  be d e s i g ­
n a t e d  f o r  s c h o o l  p e r s o n n e l  o n ly ?
d)  E f f e c t  upon community r e l a t i o n s .
e )  R e l a t i o n s h i p  w i t h  t h e  g o v e rn m e n ta l  
snow c l e a r i n g  f a c i l i t i e s .
The F a c t  F i n d e r  f e e l s  a t  t h i s  t im e  t h a t  
i t  i s  n o t  p r o p i t i o u s  to  g r a n t  t h i s  r e q u e s t  
and t h e r e f o r e  d e n i e s  i t  w i t h o u t  p r e j u d i c i n g  
t h e  U n i o n ' s  r e a s o n s  f o r  su c h  p r o p o s a l .
CONCLUDING COMMENTS OF FACT FINDER
D e s p i t e  t h e  i n e v i t a b l e  p o s i t i o n s  o f  
d i f f e r e n c e  and t h e  c o n c o m i t a n t  e v id e n c e  o f  
c o l l e c t i v e  b a r g a i n i n g  a c r im o n y ,  i n c l u d i n g  a 
s h o r t  work s t o p p a g e ,  t h i s  F a c t  F i n d e r  i s  v e r y  
much im p r e s s e d  by t h e  c h a r a c t e r i s t i c s  o f  
t h e  p a r t i e s '  r e p r e s e n t a t i v e s  and t h e i r  
r e l a t i o n s  -
1 .  The i n t e l l e c t u a l  l e v e l .
2. The t h o r o u g h  and f a s t i d i o u s  e f f o r t  
and p r e p a r a t i o n  o f  d a t a  and d o c u m e n t a t io n .
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3. The empathy f o r  e a c h  o n e ' s  p e r s o n a l ,  
p r o f e s s i o n a l  and i n s t i t u t i o n a l  r e s p o n s i b i l i t y  
and a u t h o r i t y .
He would t h e r e f o r e  l i k e  t o  e x h o r t  t h e  
p a r t i e s  t o  e n t e r  i n t o  a p ro g ram  o f  m anagem en t-  
u n io n  d i a l o g u e  w here  t h e  a g en d a  a l l o w s  f o r  
r e l a t i o n s h i p  d e v e lo p m e n t  and im p ro v e m en t ;  
i d e n t i f i c a t i o n  o f  p ro b le m s  o f  i n t e r e s t  t o  
e i t h e r  o r  b o t h  p a r t i e s ,  and p o s s i b l e  s o l u t i o n s ,  
w i t h o u t  d e t r a c t i o n  from  t h e  p a r t i e s '  c o n t r a c ­
t u a l  o r  l e g a l  r i g h t s .
Such m e e t in g s  would  be  a n  i d e a l  p r o l o g u e  t o  
t h e  seco n d  s u g g e s t i o n  t h i s  F a c t  F i n d e r  would 
u r g e  -  t h a t  t h e  p a r t i e s  make e v e r y  e f f o r t  t o  
e n t e r  i n t o  m e a n i n g f u l  n e g o t i a t i o n s  f o r  t h e  
198 3 -8 4  s c h o o l  y e a r  a t  t h e  e a r l i e s t  p o s s i b l e  
d a t e .  Time a l l o w s  f o r  e x a m i n a t io n  o f  a  more 
d e l i b e r a t e  n a t u r e .  Lack  t h e r e o f  c r e a t e s  
p r e s s u r e  o f  a  d i s t r a c t i n g  n a t u r e .
In  c o n c l u s i o n ,  a  s p e c i a l  a ck n o w led g em en t  
o f  t h e  D e t r o i t  Community C i t i z e n s  C o m m it tee ,  
c h a i r e d  by  R everend  A r d r e y  whose i n v a l u a b l e  
commitment and c o n t r i b u t i o n  on b e h a l f  o f  t h e  
D e t r o i t  community i n  t h i s  c r i t i c a l  c i r c u m ­
s t a n c e  w a r r a n t s  b e in g  p a r t  o f  t h i s  r e c o r d .
The p a r t i e s '  r e p r e s e n t a t i v e s ,  w i t h  l e a d e r ­
s h i p  r o l e s  e x e c u te d  by t h e i r  r e s p e c t i v e  c o u n s e l s  
-  A t t o r n e y  G eorge  Roumell f o r  t h e  D e t r o i t  Board 
o f  E d u c a t i o n  and A t t o r n e y  T h eo d o re  S a c h s  f o r  
t h e  D e t r o i t  F e d e r a t i o n  o f  T e a c h e r s ,  c a n n o t  go 
w i t h o u t  a c k n o w le d g em e n t .  Not o n l y  d i d  t h e y  
p r o v i d e  e v e r y  c o n c e i v a b l e  form  o f  c o o p e r a t i o n  
d u r i n g  t h e  f a c t  f i n d i n g  p r o c e e d i n g s ,  b u t  t h e y  
f a c i l i t a t e d  a l l  n e c e s s a r y  d a t a  and i n f o r m a t i o n  
so u g h t  by t h e  F a c t  F i n d e r .  T h e i r  p r o f e s s i o n a l  
p e r fo r m a n c e  and a r t i c u l a t e  a r g u m e n ts  made t h e  
d e c i s i o n s  more d i f f i c u l t  t o  r e a c h .
F i n a l l y ,  t h e  c o o p e r a t i o n  o f  t h e  M ic h ig a n  
Employment R e l a t i o n s  Commission p l a c i n g  a l l  
i t s  f a c i l i t i e s  and s t a f f ,  p r o f e s s i o n a l ,  
a d m i n i s t r a t i v e ,  c o u r t  s t e n o g r a p h e r s  and 
c l e r i c a l ,  a t  t h e  d i s p o s a l  o f  t h i s  a s s i g n m e n t ,  
was u t t e r l y  e s s e n t i a l  t o  e x e c u t i o n  o f  t h i s  
p e r s o n ' s  r e s p o n s i b i l i t i e s  i n  h i s  c a p a c i t y  
o f  F a c t  F i n d e r .
R e s p e c t f u l l y  s u b m i t t e d ,
( s )  David S. Tanaman
DAVID S. TANZMAN 
1 / 6 / 8 3  F a c t  F i n d e r
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AGREEMENT
THE BOARD OE EDUCATION OF THE SCHOOL DISTRICT 
OF THE CITY OF DETROIT
and the
DETROIT FEDERATION OF TEACHERS 
July 1 , 1982 - July 1 , 1983
Signatures:
/
Union: / Board:
Jl 7 'M sg?-- -
